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All data included is from July 1, 2022 — June 30, 2023 and was provided by FloridaCommerce.

From July 1, 2022 - June 30, 2023, the CareerSource Florida network served nearly 94,000 Employ Florida participants, through Wagner-Peyser
Act funding. These services, such as resume writing assistance and interview preparation, broaden the talent pool for businesses by helping
Floridians find jobs and advance in their careers.

From that pool, the CareerSource Florida network served nearly 15,000 individuals who require additional services to enter or advance in the job
market, through the Workforce Innovation and Opportunity Act (WIOA) funding. These services take longer to deliver and include individual case
management, development of individual employment plans, upskilling through training services, provision of wrap-around services, referrals to
community partner programs, and more. Participants experiencing barriers to employment, such as low-income, deficient in basic skills, on public
assistance, previously incarcerated, military veterans, and at-risk youth ages 16 to 24, earned 11,719 credentials that lead to in-demand, mid- to
high-wage occupations.

Amid a tight labor market and exceptionally low unemployment, the CareerSource Florida network also serves businesses that are struggling to
find and retain talent. Last year, the network served 50,736 businesses.
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