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Comment Entry
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LWDB Composition Tool

Line Number: 23

CareerSource Brevard Flagler
Volusia

Comment (Concern with
citation): The current
composition tool has the
automated calculation at the
bottom of the 1t page and this
one does not.

Comment (Proposed Resolution/Edit): Keep
the automated calculation of the composition
compliance summary on the bottom of the 1st]
page as it currently is without changing it. The
current form calculates the % and is very easy
o determine if you've completed it correctly
because it turns green when you've met the
required and red when you haven't and the
red has helped me to realize that some of our
members represent additional categories.

LWDB Composition Tool

Line Number: 1

CareerSource Brevard Flagler
Volusia

Comment (Concern with
citation): The Composition
i

Comment (Proposed Resolution/Edit): Please
keep the form as it currently is without using

n't

this C

automatically count the % of
members and turn green when
it's met or red when it's not,
which can cause errors.

category.

ompliance yonthe
second tab. This new tab is not as easy to
understand if we've met the criteria in each
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No change
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