
Board of Directors Executive Committee 
Meeting Agenda 

OCT. 18, 2022 • 2 – 3 PM ET 

TO JOIN THE MEETING:   
WEBINAR: MICROSOFT TEAMS MEETING LINK 

CALL-IN NUMBER: +1 850-629-7293 
CONFERENCE ID: 108 736 582# 

____________________________________________________________________________________ 

Chair’s Welcome & Remarks   Stephanie Smith 

Consent Item Stephanie Smith 
• March 2022 Meeting Minutes

Hurricane Ian Recovery Update Florida Department of Economic Opportunity 

Presentation of REACH Act Letter Grades Michelle Dennard 

Open Discussion/Public Comment 

Closing Remarks   Stephanie Smith 

UPCOMING MEETINGS 
Strategic Policy and Performance Council Meeting – Dec. 14, Webinar 

Finance Council Meeting – Dec. 15, Webinar 
Board of Directors Meeting – Dec. 15, Webinar  

Information Items

https://teams.microsoft.com/l/meetup-join/19%3ameeting_Yjc1ZjlmMWUtY2YwNS00ZTZjLWExODItMTZkZDEzNWYzYzY5%40thread.v2/0?context=%7b%22Tid%22%3a%22229301dc-ad7e-44c4-9681-7251c887d6b8%22%2c%22Oid%22%3a%22e1cb1e1f-4712-49b4-988f-9d14c91dc5b7%22%7d
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Consent Item 1  
 

MARCH 2022 MEETING MINUTES 
 

In accordance with Article VII, Section 7.3 of the approved bylaws, the corporation is required to 
keep correct and complete books and records of accounts and shall keep minutes on the 
proceedings of the board of directors. 
 

 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 

_________________________________ 

FOR CONSIDERATION 
 

• Approval of March 29, 2022, Meeting Minutes, to include any modifications or changes 
noted by the board. 

 
 
 

CareerSource Florida 
Executive Committee Meeting Minutes 

March 29, 2022 
 
 

CareerSource Florida  
Executive Committee Meeting 

October 18, 2022 
Consent Item 1 

Approved___ __________ 
Disapproved_______________ 
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I. CALL TO ORDER 
 

Chair Stephanie Smith called the meeting to order at 1:30 p.m. 
 

II. ROLL CALL 
 
 The following members were present: 
 
 Stephanie Smith 
 Jennifer O’Flannery Anderson 
 Brittany Birken 
 Tim Center 
 Sophia Eccleston 
 Jonathon Miller 
  

III. CONSENT AGENDA 
 

1. April 2021, Meeting Minutes 
2. August 2021, Meeting Minutes 

 
Chair Smith called for a vote to approve the Consent Agenda. 
 
Motion:  Jonathon Miller 
Second: Jennifer O’Flannery Anderson 

  
The consent agenda passed unanimously. There were no comments 
 

IV. ACTION ITEMS 
 

CareerSource Florida Vice President of Strategic Policy and Performance Dan McGrew 
explained Action Item One authorizes the CareerSource Florida Board of Directors to 
deliver the 2022-2023 Master Credentials List, as approved by the Credentials Review 
Committee, to the Department of Education and the State Board of Education for approval. 

 
Jonathon Miller asked if there is an opportunity to modify the list if a certification is 
discovered to be missing. Dan McGrew said the Department of Education can continue to 
make technical modifications before State Board of Education approval. Technical 
modifications include name changes, changes to the certification body or removal if the 
certification is no longer available.  

Sophia Eccleston asked if the vote should be postponed until the committee receives an 
update from the Credentials Review Committee. Dan McGrew said the Credentials 
Review Committee voted in March to approve the current Master Credentials List for the 
2021-2022 year. Today's action item approves the formal delivery of the list to the state 
Board of Education as required in statute, which updates will not impact.  

1. Delivery of the Master Credentials List 
 
Chair Smith called for a vote to approve the action item. 
  
Motion: Sophia Eccleston 
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Second: Brittany Birken 
 
There were no comments or questions from the public. The action item passed 
unanimously.  
 

Dan McGrew and Department of Economic Opportunity One-Stop and Program Support 
Bureau Chief Casey Penn explained that Action Item Two authorizes CareerSource 
Florida and DEO to submit to the U.S. Department of Labor the allowable waiver requests 
relating to in-school youth and out-of-school youth that promote the state’s strategic goals 
and support local workforce development boards’ ability to promote economic recovery.  

 
2. Federal Workforce Innovation and Opportunity Act Youth Waivers 

 
Chair Smith called for a vote to approve the action item. 
  
Motion: Brittany Birken 
Second: Sophia Eccleston 
 
There were no comments or questions from the public. The action item passed 
unanimously.  
  

V. Credentials Review Committee Update 
 

CareerSource Florida Business and Workforce Senior Vice President Andra Cornelius 
explained the steps of building the Master Credentials List. 

 
 Wage Thresholds Workgroup Update 
  

CareerSource Florida Strategic Policy and Performance Senior Director Adam Briggs, 
Ph.D., provided an update on the recent work of the wage thresholds workgroup on behalf 
of workgroup leader and Credentials Review Committee member Adrienne Johnston, 
deputy secretary of the Division of Workforce Services at the Florida Department of 
Economic Opportunity. 

 
 Two questions being addressed are: 

• What are the scope and limitations of the wage data available? 
• What rationales are the strongest for identifying thresholds using that data? 

 
 Looking ahead the workgroup will review: 

• Full wage figures for all occupations. 
• Entry-level and middle-level wages to allow for a variety of comparisons. 
• Data for all occupations at all education levels. 

 
  Demand Thresholds Workgroup Update 
   

CareerSource Florida Business and Workforce Development Senior Director Dehryl 
McCall provided an update on the progress of the demand threshold workgroup on behalf 
of workgroup leader and Credential Review Committee member Jennifer Grove, vice 
president of external relations at Baptist Health Care. 
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 Reviewed and discussed: 
• Demand thresholds and processes being used. 
• Survey information from local workforce development boards on how they identify 

demand for purposes of adding occupations to their Local Targeted Occupations 
List. 

 
 Two critical components being addressed by the workgroup: 

• Can/should the demand threshold used by DEO and the Labor Market Estimating 
Conference be analyzed and amended? 

• What are the critical components needed to define local demand? 
 
 The workgroup will: 

• Develop a definition and process for meeting local demand with input from the 
Florida Workforce Development Association. 

• Analyze additional demand information not collected through traditional sources. 
• Run draft methodology using existing data sets to identify natural tiering and any 

concerns. 
 

Credential Sequencing 
 
Ms. Cornelius provided an update on the credential sequencing workgroup on behalf of 
workgroup leader and Credentials Review Committee member Katherine Goletz, deputy 
director of external affairs at the Florida Department of Agriculture and Consumer 
Services, and facilitator Tara Goodman, vice chancellor of the Division of Career, 
Technical and Adult Education at the Florida Department of Education. 
 
• Discussion has focused on what credential sequencing and stackability mean and 

reviewing key concepts from Education Strategy Group and other stakeholders on 
the credentials of value. 
 

Credential Occupation Correlation and Gap Identification 
 
Ms. Cornelius provided an update on the credential occupation correlation and gap 
identification workgroup on behalf of workgroup leader and Credentials Review Committee 
member James Taylor, CEO of the Florida Technology Council, and facilitator Keith 
Richard, Ph.D., statewide director of Career and Technical Education Quality at the Florida 
Department of Education. 
 
• The workgroup is fast-tracking data collection through partners and affiliates. 
• The workgroup has an inventory of postsecondary programs offered in select 

postsecondary sectors, independent colleges and universities and industry-
recognized certifications. 

 
VI. Reimagining Education and Career Help (REACH) Act Update 

 
CareerSource Florida President and CEO Michelle Dennard informed the committee that 
CareerSource Florida has agreed upon a scope of work with consultants EY with input 
from the REACH Office. The scope is posted on the website along with the materials for 
this meeting. EY will review information from DEO, look at best practices across the 
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country, and help develop a plan for engaging local elected officials, local board leaders 
and state-level stakeholders over the summer.  

 
EY will present at the June board meeting, gather input and discuss the plan to hear from 
as many stakeholders as possible.  
  
As implementation of the REACH Act continues, all information on alignment, letter grades 
and other information will be publicly available.  
  
A Letter Grades workgroup has been formed and is meeting frequently. The workgroup 
includes several local workforce board leaders. Information will be shared as the 
workgroup develops a framework for letter grades. 
  
Committee member and Vice President of Spaceflight Support Services at Arctic Slope 
Regional Corporation Federal Lloyd Gregg asked when the local board letter grades will 
be issued. President Dennard stated the anticipated timeframe is fall 2022.  

 
VII. Open Discussion/Public Comment 

 
There were no public comments.  

 
VIII. Chair’s Closing Remarks 

 
Chair Smith thanked everyone for their time and reminded them of the upcoming 
meetings.  
 

IX. Board Secretary Certification 
 

In accordance with Article VII, Section 7.3, I hereby certify these minutes reflect the 
proceedings by the Board of Directors of CareerSource Florida, have been reviewed by 
the Board, and approved or approved with modifications which have been incorporated 
herein. 

 

________________________________________            _________________ 

Michelle Dennard      Date 
Board Secretary 
 



 

Local Workforce Development Board Letter Grades 
 

Background 

Florida's 2021 Reimagining Education and Career Help (REACH) Act is a comprehensive blueprint for 
enhancing access, alignment and accountability across the state's workforce development system, which 
spans Florida's workforce, education and public assistance programs. With a focus on improved 
accountability, the law charges the REACH Office, within the Executive Office of the Governor, with 
developing criteria for determining letter grades for local workforce development boards and CareerSource 
Florida with assigning letter grades to all 24 local workforce development boards and publicly releasing them 
annually.  

The final metrics and methodology used to calculate the letter grades for each local workforce development 
board was presented to the CareerSource Florida Board of Directors on Sept. 12, 2022. The meeting 
materials, presentation and recording can be found at: Board of Directors Meeting - CareerSource Florida. 
These metrics include existing accountability measures for the federal workforce system along with new, 
statutorily defined measures focused on the local workforce development board’s impact on the long-term 
self-sufficiency of participants. Additional measures capturing services to Florida businesses and upskilling 
of participants through training are also included. 
 
In November 2021, the REACH Office began collaboration with a stakeholder engagement group of experts, 
including leaders from CareerSource Florida, the Florida Department of Economic Opportunity, the Florida 
Department of Education and local workforce development boards, to develop the letter grading system. The 
data used to calculate letter grades come from performance outcomes collected by the Department of 
Economic Opportunity, the Department of Children and Families and the Department of Education. 

Next Steps 

DATA RELEASE 
The grading criteria developed by the REACH office was officially released at the Sept. 12, 2022, meeting of 
the CareerSource Florida Board of Directors. These criteria, along with the baseline data from the 2021-2022 
program year and new letter grades, will be published on the CareerSource Florida Analytics website on Oct. 
18, 2022. The baseline data are used to calculate a new, baseline letter grade that is retroactive for each local 
workforce development board because the performance outcomes concluded on June 30, 2022, prior to the 
completion of the letter grades formula this fall. The baseline grades help identify areas where local workforce 
development boards currently excel and where there are opportunities to strengthen outcomes for job seekers 
and businesses in the 2022-2023 program year. 
 
SUPPORT 
The CareerSource Florida Analytics website will contain the following information to support local workforce 
development board implementation of continuous improvement plans for future letter grades beginning during 
this new 2022-2023 program year that ends June 30, 2023: 

• Detailed calculations and methodology for each metric including numerators and denominators. 
• Quarterly updates providing a rolling four-quarter performance snapshot for each metric so local 

workforce development boards can monitor impact of operational improvements on critical measures 
throughout the year. 

https://careersourceflorida.com/event/bod-sept-2022/
https://analytics.careersourceflorida.com/?_ga=2.90525789.697169462.1664390449-133067231.1600182375&_gl=1*7dx75f*_ga*MTMzMDY3MjMxLjE2MDAxODIzNzU.*_ga_GLLT5Z1N95*MTY2NDU0Mzk1Ni4zMTEuMS4xNjY0NTQ1NjUzLjAuMC4w


• Detailed source data information with Structured Query Language (SQL) queries available upon 
request so local workforce development boards may conduct analyses locally. 

• Frequently asked questions capturing key elements identified during the development of the criteria. 
To further support the CareerSource Florida network in the implementation of this new REACH Act 
requirement, CareerSource Florida and the Florida Department of Economic Opportunity will host a technical 
support webinar for local workforce development boards to ensure understanding of the measures and how 
they are used to calculate the letter grades.  
 
CONTINUED ANALYSIS 
The methodology for letter grades was developed during the 2021-2022 program year and officially released 
in September 2022. To comply with the REACH Act, baseline letter grades are being issued this fall. However, 
continued analysis is planned in the following areas: 

1. Inclusion of Additional Programs – In this initial year, the criteria for assigning a letter grade to each 
local workforce development board is limited to participants in programs managed by the local 
workforce development board and includes participants in partner programs who are also co-enrolled 
in local workforce development board programs. As further development of cross agency systems 
alignment continues, further opportunities for co-enrollment and collaborative performance attainment 
will be explored. Specific programs that have been identified, thus far, as areas for continued analysis 
include: 

a. Workforce Innovation and Opportunity Act (WIOA) Titles II and IV 
b. Ticket to Work 
c. Social Security Disability Insurance 

2. Target Development – Four years of data were analyzed to develop the targets for the 2022-2023 
year. Historical and current analysis will continue each year and may result in target revision in future 
years as the workforce system evolves and responds to these new metrics. 

The CareerSource Florida professional team remains committed to supporting the implementation of these 
new accountability measures through providing visibility into the calculations and methodology, technical 
assistance, and exploring strategies and policies that can positively impact these measures throughout the 
state. 
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  Reimagining Education and Career Help (REACH) Act At-a-Glance 
Florida’s 2021 Reimagining Education and Career Help Act, known as the REACH Act, is a 
comprehensive blueprint for enhancing access, alignment and accountability across the state’s 
workforce development system. 

This workforce development system, which spans the state’s education, workforce and social 
safety net systems, is defined in the REACH Act as the “entities and activities that contribute to 
the state's talent pipeline system through education, training, and support services that prepare 
individuals for employment or career advancement, and the entities that are responsible for 
oversight or conducting those activities such as CareerSource Florida, Inc., local workforce 
development boards, one-stop career centers, the Department of Economic Opportunity, the 
Department of Education, and the Department of Children and Families.” 

The REACH Act positions Florida to help those with barriers to education and employment 
become self-sufficient, giving them better access to good jobs and career pathways that offer 
economic opportunity. In doing so, it takes a system-wide approach to achieving the following 
actions: 

• Establishes the Office of Reimagining Education and Career Help (REACH) in the 
Executive Office of the Governor to facilitate coordination and alignment of entities 
responsible for the state’s workforce development system. 
 

• Requires the REACH Office to create a “no-wrong-door entry” strategy to help Floridians 
access services from any workforce partner. 
 

• Directs the Department of Economic Opportunity, in consultation with the CareerSource 
Florida Board of Directors and others, to implement a “consumer-first workforce system” 
that improves coordination among one-stop career center partners through an integrated 
system that includes common registration and intake, benefits screening, and case 
management. 
 

• Requires the CareerSource Florida Board to appoint a Credentials Review Committee to 
identify degree and nondegree credentials of value for approval by the state workforce 
development board and inclusion on a Master Credentials List to be provided to the 
State Board of Education. 
 

• Adds Workforce Innovation and Opportunity (WIOA) Act partners representing the 
Department of Education’s Division of Vocational Rehabilitation and Division of Blind 
Services, as well as the Department of Children and Families, to the CareerSource 
Florida Board. (Note: The Division of Blind Services already is represented on the state 
workforce development board.) 
 

• Creates a workforce opportunity portal to provide Floridians with access to federal, state 
and local workforce services and a global view of workforce-related program data 
including education and training options, real-time labor market information, career 
planning and career services tools, and other support linked to in-demand jobs. 
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• Requires the Department of Economic Opportunity and the Department of Children and 
Families to evaluate the impact of workforce services on participants receiving benefits 
and welfare transition programs. 
 

• Seeks to provide Florida additional flexibility in overseeing the state’s workforce 
investment and to streamline the administration of Florida’s workforce development 
system while also increasing accountability by charging the Department of Economic 
Opportunity with preparing a federal waiver. The waiver would allow CareerSource 
Florida to fulfill the roles and responsibilities of local workforce development boards or 
reduce the number of local workforce development boards. 
 

• Requires the assignment of a letter grade for local workforce development boards based 
on criteria including performance accountability measures, return on investment and 
improvement of the long-term self-sufficiency of participants. 
 

• Creates staggered eight-year term limits for some members of local workforce 
development boards and establishes some additional performance and accountability 
requirements for board compliance.  
 

• Authorizes the Department of Economic Opportunity to prepare a federal waiver to be 
submitted by the Governor to create greater flexibility and strategic investment in 
Florida’s WIOA implementation. 
 

• Charges the Labor Market Estimating Conference as the entity responsible for 
determining Florida’s real-time supply and demand in the labor market. 
 

• Provides guidelines for consistency of data collection across the workforce and 
education systems. 
 

• Directs the Department of Education, working with other entities, to develop a workforce 
development metrics dashboard that shows the impact of workforce-related programs on 
credential attainment, training completion, degree attainment and participants’ wages. 
 

• Requires the Department of Economic Opportunity, with input from the state workforce 
development board and others, to establish WIOA eligible training provider criteria 
focused on participant outcomes. 
 

• Establishes the Open Door Grant Program to create a demand-driven supply of 
credentialed workers for high-demand occupations and expand the affordability of 
workforce training, certification and credentialing programs. 
 

• Creates the Money-Back Guarantee Program, which will establish a tuition refund for 
students who do not find a job within six months after completing select programs 
designed to prepare them for in-demand occupations.  
 

For more details about the far-reaching blueprint that seeks to address the evolving needs of 
Florida’s economy, go to Online Sunshine – Section 14.36, Florida Statutes.  

http://www.leg.state.fl.us/statutes/index.cfm?mode=View%20Statutes&SubMenu=1&App_mode=Display_Statute&Search_String=Reimagining+Education+and+Career+Help&URL=0000-0099/0014/Sections/0014.36.html
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  Executive Committee Charter 

Position Title: Executive Committee of the Board of Directors 

Adopted:   

Effective:   

 
 

I. INTRODUCTION 
 

CareerSource Florida (or the Corporation), according to Florida Statutes § 445.004(2), is the 
principal workforce policy organization for the state. State statute defines CareerSource Florida’s 
purpose as one of designing and implementing strategies that help Floridians enter, remain and 
advance in the workplace. CareerSource Florida’s objectives are to help people become more 
skilled and successful thus benefiting the individual, Florida businesses and the entire state, and 
to assist in developing the state’s business climate. 

 
By law, CareerSource Florida is the statewide Workforce Policy and Investment Board charged 
with policy setting and oversight of the workforce system. CareerSource Florida is governed by 
an independent Board of Directors, appointed by the Governor and legislative leaders and/or 
statutorily designated, consisting of public and private sector representatives. CareerSource 
Florida reports to the Governor and, in its role, aligns and supports the Governor’s economic and 
workforce goals through the development of strategic workforce policies and plans. 

 
The strategic workforce policies developed by the Board give overall direction to the state’s 
workforce system. In addition, the Board takes actions and makes decisions regarding workforce 
programs, ensures that there are sufficient and appropriate human and financial resources for 
CareerSource Florida to accomplish its work and ensures the health of the organization. 

Individual members have no authority to control or direct the operations of CareerSource Florida or 
the actions of its officers and employees, including the President. 



 
EXECUTIVE COMMITTEE POSITION CHARTER 

October 2022 
Page 2 of 3 

 

 

 
 
 

II. AUTHORITY 
 

The Executive Committee operates under the authority and responsibilities specified in Florida 
Statute § 445 and the Bylaws of CareerSource Florida, Inc. If this document conflicts with federal 
or state statue or the Bylaws of the Corporation, those documents shall take precedence. 

Florida Statute § 445 states that the Board of Directors of CareerSource Florida may establish an 
Executive Committee consisting of the Chair of the Board and at least six additional board 
members selected by the Chair, one of whom must be a representative of organized labor. 

The Executive Committee shall have such authority as the Board delegates to it except that the 
Board of Directors may not delegate to the Executive Committee authority to take action that 
requires approval by a majority of the entire Board of Directors. As such, a majority of the entire 
Board is only required to adopt or amend the Bylaws of the Corporation. 

The Executive Committee has no direct managerial, administrative, personnel or operational 
responsibilities relative to the day-to-day business of CareerSource Florida. Through Section 
5.2(A) of the Bylaws, the Executive Committee, like the Board of Directors as a whole, has 
delegated the control of the direct day-to-day managerial, administrative, personnel or operations 
business of CareerSource Florida to the CareerSource Florida President. 

III. TERM 
 

The Board Chair shall appoint members of the Executive Committee, who shall serve for a period 
of time determined by the Chair. All Committee members shall serve at the pleasure of the Chair. 

The Governor may remove a Member of the Board, the Chair of the Board or the designated 
person responsible for the operational and administrative functions of the Board for cause. 
“Cause” includes, but is not limited to, engaging in fraud or other criminal acts, incapacity, 
unfitness, neglect of duty, official incompetence and irresponsibility, misfeasance, malfeasance, 
nonfeasance, or lack of performance. In addition, absence from three consecutive Board meetings 
results in automatic removal. The Chair shall notify the Governor of such absences. 

IV. COMPOSITION 
 

The members of the Executive Committee report to the Chair of the Board and serve in this role 
at the Chair’s pleasure. Membership on the Executive Committee makes no presumption 
concerning future roles on the Board. 
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V. MEETINGS 
 

The Executive Committee meets in person, by telephone or webinar at the request of the Chair. 

VI. RESPONSIBILITIES 
 

The members of the Executive Committee are members of the Board of Directors and, as such, 
have all responsibilities of a member as specified in Florida Statutes § 445 and the Bylaws of the 
Corporation. 

State statute and the Bylaws of the Corporation do not ascribe any specific responsibilities to the 
Executive Committee. 

As such, the following responsibilities are specific to this position: 
 

 Aligned with the Executive Office of the Governor, the Executive Committee shall help 
identify strategic priorities, provide board-level guidance and advice, and monitor progress 
and continued relevancy of strategic priorities. 

 The Executive Committee shall perform duties as delegated by the Chair and/or directed by 
the Board. 

 The Executive Committee shall address time-critical matters in cases where the entire Board 
cannot be convened in a timely manner. 

 
VII. EXECUTIVE COMMITTEE PRIMARY POINT OF CONTACT 

 
In order to conduct its business and administer its affairs, the primary point of contact for the 
Executive Committee is: 
 
Michelle Dennard 
President/CEO 
Phone: (850) 759-4347 
Email: mdennard@careersourceflorida.com 

 

VIII. REVISION INFORMATION (IF APPLICABLE) 
 

Date Description of Revision 
10/03/22 Revised and updated 
  

  

 



 

 

   

 

For Immediate Release: October 7, 2022 

Contact: Governor’s Press Office, (850) 717-9282, Communications@eog.myflorida.com 
 

Governor Ron DeSantis Urges Debris Removal 
Companies to Hire Locally, Highlights Economic 

Recovery Resources Available for Floridians  

 

TALLAHASSEE, Fla. — Recognizing the monumental effort that debris 
removal will be in Florida, Governor Ron DeSantis is urging all companies who 
support debris removal, including those involved in debris hauling, monitoring 
and solid-waste management, to hire displaced and employment-seeking 
Floridians, locally. Many Floridians in Southwest Florida have had their 
businesses and livelihoods impacted by the storm and are looking for work – 
the private sector can help them get back on their feet by hiring locally for the 
length of recovery, which will support the local economy for at least the next six 
months.  
 
Governor DeSantis also highlighted workforce recovery resources that have 
been made available to help Floridians whose jobs and businesses were 
impacted by Hurricane Ian through both CareerSource Florida and The 
Department of Economic Opportunity (DEO). Available resources in impacted 
areas include:  

• Small Business Emergency Bridge Loans 
• Disaster Unemployment Assistance and Waiver of Work Search 

Requirements 

mailto:Communications@eog.myflorida.com
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Ft.e2ma.net%2Fclick%2Fcvzcqj%2Fwe0hwzc%2F4sgmccb&data=05%7C01%7Cvheller%40careersourceflorida.com%7C3e07d0aa4859456a37ad08daa8867da2%7C229301dcad7e44c496817251c887d6b8%7C0%7C0%7C638007592871657066%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=qBtFFcX6iD90pCDdxIw0edNveiql%2BoxIH4YA9YEBJWQ%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Ft.e2ma.net%2Fclick%2Fcvzcqj%2Fwe0hwzc%2Fklhmccb&data=05%7C01%7Cvheller%40careersourceflorida.com%7C3e07d0aa4859456a37ad08daa8867da2%7C229301dcad7e44c496817251c887d6b8%7C0%7C0%7C638007592871813283%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=2y%2BiOB1lT8DgBv2xhqcWn7%2FkmklnSKv9ChN83tFcDto%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Ft.e2ma.net%2Fclick%2Fcvzcqj%2Fwe0hwzc%2Fklhmccb&data=05%7C01%7Cvheller%40careersourceflorida.com%7C3e07d0aa4859456a37ad08daa8867da2%7C229301dcad7e44c496817251c887d6b8%7C0%7C0%7C638007592871813283%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=2y%2BiOB1lT8DgBv2xhqcWn7%2FkmklnSKv9ChN83tFcDto%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Ft.e2ma.net%2Fclick%2Fcvzcqj%2Fwe0hwzc%2F0dimccb&data=05%7C01%7Cvheller%40careersourceflorida.com%7C3e07d0aa4859456a37ad08daa8867da2%7C229301dcad7e44c496817251c887d6b8%7C0%7C0%7C638007592871813283%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=zaFo%2FQvFWpqKK%2B2dQz4UKYVZZLDTk9qBwh%2F3jAS7R%2FE%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Ft.e2ma.net%2Fclick%2Fcvzcqj%2Fwe0hwzc%2Fg6imccb&data=05%7C01%7Cvheller%40careersourceflorida.com%7C3e07d0aa4859456a37ad08daa8867da2%7C229301dcad7e44c496817251c887d6b8%7C0%7C0%7C638007592871813283%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=JynGGRLdtStzUWpOs3iOdMeFARohBdtwoX08c1jxEpM%3D&reserved=0
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• Mobile CareerSource Florida Centers across the impacted areas, 
including at Disaster Recovery Centers (DRCs) 

• Business Damage Assessment Survey 
• Disaster Recovery Jobs Portal 

Florida has also applied for the Disaster Recovery Dislocated Worker Grant 
Program. More details will become available as soon as the federal 
government approves the application. View a list of available resources at 
floridajobs.org/ianrecovery. 
 
Disaster Unemployment Assistance 
DEO has made Disaster Unemployment Assistance available to Florida 
businesses and residents in FEMA disaster-declared counties. Additionally, 
DEO has temporarily waived requirements for work search reporting, Employ 
Florida registration and the waiting week for benefits to expedite relief to 
Floridians who lost jobs due to Hurricane Ian.  
 
Small Business Emergency Bridge Loan Program 
Governor DeSantis activated the Florida Small Business Emergency Bridge 
Loan Program, administered by DEO, making $50 million available to help 
businesses repair and reopen. At least $10 million of the loan program is 
dedicated to helping agricultural businesses that have been impacted by 
Hurricane Ian.  
 
Through October 6, 1,881 businesses have already responded to the Business 
Damage Assessment Survey, and DEO had received 331 completed 
applications for Small Business Emergency Bridge Loans. 
 
Workforce Assistance 
The CareerSource Florida network has deployed mobile career centers from 
across the state to storm-affected areas to assist Floridians with employment 
and business services. These mobile units, directed by local workforce 
development board and DEO teams, have computers, internet service and 
skilled staff to help people apply for disaster recovery programs and grants as 
well as new employment opportunities. Mobile units are currently supporting 
CareerSource Flagler Volusia’s operations and CareerSource Southwest 
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Florida has a mobile unit in the Walmart parking lot on Tamiami Trail East in 
Naples. Others will be online shortly where needed. Find your nearest career 
center at careersourceflorida.com/career-services/your-local-team.  
 
Dislocated Worker Grant Program – Pending Federal Approval 
Florida has also applied for the U.S. Department of Labor Disaster Recovery 
National Dislocated Worker Grant program. This grant, administered by the 
Florida Department of Economic Opportunity (DEO), primarily provides 
disaster relief employment in the form of temporary jobs to Floridians who were 
impacted by Hurricane Ian.  
 
Disaster relief employment includes cleanup activities and humanitarian 
assistance. These activities may involve:  

• Restoration and repair of public buildings and lands, including tree 
removal, stump grinding, beach cleanup, replanting, traffic sign 
replacement and sidewalk repair; 

• Debris removal and repairs to homes owned by low-income individuals 
to remove and mitigate damage that impacts the homes’ safety; 

• Humanitarian assistance, including staffing of food banks, distribution 
centers and agencies providing clothing and other supplies; 

• Assisting individuals affected by the storm with accessing resources; or 
• Assisting businesses access resources. 

Individuals who qualify for disaster relief employment are workers who are 
temporarily or permanently laid off as a consequence of the disaster, 
dislocated workers, self-employed individuals who became unemployed or lost 
work due to the disaster, and individuals who have been unemployed long-
term. 
 
Disaster relief employment will be coordinated through CareerSource Florida 
network career centers in affected areas. Visit 
careersourceflorida.com/disaster-recovery for a mobile-friendly list of recovery 
programs and careersourceflorida.com/career-services/your-local-team to 
receive in-person assistance at your local career center.  
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To look for employment opportunities to help rebuild Florida’s communities 
impacted by Hurricane Ian or to post disaster-related jobs where a labor force 
is needed, visit Florida’s Disaster Recovery Jobs Portal 
at disasterrecovery.employflorida.com. 
 
For information regarding Disaster Recovery National Dislocated Worker 
Grants, Floridians should contact their local career center. To find a local 
career center, visit careersourceflorida.com/your-local-team. 
DEO has activated the Business Damage Assessment Survey. Businesses 
that were affected by Hurricane Ian can complete a damage assessment 
survey by visiting floridadisaster.biz/BusinessDamageAssessments and 
selecting “Hurricane Ian.” 
 
 

### 
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