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. PURPOSE AND SCOPE

0 or mare local workforce development areas to

A Regional Planning Area is ma
' conomic development areas to support

improve workforce system

Planning Areas across neighboring local
workforce devel i ut are not limited to:

address the needs of shared industry sectors,
pulations of job seekers.

labor shortages and worker skills gaps with aligned service

hing formal Regional Planning Areas as defined in this policy, local
lopment areas are encouraged to engage in other partnership opportunities

KGROUND

lic Law 113 — 128, The Workforce Innovation and Opportunity Act (WIOA), requires the
ate workforce development board to assist the Governor in developing, implementing and
modifying a State Workforce Development Plan. Florida’s WIOA State Plan describes
Florida’s strategy for supporting the publicly funded workforce system. WIOA Section 106
describes the process by which the Governor designates local workforce development areas
within the state. Local areas are designated consistent with labor market areas in the state;
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are consistent with regional economic development areas in the state; and have available
the federal and non-federal resources necessary to effectively administer WIOA activities

including whether the areas have the appropriate education and training providers such as
institutions of higher education and area career and technical education schools.

The Reimagining Education and Career Help (REACH) Act was signed into law in Jun
2021. The REACH Act addresses the evolving needs of Florida’s economy by i
level of collaboration and cooperation among state businesses and educatio
while improving training within and access to a more integrated workforce an
system for all Floridians. The law takes an integrated, collaborative approach

within and across key workforce, education and support services sy
backbone of Florida’s comprehensive workforce development ecos

In December 2021, the CareerSource Florida Board of Dir
Florida Policy 2021.12.09.A.1 — Comprehensive Employm
Strategy. This strategic policy encourages local workforce

or improved customer consistency and better
funds; and

urther promote workforce system alignment with education and

ubsequently affirmed the CareerSource Florida Board of Directors’
n to realign and consolidate local workforce development areas as outlined
orkforce System Transformation Plan.

ICIES AND PROCEDURES

Florida Workforce System Transformation Plan directs the CareerSource Florida
etwork to establish Regional Planning Areas. The requirements for Regional Planning
Areas in this policy are established by WIOA, Florida law, and actions by the CareerSource
Florida Board of Directors.



CareerSource Florida, in collaboration with the Governor's REACH Office, FloridaCommerce
and local workforce development boards, shall develop recommendations to the Governor

and state workforce development board for the designation of Regional Planning Areas f
the state. Local workforce development boards may request designation as a Regiona
Planning Area by submitting the request and supporting documentation to the state
workforce development board for consideration.

The state, after consultation with local workforce development boards and ¢
officials for the Regional Planning Area, shall require the local workforce dev
boards and chief local elected officials within a planning region to inclue
Regional Planning Area objectives, activities, and performance ele
addendum to each local workforce development board’s WIOA loca
provide technical assistance and labor market data, as reques
with such regional planning and subsequent service delive

Regional Planning Area and local WIOA plans must align
Plan.

Requirements for Regional Planning Areas:

nt relationships as evidenced by population
centers, commuting patterns, ition, location quotients, labor force

conditions and geogr
¢ Regional Planning ared regional service strategy with a

defined goal.

als in a new regional planning area MUST participate in the
ing process that results in the inclusion of the shared regional objectives

ablishment of regional service strategies using cooperative service delivery
agreements that include but are not limited to:
= Consistent eligibility standards and enrollment processes.
= Common training and coordination of supportive service offerings.
= Common technology tools and sharing of data within tools outside of
Employ Florida.
o Development and implementation of sector strategies for in-demand sectors or
occupations.



o Collection and analysis of regional labor market data.

o Coordination of supportive services.

o Coordination of services with regional economic development services and
providers.

o Establishment of agreement concerning how the regional planning area wil
collectively negotiate performance for the local workforce developme ea
the planning region.

IV. AUTHORITIES

Public Law 113-128, The Workforce Innovation and Opportunity Act

Chapter 445.003 — 445.007, Florida Statutes

Development Boards

CareerSource Florida Strateqgic Policy 202

CareerSource Florida Administrative
Designation

Consolidated Action Item — Rei ini ida’ orkforce System

V. RESOURCES



https://careersourceflorida.com/wp-content/uploads/2017/05/2000.08.15.I.8D-Chartering-of-LWDB.pdf
https://www.floridajobs.org/docs/default-source/lwdb-resources/policy-and-guidance/guidance-papers/2017-guidance-papers/localareadesignatn-ap94.pdf?sfvrsn=2e3770b0_4
https://careersourceflorida.com/wp-content/uploads/2023/02/230223_BODAgenda.pdf



