Comment Entry.

Recommended Resolution

The policy provid: . The data is based real-
n which time.
e i means that a LWDB is ity 1
reacting to old dat: i 3
performance problems and the abilty to respond, especially in quarterly or annual planning
cycles.
Each LWDB v
policy and d 3 o
actions, and sanctions. Thisis vague.
B t(C Can Cor " Technical
Comment (C on): Clarficat poor s ber o " Jetter]
among i i letter grades or o/F?
i letter grades wil for
corrective actions.
B t(C h " ki o o
priority ' programs or grants (TANF, JVSG, etc.)
beneficial and could p y
there's preferential goals.
Comment (C ion): Gi letter grade | Cor P ion/Edit i il data
designati jven a full year for the data p wi being local boards on a
‘The data lag means for youare i
of the year before.
E tC don): These are RIC! : cor P
The policy i 3 subgroups. Whatif | necessary to add subgroups for measurement.
tinto play
by other organ This doesn' i i eteran
vets.
B t(C The policy 8 Co P A
2 LWDB fails o ) “two or more when the LWDB fails to meet the same primary indicator of
years” (Line 95). However, p
primary WIOA §116 and TEGL 11- WIOA §116 and TEGL 11-19, Change 2.
19, Change 2. This omission may lead to incorrect interpretations, such as treating failures
year failure.
B t(C The policy Cor P d
q Critical, Major, Moderat with
L Y
leg )
which may resultin inconsistent enforcement across the state.
B t(C The policy Cor P Secti
bottom-five ranking 3 sanction trigger and rely solely on federally adjusted WIOA 14.36,F 5.
However, the REACH d dicators. Lwoes'
Lnota being
validation, or WIOA indi penalized based on ametric not designed for sanctions.
Comment (Concern with citation): Section I1L.8 allows a initiated Cor P ion/Edit): Either:
., veterans, pients), i 6}
i igger. This creates an internal policy | with a clear definition, methodology, and standards; or
Turnaround ¥ be imposed based on for Turnaround

as deficiencies.

Plans to maintain internal policy coherence.

trigger a Turnaround Plan unless the state implements a validated

Comment (C ? iines, especially for | Cor P
veterans, igni i Purple Star
d without
accou * population characteristics,

for demographic, barrier, and labor market differences. Wage-based indicators

veterans, resulting in mislea

g conclusions.,

« barrier levels,

« labor market conditions, and

« service mix differences.

Otherwi during

take documented steps to address identified issues.

B t(C The policy P P Cor P i
means butthe . This creates q that letter grades” means two
ambiguity: v ingle program year, which would . Thi

sustained underperformance.,

2
intent to identify systemic, long-term performance issues.

Comment (C policy Co P ion/Edi Grades for
« flags LWDBS for ifthey are in i dless of i ot from
actual grade, and trigger.
« defines poor performance as two D grades or one F.
8 butstil fall

despite meeting expectations.
B t(C R performance | Cor P

and o iggers. relyon
of local " i By thresholds.

. This seems very arbitrary. given. The policy should also state if this is based on the overall
Indicators of based ]

categories of performance missed.

B t(c hair as receiving
notice of the need of a Turnaround Plan.

Cor P Include the Board Chair as a
contactin addition to the CEO and CLEO.

Comment (Concern with citation): "among the lowest five

Cor P ion/Edit): Lines 127-1: poor letter
grade performance as, this only references lowest 5 letter grade
scores. Under this if everyone was an "A", the lowest numerical sores
would qualify . That s ridiculous!!! line 87 needs to track the

languag

Comment (Concern with citation): “Turnaround"

definition that separates reorganization, PIP and turnaround.

C t(Ce ion): Notice;

Cor P ion/Edi b o
the Board Chair. Clarity needs to be provided on the type of notice: call
or written, and the time frame of the notice- within daysof any.

action.

Feedback Response Key

Future Action

No change

TOTAL

2

19

84.20%

5.30%

10.52%
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