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Adrienne Johnston

President and CEO

Welcome and Remarks
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Storm Update
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Updates

CareerSource Polk

Apprenticeships

Pay-for-Performance

ETPL and Wagner-Peyser Staffing

Paychecks for Patriots
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National Apprenticeship Incentive Program

This program is funded by a $40,000,000 grant from the U.S. Department of Labor, Employment and Training Administration. Federal funds finance 100% of the program costs; no non-governmental cost share is 
included.

THE SECTORS THE INVESTMENT HOW IT PAYS OUT THE REACH

Maritime 
Industrial 
Shipbuilding

Aerospace & 
Aviation

Defense

Advanced 
Manufacturing

Construction 
Industry Trades

Other ship- and boat-building trades

$40M
Proposed national incentive 
over four years

$34M
Devoted to outcome-based 
incentive payments

up to 
$6,000
Maximum incentive per new 
apprentice`

~9,600
New apprentices nationwide

40+ states
Outreach to all 50 States 
and Territories

~115
Registered Apprenticeship 
sponsors

$2,000 or 
$6,000
Performance-based 
payments tied to:

• Apprentice reaching 90 
working days

• Priority status
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Upcoming Meetings

• Credentials Review Committee Meeting

o November 19, 10:00 a.m. –12:00 p.m., Virtual

• Strategic Policy and Performance Council Meeting

o December 2, 10:00 a.m. – 11: 00 a.m., Virtual

• Finance Council Meeting

o December 2, 1:00 p.m. – 2:00 p.m., Virtual

• Board of Directors Meeting

o December 3, 9:00 a.m. – 12:00 p.m., Virtual
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Connect on Socials



Victoria Gaitanis

Vice President of Workforce Program Development

December Meeting Policy Preview 
and LWDB Planning Update
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Policies Under Review

Possible Sunsets/Removals
O3 – Sector Strategies

O13 – Education and Industry Consortium

P82 – Local Targeted Occupation List Requirements

P40 – Wagner-Peyser Migrant and Seasonal Farmworker and Agricultural Employer 

Services Procedures

P98 – Wagner-Peyser Employer Services

F50 – Cost Allocation Plans for Regional Workforce Boards

F52 – Contingency Reserves 
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New or Revised Workforce Policies

• Workforce Policy O13: Industry, Workforce and Education Alignment

o To combine 3 previous policies and create more streamlined and efficient policy 
guidance on alignment between WIOA funded workforce training investments and 
the needs of Florida businesses, complimenting updates to Workforce Policy P90.

• Workforce Policy P90: WIOA Eligible Training Provider List

o To build one clearer statewide pathway from labor-market demand, to credentials 
of value, to eligible WIOA-funded training that aligns with proposed rulemaking.

• NEW policy on Wagner-Peyser Employment Services Staffing and 
Other Requirements

o Establishes a clear and consistent framework for the transfer of Wagner-Peyser 
service delivery and staffing to LWDBs.
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Local Planning Updates

• Regional and Local WIOA plans are required by federal law.

• Local boards have TWO options: 

• LWDBs electing the Single Local Plan Option will be reviewed and 
presented at the December meeting.

Combined Regional Plan Single Local Plan

One combined plan coordinated with 
their local planning region partners 
with separate addendums for each 
LWDB on performance.
DUE January 19, 2027

A separate local plan with the 
required regional plans added as an 
addendum.

DUE October 6, 2026



Elizabeth Glenn

Senior Director, Planning and Evaluation

Credentials Review Committee Update
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Master Credentials List Updates

Updates

• Developing process for adding licensures to the MCL. 

• Submission window for the MCL closed September 30, 2026.

• Applications under inter-agency review. 

• Recommendations to be presented at the November 19, 2026, 
Credentials Review Committee (CRC) meeting

 

https://teams.microsoft.com/l/meetup-join/19%3ameeting_OGZjNWI0OWMtZjk5Ny00MGY5LWEzYzYtZGU2M2UwMWFiOGRh%40thread.v2/0?context=%7b%22Tid%22%3a%22229301dc-ad7e-44c4-9681-7251c887d6b8%22%2c%22Oid%22%3a%22e1cb1e1f-4712-49b4-988f-9d14c91dc5b7%22%7d
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Technical Assistance

• October 26, 2026, MCL Training

• November 2, 2026, Office Hours

• Posted training materials at Master Credentials List - CareerSource 
Florida, Inter-Agency partner training quarterly, Office Hours for 
potential submitters, and email updates.

https://events.teams.microsoft.com/event/0d44cd71-e6fb-4d2f-bb01-a77139118de0@229301dc-ad7e-44c4-9681-7251c887d6b8
https://events.teams.microsoft.com/event/0cee8483-4d3c-45cd-9ee8-8acfb0b3f7ca@229301dc-ad7e-44c4-9681-7251c887d6b8
https://careersourceflorida.com/master-credentials-list/#mcl-faqs
https://careersourceflorida.com/master-credentials-list/#mcl-faqs
https://careersourceflorida.com/master-credentials-list/#mcl-faqs
https://careersourceflorida.com/master-credentials-list/#mcl-faqs


Garrick Wright

Program Director

WITS Update
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Workforce Information Technology Solution (WITS)

WITS is a modernization of EmployFlorida, to incorporate Artificial 
Intelligence and improve user experience for job seekers, businesses, 
and local board staff. It also integrates the current system used for 
Supplemental Nutrition Assistance Program (SNAP)/Temporary 
Assistance for Needy Families (TANF) into EmployFlorida for one 
comprehensive system.
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Prior Activities

• Deliverable Reviews

o Deliverable 3 - Solution Design Document (Version 1)

• OCM & UI/UX Reviews

o OCM Plan & Strategy

o Prototypes

o UX Design Document

o Journey Maps

• 1st Pulse Survey Launch

• 2026 Workforce Professional Development Summit 

o WITS Booth w/representation from CSF, Eightfold, & KPMG

o GSI Booth
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Ongoing Activities

• Solution Design Document Review 

• Single Sign-On Integration

• Transform Nightly Data Transfer Process Discussions

• WIN Learning Career Readiness System Connection

• One Stop Service Tracking (OSST) Transition

o Data Conversion: LWDBs will be involved Conversions and Testing

o Supplemental Nutrition Assistance Program (SNAP)/Temporary Assistance for 
Needy Families (TANF) Interface, Screen Design, and Reporting Recurring 
Sessions

o Online Project Communication (OPC) and Agile Requirement Document (ARD) 
Reviews

• Eightfold Integration

o Solution & Technical Feasibility Sessions



19

Future Activities

• Determine How We Will Transform Nightly Data Transfer 

• Data Conversion & Testing

• EmployFlorida ‘101’ Training

• Deliverable Reviews

• Pulse Survey Analysis and Next Steps



Adrienne Johnston

President and CEO

Closing Remarks
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