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March 29, 2022



Chair's Welcome and Remarks

Stephanie Smith
Chair
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For public comment, please:

e Email Lisa Cramer at
lcramer@careersourceflorida.com

® Put your name into the meeting chat
and ask to be recognized

If joining by phone:

e Announce yourself at the appropriate
time and wait to be recognized



Consent Iltems

Stephanie Smith
Chair
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Consent ltems

e Approval of April 29, 2021, Meeting
Minutes, to include any modifications
or changes noted by the board.

e Approval of Aug. 26, 2021, Meeting
Minutes, to include any modifications
or changes noted by the board.
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Action ltem 1

2022-2023 Masters Credentials List

Dan McGrew

Vice President, Strategic Policy & Performance



Action Item 1
For Consideration:

Authorize the CareerSource Florida Board
of Directors to deliver the 2022-2023 Master
Credentials List, as approved by the
Credentials Review Committee, to the
Department of Education and the State
Board of Education for approval.

Career Source
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Action Item 2

Federal Workforce Innovation and Opportunity Act Youth Waivers

Casey Penn

Bureau Chief, One-Stop and Program Support

Department of Economic Opportunity
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Action Item 2
For Consideration:

Authorize CareerSource Florida and the
Department of Economic Opportunity to
submit to the USDOL the allowable waiver
requests relating to In-School Youth and
Out-of-School Youth that promote the state’s
strategic goals and support local workforce
development boards’ ability to promote
economic recovery.



Credentials Review Committee Update

Andra Cornelius, CEcD

Senior Vice President, Business & Workforce
Development
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Building the Master Credentials List

CREDENTIAL APPLICATION
PROCESS

Framework of Quality

. Wage Threshold

. Demand Thresholds

. Credential Sequencing

. Credential Gap |dentification

2. Wage,
1. LMEC Demand, and 5. Master

Analysis of Sequencing 3. I(éreenc{%llz(ijals 4. Employer

Occupations Thresholds
Applied

Credential
Verification = L?snt -

Florida Credentials Review Committee



Framework of Quality Workgroups

Wage Thresholds

Adrienne Johnston Adam Briggs, Ph.D.
Deputy Secretary Senior Director
Division of Workforce Services Strategic Policy & Performance
Department of Economic Opportunity CareerSource Florida

Florida Credentials Review Committee



Wage Thresholds Workgroup

® Two overarching questions being addressed:

e What are the scope and limitations of the wage data available?

e What rationales are strongest for identifying thresholds using that data?

® Looking ahead, the workgroup will review:

e Full wage figures for all occupations = full picture of “mid-to-high-level wages."
e Entry-level and middle-level wages to allow for a variety of comparisons.

e Data for all occupations at all education levels.

Florida Credentials Review Committee



Framework of Quality Workgroups

Demand Thresholds

Jennifer Grove Dehryl McCall
Vice President of External Relations Senior Director
Baptist Health Care Business & Workforce Development

CareerSource Florida

Florida Credentials Review Committee



Demand Thresholds Workgroup

® Reviewed and discussed:

e Demand thresholds and processes being used.

e Survey information from local workforce development boards on how they identify local demand for
purposes of adding occupations to their Local Targeted Occupations List.

® Two critical components currently being addressed:
e Can/should the demand threshold used by DEO and LMEC be analyzed and amended?

e What are the critical components needed to define “local demand”?

® | ooking ahead, the workgroup will:

e Develop a definition and process for meeting local demand with Florida Workforce Development
Association input.

e Analyze additional demand information not collected through traditional sources.
¢ Run the draft methodology using existing data sets to identify natural tierings and any concerns.

e The workgroup understands the methodology will need to be applied to the new LMEC product
targeted to be available in August.

Florida Credentials Review Committee



Credentials Review Committee Update

Workgroup updates

Andra Cornelius, CEcD

Senior Vice President, Business & Workforce
Development
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Framework of Quality Workgroups

Credential Sequencing

Katherine Goletz

Deputy Director
Commissioner's External Affairs Office

Florida Department of Agriculture and
Consumer Services

Florida Credentials Review Committee

Tara Goodman

Vice Chancellor

Division of Career, Technical and Adult
Education

Department of Education



Credential Sequencing Workgroup

® Meetings to Date
e Feb. 8 - Introduction and overview of workgroup charter.
e Feb.22 - Discussion of definition and components.

e March 8 — Continued discussion of definitions and components.

® Discussion to date has focused on what “credential sequencing” and
“stackability” means and reviewing the following key concepts from
Education Strategy Group, a consulting group working with FDOE
and other stakeholders on Credentials of Value:
e Meet or exceed a “floor” wage threshold of 200% of the federal poverty level.

e Are part of a well-defined sequence of credentials that lead to in-demand occupations and
family-sustaining wage opportunities.

e Are validated and recognized by industry.

e Areincluded on Florida's gold standard articulation list OR are part of statewide articulation
agreements.

e Offer evidence that a percentage of credential holders "stack" that credential to a Credential of Value in
that well-defined sequence (to be implemented over time).

Florida Credentials Review Committee



Framework of Quality Workgroups

Credential Identification

James Taylor Keith Richard, Ph.D.
President and CEO Statewide Director
Florida Technology Council Career & Technical Education Quality
Executive Director Department of Education

Florida Technology Foundation

Florida Credentials Review Committee



Florida Credentials Review Committee

Credential Occupation Correlation
and Gap Identification

Feb. 4 Credential-Occupation Correlation & Gap
Identification Workgroup meeting:

e Established primary goals, process development, and solutions.

e Fast-tracking data collection through members, partners and affiliates.

e |nventory of postsecondary programs currently offered in select postsecondary sectors,
Independent Colleges and Universities (ICUF), and industry-recognized certifications.

e Challenges.

March 7 Credential-Occupation Correlation & Gap
Identification Workgroup meeting:

e Collection and maintenance of postsecondary sector program inventories.
e Presentations from representatives within each sector.

e Updates on offered and anticipated programs.



Careersourceflorida.com/boardroom

Collaborate. Innovate. Lead.

F ’ FLORlD(A Career Services Business Services Boardroom About Us News Contact 0O

Credentials Review Committee

FLORIDA CREDENTIALS REVIEW
COMMITTEE

Empowered by Florida’s landmark Reimagining Education and Career Help (REACH) Act, the Credentials Review Committee
establishes a definition for credentials of value, creates a framework of quality and identifies non-degree and degree
credentials of value to ensure instructional programs prepare Floridians for in-demand occupations.



Reimagining Education and
Career Help (REACH) Act Update

Michelle Dennard
President & CEO



Open Discussion/Public Comment
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Chair's Closing Remarks

Stephanie Smith
Chair
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Upcoming Meetings

® Board and Council Meetings - June 8-9,
Tallahassee

® Executive Committee Meeting - June 29, virtual

® Board and Council Meetings - October 25-26,
Lake Buena Vista

® Board and Council Meetings - December 15,
virtual
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