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Consent Item 6 
RECOMMENDATION TO SUNSET THREE CAREERSOURCE 

FLORIDA STRATEGIC AND ADMINISTRATIVE POLICIES 
 
The CareerSource Florida Board of Directors serves as the principal workforce policy 
organization for the state as described in Chapter 445.004(2), Florida Statutes. The 
state board establishes and directs the vision for the state workforce system. The state 
workforce development board may delegate the performance of any duties or the 
exercise of any powers to such officers and agents as the board may from time to time, 
designate by resolution. 

CareerSource Florida and the Florida Department of Commerce (FloridaCommerce) 
reviews policies for their effectiveness and efficiency and recommend the recission of 
policies, as necessary. 
 
CareerSource Florida Policy 2013.08.29.A.1 – Performance Incentives Policy was 
approved by the CareerSource Florida Board of Directors on August 29, 2013, to 
establish annual performance incentives aligned with the strategic goals of the 
CareerSource Florida Board of Directors. The policy aimed to recognize and reward 
local workforce development boards for their efforts and outcomes. The CareerSource 
Florida network no longer distributes performance incentives, and this policy is now 
obsolete. All performance measures are negotiated and included in Appendix 1 of the 
Workforce Innovation and Opportunity Act (WIOA) Combined Plan. 
 
CareerSource Florida Administrative Policy 68 – Reemployment and Eligibility 
Assessment (REA) Program offered information and operational guidance on 
providing services to Reemployment Assistance claimants. The policy is obsolete and 
will be replaced by the new Administrative Policy – Reemployment Services and 
Eligibility Assessment (RESEA) Program Design and Framework. 
 
CareerSource Florida Administrative Policy – FG – OSPS 89 Employed and 
Incumbent Worker Training, developed in 2016, updated the requirements and 
restrictions for Employed Worker and Incumbent Worker Training (IWT) provided by 
local workforce development boards. This policy is obsolete and is replaced by the 
revised Workforce Policy 100 – Work-based Training and Work-based Learning 
Opportunities. 
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https://careersourceflorida.com/wp-content/uploads/2026/policies-archives/2013.08.29.A.1-Performance-Incentives-Policy-SUNSET.pdf
https://careersourceflorida.com/wp-content/uploads/2026/policies-archives/Policy-68-Reemployment-and-Eligibility-Assessment-Program-SUNSET.pdf
https://careersourceflorida.com/wp-content/uploads/2026/policies-archives/Policy-68-Reemployment-and-Eligibility-Assessment-Program-SUNSET.pdf
https://careersourceflorida.com/wp-content/uploads/2026/policies-archives/FG-OSPS-89-Employed-and-Incumbent-Worker-Training-SUNSET.pdf
https://careersourceflorida.com/wp-content/uploads/2026/policies-archives/FG-OSPS-89-Employed-and-Incumbent-Worker-Training-SUNSET.pdf


2  

CareerSource Florida and FloridaCommerce recommend the sunset of these three 
policies and their removal from the CareerSource Florida Policy Portfolio. 

FOR CONSIDERATION 
• Approve sunset of CareerSource Florida Policy 2013.08.29.A.1 – 

Performance Incentives Policy and remove from CareerSource Florida 
Policy Portfolio. 

• Approve sunset of CareerSource Florida Administrative Policy 68 – 
Reemployment and Eligibility Assessment (REA) Program and remove from 
CareerSource Florida Policy Portfolio. 

• Approve sunset of CareerSource Florida Administrative Policy – FG – 
OSPS 89 Employed and Incumbent Worker Training and remove from 
CareerSource Florida Policy Portfolio. 
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