APPLICATION FOR SUBSEQUENT LOCAL WORKFORCE DEVELOPMENT AREA DESIGNATION

LOoCAL WORKFORCE AREA INFORMATION

NAME OF LOCAL AREA:
Career Source Escarosa
LWDB NUMBER:
01
DATE OF SUBMISSION:
CONTACT PERSON NAME: Sheryl Rehberg PHONE: 850-473-0939
EMAIL ADDRESS: Srehberg@careersourceescarosa.com
PERFORMED SUCCESSFULLY

THE TERM “PERFORMED SUCCESSFULLY” MEANS THE LOCAL WORKFORCE DEVELOPMENT AREA MET OR
EXCEEDED THE ADJUSTED LEVELS OF PERFORMANCE FOR PRIMARY INDICATORS OF PERFORMANCE FOR THE
LAST TWO CONSECUTIVE YEARS FOR WHICH DATA ARE AVAILABLE, AND THE LOCAL AREA HAS NOT FAILED
THE SAME INDIVIDUAL MEASURE FOR THE LAST TWO CONSECUTIVE PROGRAM YEARS.

SUSTAINED FISCAL INTEGRITY

THE TERM “SUSTAINED FISCAL INTEGRITY” MEANS THAT THE SECRETARY OF LABOR HAS NOT MADE A
FORMAL DETERMINATION, DURING EITHER OF THE LAST TWO CONSECUTIVE YEARS PRECEDING THE
DETERMINATION REGARDING SUCH INTEGRITY, THAT EITHER THE GRANT RECIPIENT OR THE
ADMINISTRATIVE ENTITY OF THE AREA HAS MISEXPENDED FUNDS PROVIDED.

BY SIGNING BELOW, THE LOCAL CHIEF ELECTED OFFICIAL AND THE LOCAL WORKFORCE BOARD EXECUTIVE
DIRECTOR CERTIFY THAT THE LOCAL AREA HAS PERFORMED SUCCESSFULLY AND SUSTAINED FISCAL
INTEGRITY FOR SUBSEQUENT DESIGNATION OF THE EXISTING LOCAL AREA.

LOoCAL WORKFORCE BOARD EXECUTIVE DIRECTOR

S Sheryl Rehberg
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WICA'PRIMARY INDIC

ATORS OF PERFORMANCE

LWDA 01 PY 2017 PY 2017 PY 2017 PY 2018
Program Year (PY) 2017 - 2018 Actual Performance Achievement Performance
July 1, 2017 - June 30, 2018 Performance Targets Level Targets
Adults: .
[Employed 27 Quarter After Exit 92.80% 88.00% 105.45% 86.00%
Employed 4th Quarter After Exit 93.20% 83.00% 112.29% 82.50%
Median Wage 2" Quarter After Exit $8,338.00 $7,850.00 106.22% $6,850.00
Credential Attainment * 77.80% N/A N/A 90.00%
Dislocated Workers:
Employed 2nd Quarter After Exit 72.20% 83.00% 86.99% 85.00%
Employed 4t Quarter After Exit 75.00% 79.00% 94.94% 79.00%
Median Wage 2"d Quarter After Exit $7,464.00 $6,850.00 108.96% $6,600.00
Credential Attainment * 54.50% N/A N/A 90.00%
Youth Common Measures: _ ]
Education and Employment Rate 2™ Quarter After Exit | 89.00% 74.00% 120.27% 75.00%
Education and Employment Rate 4th Quarter After Exit 81.40% 69.00% 117.97% 70.00%
Credential Attainment * 90.20% N/A N/A 75.20%
|Wagner-Peyser:
Employed 2" Quarter After Exit m.m..m.cwa 63.00% 104.44% 62.00%
Employed 4th Quarter After Exit _ 66.40% 64.00% 103.75% 64.00%
Median Wage 2" Quarter After Exit $4,645.00 $4,850.00 95.77% $4,300.00

Not Met (less than 90% of target)

Met (90-100% of negotiated)

FLORIDA DEPARTMENT « ECONOMIC OPPORTUNITY

Exceeded Amammumq than 100% of .:mmcﬂnﬂm&
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Potential % of PY
PY 2016-2017 | % of PY 2016-2017 | PY 2017-2018 2017-18 Goal Met
Performance Performance Performance Negotiated (Based on current
Common Measures PY 2016-2017 Goals Goal Met Goals performance)

Adults:
Employed 214 Quarter After Exit _ 88.56% 86.00% 102.98% 88.00%|  100.64%
Employed 4th Quarter After Exit 83.33% 82.00% 101.63% 83.00%| 100.40%
Median Wage 2" Quarter After Exit $8,089.00] $7,550.00 107.14% $7,850.00 Ho‘w‘.‘g‘.*
Dislocated Workers:
Employed 2" Quarter After Exit 81.82% 80.00% 102.27% 83.00% 98.58%
Employed 4t Quarter After Exit 83.33% 76.00% 109.65% 79.00% 105.49%
Median Wage 2" Quarter After Exit $7,520.00 $6,550.00 114.81% $6,850.00 109.78%
Youth Common Measures:
Employed 2m Quarter After Exit 71.55% 73.00% 98.02% 74.00% 96.69%
Employed 4t Quarter After Exit . 73.78% 66.00% 111.79% 69.00% 106.93%
|Wagner-Peyser:
Employed 2" Quarter After Exit 58.47% 61.00% 95.85% 63.00% 92.81%
Employed 4t Quarter After Exit 57.48% 63.00% 91.23% 64.00% 89.81%
Median Wage 2 Quarter After Exit $5,012.00 $4,550.00 110.15% $4,850.00 103.34%

Not Met (less than 90% of negotiated)

Met (90-100% of negotiated)

Exceeded (greater than 100% 9.. negotiated)

FLORIDA DEPARTMENT « ECONOMIC OPPORTUNITY
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W Warren 316 South Baylen Street, Suite 300
Averett Pensacola, FL 32502

CPAs AND ADVISORS warrenaverett.com

INDEPENDENT AUDITORS’ REPORT

To the Board of Directors
Workforce Escarosa, Inc. dba CareerSource Escarosa

Report on the Financial Statements

We have audited the accompanying financial statements of the governmental activities and the
General Fund of Workforce Escarosa, Inc. dba CareerSource Escarosa (CareerSource Escarosa)
as of and for the year ended June 30, 2018, and the related notes to the financial statements, which
collectively comprise CareerSource Escarosa’s basic financial statements as listed in the table of
contents.

Management's Responsibility for the Financial Statements

Management is responsible for the preparation and fair presentation of these financial statements in
accordance with accounting principles generally accepted in the United States of America; this
includes the design, implementation, and maintenance of internal control relevant to the preparation
and fair presentation of financial statements that are free from material misstatement, whether due
to fraud or error.

Auditors’ Responsibility

Our responsibility is to express opinions on these financial statements based on our audit. We
conducted our audit in accordance with auditing standards generally accepted in the United States
of America and the standards applicable to financial audits contained in Government Auditing
Standards, issued by the Comptroller General of the United States. Those standards require that
we plan and perform the audit to obtain reasonable assurance about whether the financial
statements are free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and
disclosures in the financial statements. The procedures selected depend on the auditors’ judgment,
including the assessment of the risks of material misstatement of the financial statements, whether
due to fraud or error. In making those risk assessments, the auditor considers internal control
relevant to the entity’s preparation and fair presentation of the financial statements in order to
design audit procedures that are appropriate in the circumstances, but not for the purpose of
expressing an opinion on the effectiveness of the entity’s internal control. Accordingly, we express
no such opinion. An audit also includes evaluating the appropriateness of accounting policies used
and the reasonableness of significant accounting estimates made by management, as well as
evaluating the overall presentation of the financial statements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis
for our audit opinions.



Opinions

In our opinion, the financial statements referred to above present fairly, in all material respects, the
respective financial position of the governmental activities and the General Fund of CareerSource
Escarosa as of June 30, 2018, and the respective changes in financial position for the year then
ended in accordance with accounting principles generally accepted in the United States of America.

Other Matters

Required Supplementary Information

Accounting principles generally accepted in the United States of America require that
management's discussion and analysis as listed in the table of contents be presented to
supplement the basic financial statements. Such information, although not a part of the basic
financial statements, is required by the Governmental Accounting Standards Board who considers it
to be an essential part of financial reporting for placing the basic financial statements in an
appropriate operational, economic, or historical context. We have applied certain limited procedures
to the required supplementary information in accordance with auditing standards generally
accepted in the United States of America, which consisted of inquiries of management about the
methods of preparing the information and comparing the information for consistency with
management'’s responses to our inquiries, the basic financial statements, and other knowledge we
obtained during our audit of the basic financial statements. We do not express an opinion or provide
any assurance on the information because the limited procedures do not provide us with sufficient
evidence to express an opinion or provide any assurance.

Report on Schedule of Expenditures of Federal Awards Required by the Uniform Guidance

Our audit was conducted for the purpose of forming opinions on the financial statements that
collectively comprise the basic financial statements. The accompanying Schedule of Expenditures
of Federal Awards is presented for the purposes of additional analysis as required by the Uniform
Guidance, and is not a required part of the basic financial statements. Such information is the
responsibility of management and was derived from and relates directly to the underlying
accounting and other records used to prepare the basic financial statements. The information has
been subjected to the auditing procedures applied in the audit of the financial statements and
certain additional procedures, including comparing and reconciling such information directly to the
underlying accounting and other records used to prepare the basic financial statements or to the
basic financial statements themselves, and other additional procedures in accordance with auditing
standards generally accepted in the United States of America. In our opinion, the Schedule of
Expenditures of Federal Awards is fairly stated in all material respects in relation to the basic
financial statements as a whole.

Other Reporting Required by Government Auditing Standards

In accordance with Government Auditing Standards, we have also issued our report dated
September 20, 2018, on our consideration of CareerSource Escarosa’s internal control over
financial reporting and on our tests of its compliance with certain provisions of laws, regulations,
contracts, and grant agreements and other matters. The purpose of that report is to describe the
scope of our testing of internal control over financial reporting and compliance and the results of
that testing, and not to provide an opinion on internal control over financial reporting or on
compliance. That report is an integral part of an audit performed in accordance with Government
Auditing Standards in considering CareerSource Escarosa'’s internal control over financial reporting
and compliance.

Witnn, Ovewtt- LLC.

Pensacola, Florida
September 20, 2018
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CPAs AND ADVISORS warrenaverett.com

INDEPENDENT AUDITORS' REPORT

To the Board of Directors
Workforce Escarosa, Inc. dba CareerSource Escarosa

Report on the Financial Statements

We have audited the accompanying financial statements of the governmental activities and the
General Fund of Workforce Escarosa, Inc. dba CareerSource Escarosa (CareerSource Escarosa)
as of and for the year ended June 30, 2017, and the related notes to the financial statements, which
collectively comprise CareerSource Escarosa's basic financial statements as listed in the table of
contents.

Management's Responsibility for the Financial Statements

Management is responsible for the preparation and fair presentation of these financial statements in
accordance with accounting principles generally accepted in the United States of America; this
includes the design, implementation, and maintenance of internal cantrol relevant to the preparation
and fair presentation of financial statements that are free from material misstatement, whether due
to fraud or error.

Auditors’ Responsibility

Our responsibility is to express opinions on these financial statements based on our audit. We
conducted our audit in accordance with auditing standards generally accepted in the United States
of America and the standards applicable to financial audits contained in Government Auditing
Standards, issued by the Comptroller General of the United States. Thase standards require that
we plan and perform the audit to obtain reasonable assurance about whether the financial
statements are free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and
disclosures in the financial statements. The procedures selected depend on the auditors’ judgment,
including the assessment of the risks of material misstatement of the financial statements, whether
due to fraud or error. In making those risk assessments, the auditor considers internal control
relevant to the entity's preparation and fair presentation of the financial statements in order to
design audit procedures that are appropriate in the circumstances, but not for the purpose of
expressing an opinion on the effectiveness of the entity’s internal control. Accordingly, we express
no such opinion. An audit also includes evaluating the appropriateness of accounting policies used
and the reasonableness of significant accounting estimates made by management, as well as
evaluating the overall presentation of the financial statements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis
for our audit opinions.

Opinions

In our opinion, the financial statements referred to above present fairly, in all material respects, the
respective financial position of the governmental activities and the General Fund of CareerSource
Escarosa as of June 30, 2017, and the respective changes in financial position for the year then
ended in accordance with accounting principles generally accepted in the United States of America.
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Other Matters

Required Supplementary Information

Accounting principles generally accepted in the United States of America require that
management's discussion and analysis as listed in the table of contents be presented to
supplement the basic financial statements. Such information, although not a part of the basic
financial statements, is required by the Governmental Accounting Standards Board who considers it
to be an essential part of financial reporting for placing the basic financial statements in an
appropriate operational, economic, or historical context. We have applied certain limited procedures
to the required supplementary information in accordance with auditing standards generally
accepted in the United States of America, which consisted of inquiries of management about the
methods of preparing the information and comparing the information for consistency with
management's responses to our inquiries, the basic financial statements, and other knowledge we
obtained during our audit of the basic financial statements. We do not express an opinion or provide
any assurance on the information because the limited procedures do not provide us with sufficient
evidence to express an opinion or provide any assurance.

Report on Schedule of Expenditures of Federal Awards Required by the Uniform Guidance

Our audit was conducted for the purpose of forming opinions on the financial statements that
collectively comprise the basic financial statements. The accompanying Schedule of Expenditures
of Federal Awards is presented for the purposes of additional analysis as required by the Uniform
Guidance, and is not a required part of the basic financial statements. Such information is the
responsibility of management and was derived from and relates directly to the underlying
accounting and other records used to prepare the basic financial statements. The information has
been subjected to the auditing procedures applied in the audit of the financial statements and
certain additional procedures, including comparing and reconciling such information directly to the
underlying accounting and other records used to prepare the basic financial statements or to the
basic financial statements themselves, and other additional procedures in accordance with auditing
standards generally accepted in the United States of America. In our opinion, the Schedule of
Expenditures of Federal Awards is fairly stated in all material respects in relation to the basic
financial statements as a whole.

Other Reporting Required by Government Auditing Standards

In accordance with Government Auditing Standards, we have also issued our report dated
December 21, 2017, on our consideration of CareerSource Escarosa's internal control over
financial reporting and on our tests of its compliance with certain provisions of laws, regulations,
contracts, and grant agreements and other matters. The purpose of that report is to describe the
scope of our testing of internal control over financial reporting and compliance and the results of
that testing, and not to provide an opinion on internal control over financial reporting or on
compliance. That report is an integral part of an audit performed in accordance with Government
Auditing Standards in considering CareerSource Escarosa’s internal control over financial reporting
and compliance.

Wen, Gvec: LLC.

Pensacola, Florida
December 21, 2017
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CareerSource Escarosa

I. INTRODUCTION AND MONITORING APPROACH

As set fotth in the following authoritative publications, annually the Department of Economic
Oppottunity (DEO) is required to perform monitoring of its subrecipients:

o  Workforce Innovation and Opportunity Act (WIOA), Section 184

e 31 USC 7502(f)(2)(B), Single Audit Act Amendments of 1996, (Pub. 1..104-156)

e 2 CFR Part 200, Uniform Administrative Requirements, Cost Principles, and Audit
Requirements for Federal Awards

e 20 CFR 667, Administrative Provisions Under Title I of the Workforce Investment Act

® Federal granting agency regulations, including:
o 29 CFR 95.21 and 97.20, Standatds for financial management systems
o 29 CFR 95.51 and 97.40, Monitoring and reporting program performance

The DEO, Bureau of Financial Monitoring and Accountability (FMA) uses its financial monitoring tool
(tool) as a guide to conduct the monitoting. The tool was developed to provide the framework for
monitoring activities performed by FMA as well as the ctiteria used to monitor. This tool was provided

to the Local Workforce Development Board (LWDB).

The sample size and selections for each tool objective was based on, but not limited to, a risk
assessment petformed by FMA and reviews of the monthly general ledger and cost allocation statistics.
The risk assessment includes factors such as the funding allocation to each LWDB; results of prior
monitoring and audit repotts; petsonnel and staffing changes; and organizational structure. Sample
selections assist the monitors in the following:

e  Gaining an understanding of the financial management systems processes and assess whether the
policies and procedures provide for accurate, current and complete disclosure of the financial results of
each grant program.

¢ Gaining an understanding of the intetnal control processes and assessing whether the internal controls
reasonably assure compliance with federal laws, regulations, and program compliance requirements.

e Determining if appropriate and sufficient cash management and revenue recognition procedures are in

place, being followed, and comply with federal and state requirements.

e Determining if the required reconciliations between the financial records and OSMIS/SERA have been

approptiately performed on a timely basis and adequately documented.

August 24, 2018 Page 3 0of 10
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2017-18 Financial Compliance Monitoring Report
CareerSonrce Escarosa

e Determining if prepaid program items are adequately or accurately safeguarded, managed, tracked and
reported.

e Determining if the cost allocations ate accutate, supported and consistent with the cost allocation plan.

¢ Determining if payroll records are propetly maintained for employees; if personnel activity repotts
(PAR) comply with applicable cost principles; and verify salary and benefit costs are charged/allocated
to funding soutces in accordance with the PAR and the cost allocation plan.

e Determining if salary and bonuses paid to employees and charged to ETA grant programs do not
exceed the ETA Salary and Bonus Cap for the calendar year.

o Determining if putchasing/procurement transactions comply with the appropriate federal or state
procurement laws, and the organization’s procurement policies.

o Determining if the LWDB’s contracting process and contract monitoring comply with federal and state
requirements, and the organization’s contracting policies.

¢ Determining if the LWDB’s subawarding and subtecipient monitoring activities comply with federal
requirements, and the organization’s policies and procedures.

* Determining if property management activities comply with federal requirements and the organization’s
policies and procedures.

® Determining if non-payroll related disbursements ate reasonable, necessary, allocable and properly

recorded in the financial records.
This repott was prepared at the conclusion of the Department of Economic Opportunity’s (DEO)
financial monitoring activities performed for LWDB-01, and included the annual on-site visit, which

began on February 13, 2018.

The FMA monitoting team assigned to the LWDB consisted of Tom Abney, Maureen Castafio and

Janice Hutchison.

Awgust 24, 2018 Page 4 of 10
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II. ENTRANCE AND EXIT CONFERENCE

Entrance Conference

An entrance conference was conducted on-site February 13, 2018, with Naeemah Frazier, Chief
Financial Officer; and Shelia Dunford, Accounting Specialist. The Executive Director was attending a
state-wide DEO function at the time of the on-site and was unable to join. The purpose of the entrance

conference was to discuss the annual monitoring efforts and various monitoring topics.

Exit Conference

An exit conference was conducted at the conclusion of the on-site portion of monitoring with Naeemah
Frazier, Chief Financial Officer. We discussed the issues and recommendations noted during the on-site
visit. A summary of issues was also provided to the Executive Director via email at the conclusion of

testing.

August 24, 2018 Page 5 of 10
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III. MONITORING RESULTS

FMA performed financial monitoring procedures based on the DEO 2017-18 Financial Monitoring
Tool. The monitoring procedures performed included tests of transaction details, file inspections, and
inquiries (1) to determine the status of recommendations from the prior year monitoring visit(s) and (2)
to adequately support current year findings, other non-compliance issues and observations. Detailed

information for these items is disclosed in the following section of this repott.

Summarized below are the results of testing by category as detailed in the DEO 2017-18 Financial

Monitoring Tool:
2017-18 Monitoring Results
Technical
Issues of Non- Assistance
Category Findings Compliance | Observations | Provided
1.0 — Prior Year Cotrective Action Follow-
Up i i i ]
2.0 — Financial Management Systems - - 1 -
3.0 — Internal Control Environment - - - -
4.0 — Cash Management and Revenue )
Recognition
5.0 — OSMIS/SERA Reporting and
Reconciliation
6.0 — Prepaid Program Items - - - -
7.0 — General Ledger and Cost Allocations - - - -
8.0 — Payroll and Personnel Activity )
Report (PAR) Testing
9.0 —ETA Salary and Bonus Cap - - - -
10.0 — Purchasing - - - -
11.0 — Contracting and Contract i i ) 1
Monitoring
12.0 — Subawarding and Subrecipient i i 1 )
Monitoring
13.0 — Property Management -
14.0 — Disbursement Testing - - - -
TOTAL - - 2 1

Angust 24, 2018 Page 6 of 10
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IV. FINDINGS

There were no findings during the monitoring period of July 1, 2017- March 31, 2018.

V. ISSUES OF NON-COMPLIANCE

There were no issues of non-compliance during the monitoring period of July 1, 2017- March 31, 2018.

VI. OBSERVATIONS

Observations #01-18-01

Category: 2.0: Financial Management Systems

Condition: The current LWDB administrative plan (plan) and policies in several places reference
incorrect, outdated and superseded guidance. The plan references 2 CFR 230 and OMB A-122 which
were superseded by 2 CFR Part 200. Also, the plan, section IV, Procurement, cites incorrect guidance.

Criteria: On December 15, 2014, the Department of Labor (DOL) issued its Final Rule entitled Uniforn
Aduministrative Requirements, Cost Principles, and Audit Requirements for Federal Awards (2 CFR 2900) adopting
the OMB Rule (2 CFR 200) with DOL Exceptions and issued Training and Employment Guidance
Letter (TEGL) No. 15-14 to provide guidance to Employment and Training Administration (ETA)
grantees.

Recommendation: We recommend the LWDB update its current administrative plan and policies to
accurately reference the guidance of 2 CFR Part 200, where appropriate. Updating the current plan and
policies will help ensure compliance with guidance governing its federal awards. Upon completion of
updating the plan and policies, upload to the information to the LWDB-01 2018-19 folder in
SharePoint.

LWDB Response: “We are currently reviewing and updating the Administrative Plan and policies to
accurately reference the guidance of 2 CFR Part 200 to ensure compliance with guidance governing
the federal awards. We will upload to SharePoint as soon as we have completed the task.”

Observations #01-18-02
Category: 12.0 Subawarding and Subrecipient Monitoting
Condition: The subaward agreements with Escambia County School Disttict (ECSD) and Children's

Home Society of Florida (CHS), for youth setvices, did not identify required agreement information or
address applicable compliance provisions:

e Subrecipient’s unique entity identifier;
e Federal Award Identification Number (FAIN);
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* Compliance with the provisions of the Hatch Act;

Codes of Conduct;

Procurement of Recovered Materials (applicable to awards w/ units of gov't, (ECSD));

Trafficking Victims Protection Act of 2000 (applicable to CHS);

Evaluation of the subrecipient’s risk of noncompliance with Federal statutes, regulations, and

the terms and conditions of the subaward; and

® We could not determine if certain salaries for CHS were tested for compliance with the
Employment and Training Administration (ETA) caps for 2017.

Applicable ctitetia for conditions above:

Criteria: 2 CFR 200.331 Requirements for pass-through entities. All pass-through entities must include:
(ii) Subrecipient's unique entity identifier; and (iii) Federal Award Identification Number (FAIN).

Criteria: Title 5 U.S.C, 1501-1508; and Title 5 U.S.C, 7324, (Hatch Act) generally limits the political
activities of employees whose principal employment activities are funded in whole or in part with
Federal funds.

Criteria: 29 CFR 95.42, states “The recipient shall maintain written standards of conduct governing the
performance of its employees engaged in the award and administration of contracts. No employee,
officer, or agent shall participate in the selection, award, or administration of a contract supported by
Federal funds if a real or apparent conflict of interest would be involved...”

Criteria: 2 CFR Appendix II to Part 200 (J); 2 CFR 200.322, states “A non-Federal entity that is a state
agency or agency of a political subdivision of a state and its contractors must comply with section 6002
of the Solid Waste Disposal Act, as amended by the Resource Conservation and Recovery Act.”

Criterta: 2 CFR 175, Award Term for Trafficking in Persons, references (2) To implement the
trafficking in persons requirement in section 106(g) of the TVPA, as amended, a Federal awarding
agency must include the award term in paragraph (b) of this section in--" (1) A grant ot cooperative
agreement to a private entity, as defined in §175.25(d).

Criteria: 2 CFR 200.331, Requirements for pass-through entities, states “All pass-through entities must:
(b) Evaluate each subrecipient's risk of noncompliance with Federal statutes, regulations, and the terms
and conditions of the subaward for purposes of determining the appropriate subrecipient monitoring
described in paragraphs (d) and (e) of this section, which may include consideration of such factots as:
(1) The subrecipient's prior experience with the same or similar subawards; (2) The results of previous
audits including whether or not the subrecipient receives a Single Audit...; (3) Whether the subrecipient
has new personnel or new or substantially changed systems; and (4) The extent and results of Federal
awarding agency monitoring (e.g., if the subrecipient also receives Federal awards directly from a Federal
awarding agency).”

Criteria: Section 7013 of Public Law 109-234 limits salary and bonus compensation for individuals who
are paid by funds appropriated under Employment and Training Administration (ETA). None of the
funds available for expenditure on or after the date of enactment of the section (June 15, 2006) shall be
used by a recipient or subrecipient of such funds to pay the salary and bonuses of an individual, either as
direct costs ot indirect costs, at a rate in excess of Executive Level II.
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Florida Department of Economic Opportunity
2017-18 Financial Compliance Monitoring Report
CareerSource Escarosa

Recommendations:
DEO recommends the LWDB complete tasks that include, but are not limited to, the following:

Agreement Information- Ensure all subaward agreements for 2018 and beyond include the federally required
unique entity identifier available. This is also referred to as the DUNS number which should be
obtained from the subrecipient; also include the Federal Award Identification Number (FAIN) which is
provided by DEO with its awards to the LWDB.

Contract clanses and assurances- Amending any new agreements, including renewals, for 2018 and beyond to
include all applicable contract provisions and assurances. The agreement clauses and assurances can be
incorporated into the agreement by reference rather than including the entire text in the contracts. To
assist the LWDDB’s, the monitoring tool is posted to SharePoint which identifies all the applicable
contract clauses and assurances.

Risk Assessment- For all subaward agreements entered into for 2018, perform a risk assessment of the
subrecipient, using the criteria provided in 2 CFR 200.331(b) and document the assessment of risk.

ETA Testing- Annually, ensure subaward monitoring activities include testing each subrecipients
compliance with Section 7013 of Public Law 109-234, which limits the salary and bonus compensation
for individuals who ate paid by funds appropriated under Employment and Training Administration
(ETA). Additionally, DEO provides guidance each year and testing worksheets for use to ensure
subrecipients comply with Public Law 109-234.

For fiscal year 2017, the LWDB should test the salaries of CHS staff to determine if any salaries
exceeded the 2017 ETA Salary and Bonus caps of $187,000.

LWDB Respouse: “A Modification to our current subrecipient agreements were executed in June
2018. This Modification includes the following:
The FAIN number
Identification of whether the award is R & D
Salary ETA cap
Procurement of Recovered Materials
Trafficking Victims Protection Act of 2000
The Hatch Act
Public Announcements and Advertising
Codes of Conduct
We have also put in place monthly monitoring and testing processes to ensure compliance by our
subrecipients.”
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Florida Department of Economic Opportunity
2017-18 Financial Comphiance Monitoring Report
CareerSonrce Escarosa

VII. TECHNICAL ASSISTANCE

Technical Assistance #01-18-01

Category: 11.0 Contracting

Condition: The contract with Warren Averett, LLC for annual audit services (FYE 2017-21) did not
address termination for cause and for convenience by the LWDB.

Criteria: 2 CFR Appendix II to Part 200 (B), “All contracts in excess of $10,000 must address
termination for cause and for convenience by the non-Federal entity including the manner by which it
will be effected and the basis for settlement.”

Technical Assistance/Recommendation: Since the contract with Watren Averett, LLC is going into year
2 of potentially a 5-year term, the LWDB should execute an addendum to the current agreement to
include language addressing termination for cause and for convenience by the LWDB.

Additionally, the LWDB should review all cutrent and future contracts exceeding $10,000 to ensure
there is language addressing termination for cause and for convenience by the LWDB. To assist the
LWDB, the monitoring tool is posted to SharePoint which identifies all the applicable contract clauses
and assurances.

LWDB Response: “Our current contract with Warren Averett, LLC, which was executed on April 25,

2018, addresses the termination for cause and convenience. We are also ensuring that all contracts in
excess of $10,000 will address the termination for cause and convenience going forward.”

Awugnst 24, 2018 Page 10 of 10
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I. MONITORING RESULTS

Florida Department of Economic Opportunsty

2016-17 Financial Compliance Monitoring Report

CareerSource Escarosa

The Buteau of Financial Monitoring and Accountability (FMA) performed financial monitoring

procedures based on the DEO 2016-17 Financial Monitoring Tool. The monitoring procedures

petformed included tests of transaction details, file inspections, and inquiries (1) to determine the status

of recommendations from the ptior year monitoring visit(s) and (2) to adequately support current year

findings, other non-compliance issues and observations. Detailed information for these items is

disclosed in the following section of this report.

Summarized below are the results of testing by category as detailed in the DEO 2016-17 Financial

Monitoring Tool:
2016-17 Monitoring Results
Current Year
Current Current Year Technical
Year Issues of Non- | Current Year | Assistance
Category Findings Compliance | Observations Provided
1.0 — Prior Year Cortective Action '
Follow-Up ) . i ]
2.0 — Financial Management Systems - - - -
3.0 — Internal Control Environment - - - -
4.0 — Cash Management and Revenue
Recognition
5.0 — OSMIS Reporting and
Reconciliation
6.0 — Prepaid Program Items - - = -
7.0 — General Ledger and Cost Allocation .
Statistics
8.0 — Payroll and Personnel Activity
Report (PAR) Testing
9.0 — ETA Salary and Bonus Cap - - - -
10.0 — Individual Training Accounts
(ITAs) i i j ]
11.0 — Purchasing - - - -
12.0 — Contracting / Contract Monitoring - - 1 -
13.0 — Subawarding / Subrecipient i i 1 )
Monitoring
14.0 — Property Management - - - -
15.0 — Disbursement Testing - - - -
Implementation of the Uniform Guidance
Regulations ] ] i ]
TOTAL - - 2 -

September 5, 2017
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Florida Department of Economic Opportunity
2016-17 Financial Compliance Monitoring Report
CareerSource Escarosa

II. FINDINGS

There were no findings noted during the monitoring period.

ITII. ISSUES OF NON-COMPLIANCE

There were no items classified as issues of non-compliance during the monitoring period.

IV. OBSERVATIONS

Observation # 1

Category: Contracting

Condition: The LWDB has a board who is the President of Fortis Institute, an ITA training
provider for the LWDB. Between July 1, 2016 and April 30, 2017, there were $127,841 of tuition
cost paid to the Fortis Institute.

Criteria: Section 445.007,F.S and the WFI contracting policy, (presently CareerSource Florida)
states, if the local workforce development board enters into a contract with an organization or

individual represented on the boatd of directors, the contract must be approved by a two-thirds vote
of the board.

Recommendation(s): Since this a contract between the LWDB and an organization with a board
member representation, the LWDB should ensure it complies with Section 445.007, F.S the WFI
Contracting policy.

When this issue was noted duting the monitoring process, the WFI contracting policy and additional

assistance was provided to the LWDB.

Observation # 2

Category: Subawarding

Condition: The following conttact provisions and requitred information were not included in the
agtreement with Children's Home Society of Florida, a private entity.

e 2 CFR Part 175 Trafficking Victims Protection Act of 2000
e Veteran's Priotity of Service Provision
e Public Announcements and Advertising

Also, the Fedetal Awatd Identification Number (FAIN) was not included in the agreement.
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Florida Department of Economic Opportunity
2016-17 Financial Compliance Monitoring Report
CareerSource Escarosa

Criteria:

2 CFR 175 establishes a Government-wide award term for grants and cooperative agreements to
implement the requirement in paragraph (g) of section 106 of the Trafficking Victims Protection Act
of 2000 (TVPA), as amended (22 U.S.C. 7104(g)). Further, each agency award (Le., grant or
cooperative agreement) under which funding is provided to a private entity, section 106(g) of the
TVPA, as amended, requires the agency to include a condition that authorizes the agency to
terminate the award, without penalty, if the entity is involved in certain activities which are listed in
the CFR.

20 CFR 1010 stipulates, agreements to implement priority of service is a condition for receipt of all
Department job training program funds; additionally, all recipients are required to ensure that
priority of service is applied by all sub- recipients of Department funds.

Public Law 103-333 {508 states all grantees receiving federal funds shall clearly state (1) the
percentage of the total costs of the program or project which will be financed with Federal money,
(2) the dollar amount of Federal funds for the project or program, and (3) percentage and dollar
amount of the total costs of the project ot program that will be financed by nongovernmental
sources.

200.331(a)(1)(iii) Requited subrecipient information includes the Federal Award Identification
Number (FAIN).

Recommendation(s): The requitements from the citculars and required contract provisions and
references were provided to the LWDB, May 23, 2017, to be used in its future agreements. We
recommend CareerSource Escarosa ensure future sub-awards include required contract provisions,
assurances and other required information.

V. TECHNICAL ASSISTANCE

There was no technical assistance during the monitoring period, however, DEO is prepared to offer
technical assistance upon request.
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APPLICATION FOR SUBSEQUENT LOCAL WORKFORCE DEVELOPMENT AREA DESIGNATION

LOCAL WORKFORCE AREA INFORMATION

NAME OF LOCAL AREA:
CareerSource Okaloosa Walton

LWDB NUMBER:

DATE OF SUBMISSION:  pp41 15, 2019

CONTACT PERSON NAME: PHONE:
Michele Burns 850-651-2315
EMAIL ADDRESS!
mburns@careersourceow. com

PERFORMED SUCCESSFULLY

THE TERM “PERFORMED SUCCESSFULLY” MEANS THE LOCAL WORKFORCE DEVELOPMENT AREA MET OR
EXCEEDED THE ADJUSTED LEVELS OF PERFORMANCE FOR PRIMARY INDICATORS OF PERFORMANCE FOR THE
LAST TWO CONSECUTIVE YEARS FOR WHICH DATA ARE AVAILABLE, AND THE LOCAL AREA HAS NOT FAILED
THE SAME INDIVIDUAL MEASURE FOR THE LAST TWO CONSECUTIVE PROGRAM YEARS.

SUSTAINED FISCAL INTEGRITY

THE TERM “SUSTAINED FISCAl INTEGRITY” MEANS THAT THE SECRETARY OF LABOR HAS NOT MADE A
FORMAL DETERMINATION, DURING EITHER OF THE LAST TWO CONSECUTIVE YEARS PRECEDING THE
DETERMINATION REGARDING SUCH INTEGRITY, THAT EITHER THE GRANT RECIPIENT OR THE
ADMINISTRATIVE ENTITY OF TIIE AREA HAS MISEXPENDED FUNDS PROVIDED.

BY SIGNING BELOW, THE LOCAL CHIEF ELECTED OFFICIAL AND THE LOCAL WORKFORCE BOARD EXECUTIVE
DIRECTOR CERTIFY THAT THE LOCAL AREA HAS PERFORMED SUCCESSFULLY AND SUSTAINED FISCAL
INTEGRITY FOR SUBSEQUENT DESIGNATION OF THE EXISTING LOCAL AREA,

LOCAL WORKFORCE BOARD EXECUTIVE DIRECTOR

NAME: Michele Burns

SIGNATURE: mc/f/ﬂuu@\ 5(}\;/\,,

DATE: g/ 5// (}




LocAL CHIEF ELECTED OFFICIAL

NAME AND TITLE:

Charles K. Windes, Jr.
Chairman

COUNTY:

Okaloosa

SIGNATURE:

MAR 2 6 2019

NAME AND TITLE: COUNTY:
SIGNATURE: DATE:

LocAL CHIEF ELECTED OFFICIAL
NAME AND TITLE: COUNTY:
SIGNATURE: DATE:

LocAL CHIEF ELECTED OFFICIAL

NAME AND TITLE: COUNTY:
SIGNATURE: DATE:

LoCAL CHIEF ELECTED OFFICIAL
NAME AND TITLE: COUNTY:
SIGNATURE: DATE:

LocAL CHIEF ELECTED OFFICIAL
NAME AND TITLE: COUNTY:
SIGNATURE: DATE:




APPLICATION FOR SUBSEQUENT LOCAL WORKFORCE DEVELOPMENT AREA DESIGNATION

LOoCAL WORKFORCE AREA INFORMATION

NAME OF LOCAL AREA:  CareerSource Chipola

LWDB NUMBER; 3

DATE OF SUBMISSION:

CONTACT PERSON NAME: PHONE: 850-633-2732/850-557-2441
Richard Williams

EMAIL ADDRESS:
richard.williams@careersourcechipola.com

PERFORMED SUCCESSFULLY

THE TERM “PERFORMED SUCCESSFULLY” MEANS THE LOCAL WORKFORCE DEVELOPMENT AREA MET OR
EXCEEDED THE ADJUSTED LEVELS OF PERFORMANCE FOR PRIMARY INDICATORS OF PERFORMANCE FOR THE
LAST TWO CONSECUTIVE YEARS FOR WHICH DATA ARE AVAILABLE, AND THE LOCAL AREA HAS NOT FAILED
THE SAME INDIVIDUAL MEASURE FOR THE LAST TWO CONSECUTIVE PROGRAM YEARS.

SUSTAINED FISCAL INTEGRITY

THE TERM “SUSTAINED FISCAL INTEGRITY” MEANS THAT THE SECRETARY OF LABOR HAS NOT MADE A
FORMAL DETERMINATION, DURING EITHER OF THE LAST TWO CONSECUTIVE YEARS PRECEDING THE
DETERMINATION REGARDING SUCH INTEGRITY, THAT EITHER THE GRANT RECIPIENT OR THE
ADMINISTRATIVE ENTITY OF THE AREA HAS MISEXPENDED FUNDS PROVIDED.

BY SIGNING BELOW, THE LOCAL CHIEF ELECTED OFFICIAL AND THE LOCAL WORKFORCE BOARD EXECUTIVE
DIRECTOR CERTIFY THAT THE LOCAL AREA HAS PERFORMED SUCCESSFULLY AND SUSTAINED FISCAL
INTEGRITY FOR SUBSEQUENT DESIGNATION OF THE EXISTING LOCAL AREA.

LOCAL WORKFORCE BOARD EXECUTIVE DIRECTOR

NaMmg:  Richard Williams

DATE: 2/////?

LOCAL CHIEF ELECTED OFFICIAL

NAME AND TITLE: Chuck Lo%, Consort}'-'um Chair | COUNTY: Consortium Chair representing all counties
2}

SIGNATURE: C%_,c %Eﬁ:’%g_g DATE: 5/-1:,/ ) g
| v




APPLICATION FOR SUBSEQUENT LOCAL WORKFORCE DEVELOPMENT AREA DESIGNATION

LOCAL WORKFORCE AREA INFORMATION

NAME OF LOCAL AREA:
CareerSource Gulf Coast

LWDB NUMBER: 4

DATE OF SUBMISSION: 3/28/2019

CONTACT PERSON NAME: PHONE: 850-913-3285

Kimberly L. Bodine EMAIL ADDRESS: kbodine@careersourcegc.com

PERFORMED SUCCESSFULLY

THE TERM “PERFORMED SUCCESSFULLY” MEANS THE LOCAL WORKFORCE DEVELOPMENT AREA MET OR
EXCEEDED THE ADJUSTED LEVELS OF PERFORMANCE FOR PRIMARY INDICATORS OF PERFORMANCE FOR THE
LAST TWO CONSECUTIVE YEARS FOR WHICH DATA ARE AVAILABLE, AND THE LOCAL AREA HAS NOT FAILED
THE SAME INDIVIDUAL MEASURE FOR THE LAST TWO CONSECUTIVE PROGRAM YEARS.

SUSTAINED FISCAL INTEGRITY

THE TERM “SUSTAINED FISCAL INTEGRITY” MEANS THAT THE SECRETARY OF LABOR HAS NOT MADE A
FORMAL DETERMINATION, DURING EITHER OF THE LAST TWO CONSECUTIVE YEARS PRECEDING THE
DETERMINATION REGARDING SUCH INTEGRITY, THAT EITHER THE GRANT RECIPIENT OR THE
ADMINISTRATIVE ENTITY OF THE AREA HAS MISEXPENDED FUNDS PROVIDED.

BY SIGNING BELOW, THE LOCAL CHIEF ELECTED OFFICIAL AND THE LOCAL WORKFORCE BOARD EXECUTIVE
DIRECTOR CERTIFY THAT THE LOCAL AREA HAS PERFORMED SUCCESSFULLY AND SUSTAINED FISCAL
INTEGRITY FOR SUBSEQUENT DESIGNATION OF THE EXISTING LOCAL AREA.

LOCAL WORKFORCE BOARD EXECUTIVE DIRECTOR

NAME:  Kimberly L. Bodine

i ’ U
DATE: jg/%/ 41 ,90/ ?




L.OCAL CHIEF ELECTED OFFIGIAL

NAME AND TITLE: Phili

riffitts, Chair County: Bay

SIGNATURE: | DATE: (bh/ U
. M‘%ﬂ

LOCAL CHIEF. ELECTED OFFICIAL
NAME AND TITLE: COuNTY:!
SIGNATURE: DATE:

LOCAL CHIEF.ELECTED OFFICIAL
NAME AND TITLE: COUNTY:
SIGNATURE: DATE:

LOCAL CHIEF ELECTED OFFICIAL
NAME AND TITLE: COuNTY:
SIGNATURE: DATE:

'LOCAL CHIEF ELECTED OFFICIAL
NAME AND TITLE: COUNTY:
SIGNATURE: DATE:

LOCAL CHIEF.ELECTED OFFIGIAL
NAME AND TITLE: COUNTY:
SIGNATURE: DATE:




APPLICATION FOR SUBSEQUENT LOCAL WORKFORCE DEVELOPMENT AREA DESIGNATION

LOCAL WORKFORCE AREA INFORMATION

NAME OF LOCAL AREA:
CareerSource Gulf Coast

LWDB NUMBER: 4

DATE OF SUBMISSION:
3/28/2019

CONTACT PERSON NAME: PHONE: 850-913-3285

Kimberly L. Bodine EMAIL ADDRESS: kbodine@careersourcegc.com

PERFORMED SUCCESSFULLY

THE TERM “PERFORMED SUCCESSFULLY” MEANS THE LOCAL WORKFORCE DEVELOPMENT AREA MET OR
EXCEEDED THE ADJUSTED LEVELS OF PERFORMANCE FOR PRIMARY INDICATORS OF PERFORMANCE FOR THE
LAST TWO CONSECUTIVE YEARS FOR WHICH DATA ARE AVAILABLE, AND THE LOCAL AREA HAS NOT FAILED
THE SAME INDIVIDUAL MEASURE FOR THE LAST TWO CONSECUTIVE PROGRAM YEARS.

SUSTAINED FISCAL INTEGRITY

THE TERM “SUSTAINED FISCAL INTEGRITY” MEANS THAT THE SECRETARY OF LABOR HAS NOT MADE A
FORMAL DETERMINATION, DURING EITHER OF THE LAST TWO CONSECUTIVE YEARS PRECEDING THE
DETERMINATION REGARDING SUCH INTEGRITY, THAT EITHER THE GRANT RECIPIENT OR THE
ADMINISTRATIVE ENTITY OF THE AREA HAS MISEXPENDED FUNDS PROVIDED.

BY SIGNING BELOW, THE LOCAL CHIEF ELECTED OFFICIAL AND THE LOCAL WORKFORCE BOARD EXECUTIVE
DIRECTOR CERTIFY THAT THE LOCAL AREA HAS PERFORMED SUCCESSFULLY AND SUSTAINED FISCAL
INTEGRITY FOR SUBSEQUENT DESIGNATION OF THE EXISTING LOCAL AREA.

LocAL WORKFORCE BOARD EXECUTIVE DIRECTOR

NAME:  Kimberly L. Bodme

o (i1l 5 Bl

I 75%» Y 2, f




LOCAL CHIEF ELECTED OFFIGIAL

NAME AND TITLE: Noah Lockley Jr., Chair County:  Franklin

g .| -
SIGNATURE: 7{_’3 é ﬁ ﬁz 521 DATE: 2/19/2019

LOCAL CHIEF ELECTED OFFICIAL

NAME AND TITLE:

COUNTY:

SIGNATURE:

DATE:

LOCAL CHIEF ELECTED OFFICIAL

NAME AND TITLE: COUNTY:
SIGNATURE: DATE:

LoOCAL CHIEF ELECTED OFFICIAL
NAME AND TITLE: COUNTY:
SIGNATURE: DATE:

LoCAL CHIEF ELECTED OFFIGIAL

NAME AND TITLE:

COuNTY:

SIGNATURE:

DATE:

LOCAL CHIEF ELECTED OFFIGIAL

NAME AND TITLE:

COUNTY:

SIGNATURE:

DATE:




APPLICATION FOR SUBSEQUENT LOCAL WORKFORCE DEVELOPMENT AREA DESIGNATION

LocAL WORKFORCE AREA INFORMATION

NAME OF LOCAL AREA:
CareerSource Gulf Coast
LWDB NUMBER: 4
DATE OF SUBMISSION:
3/28/2019
CONTACT PERSON NAME: PHONE: 850-913-3285
Kimberly L. Bodine EMAIL ADDRESS: kbodine@careersourcegc.com

PERFORMED SUCCESSFULLY

THE TERM “PERFORMED SUCCESSFULLY” MEANS THE LOCAL WORKFORCE DEVELOPMENT AREA MET OR
EXCEEDED THE ADJUSTED LEVELS OF PERFORMANCE FOR PRIMARY INDICATORS OF PERFORMANCE FOR THE
LAST TWO CONSECUTIVE YEARS FOR WHICH DATA ARE AVAILABLE, AND THE LOCAL AREA HAS NOT FAILED
THE SAME INDIVIDUAL MEASURE FOR THE LAST TWO CONSECUTIVE PROGRAM YEARS.

SUSTAINED FISCAL INTEGRITY

THE TERM *“SUSTAINED FISCAL INTEGRITY” MEANS THAT THE SECRETARY OF LABOR HAS NOT MADE A
FORMAL DETERMINATION, DURING EITHER OF THE LAST TWO CONSECUTIVE YEARS PRECEDING THE
DETERMINATION REGARDING SUCH INTEGRITY, THAT EITHER THE GRANT RECIPIENT OR THE
ADMINISTRATIVE ENTITY OF THE AREA HAS MISEXPENDED FUNDS PROVIDED.

BY SIGNING BELOW, THE LOCAL CHIEF ELECTED OFFICIAL AND THE LOCAL WORKFORCE BOARD EXECUTIVE
DIRECTOR CERTIFY THAT THE LOCAL AREA HAS PERFORMED SUCCESSFULLY AND SUSTAINED FISCAL
INTEGRITY FOR SUBSEQUENT DESIGNATION OF THE EXISTING LOCAL AREA.

L.OCAL WORKFORCE BOARD EXECUTIVE DIRECTOR

NAME:  Kimberly L. Bodine

U
DATE: ?j‘ﬂ- 6/;- M/?




LOCAL CHIEF ELECTED OFFICIAL

NAME AND TITLE: Sandy Quinn, Chair County: Gulf

<2
SIGNATURE: /@_‘/ DATE:
02/26/2019

kel ”~

-~

LocAL CHIEF ELECTED OFFICIAL

NAME AND TITLE: COUNTY:
SIGNATURE: DATE:

LOCAL CHIEF ELECTED OFFICIAL
NAME AND TITLE: COUNTY:
SIGNATURE: DATE:

LocAL CHIEF ELECTED OFFICIAL
NAME AND TITLE: COUNTY:
SIGNATURE: DATE:

LOCAL CHIEF ELECTED OFFICIAL
NAME AND TITLE: COUNTY:
SIGNATURE: DATE:

LoCAL CHIEF ELECTED OFFICIAL

NAME AND TITLE:

COUNTY:

SIGNATURE:

DATE:




APPLICATION FOR SUBSEQUENT LOCAL WORKFORCE DEVELOPMENT AREA DESIGNATION

LocAL WORKFORCE AREA INFORMATION

NAME OF LoCAL AREA: CareerSource Capital Region

LWDB NUMBER: 5

DATE OF SUBMISSION:  2/7/19

CONTACT PERSON NAME: Jim McShane, CEOPHONE: 850-617-4601

EMAIL ADDRESS:

jim.mcshane@careersourcecapitalregion.com

PERFORMED SUCCESSFULLY

THE TERM “PERFORMED SUCCESSFULLY” MEANS THE LOCAL WORKFORCE DEVELOPMENT AREA MET OR
EXCEEDED THE ADJUSTED LEVELS OF PERFORMANCE FOR PRIMARY INDICATORS OF PERFORMANCE FOR THE
LAST TWO CONSECUTIVE YEARS FOR WHICH DATA ARE AVAILABLE, AND THE LOCAL AREA HAS NOT FAILED

THE SAME INDIVIDUAL MEASURE FOR THE LAST TWO CONSECUTIVE PROGRAM YEARS.

SUSTAINED FISCAL INTEGRITY

THE TERM “SUSTAINED FISCAL INTEGRITY” MEANS THAT THE SECRETARY OF LABOR HAS NOT MADE A

FORMAL DETERMINATION, DURING EITHER OF THE LAST TWO CONSECUTIVE YEARS PRECEDING THE
DETERMINATION REGARDING SUCH INTEGRITY, THAT EITHER THE GRANT RECIPIENT OR THE
ADMINISTRATIVE ENTITY OF THE AREA HAS MISEXPENDED FUNDS PROVIDED.

BY SIGNING BELOW, THE LOCAL CHIEF ELECTED OFFICIAL AND THE LOCAL WORKFORCE BOARD EXECUTIVE
DIRECTOR CERTIFY THAT THE LOCAL AREA HAS PERFORMED SUCCESSFULLY AND SUSTAINED FISCAL

INTEGRITY FOR SUBSEQUENT DESIGNATION OF THE EXISTING LOCAL AREA.

LocAL WORKFORCE BOARD EXECUTIVE DIRECTOR

NAME: Jim McShane

it
SIGNATURE:

DATE: 2/6/19




LocAL CHIEF ELECTED OFFICIAL

NAME AND TITLE: Nick Maddox,

Commissioner

COUNTY: Leon

SIGNATURE:

DATE: 02/06/2019

LocAL CHIEF ELECTED OFFICIAL

NAME AND TITLE:

COUNTY:

SIGNATURE:

DATE:

LocAL CHIEF ELECTED OFFICIAL

NAME AND TITLE:

COUNTY:

SIGNATURE:

DATE:

LocAL CHIEF ELECTED OFFICIAL

NAME AND TITLE:

COUNTY:

SIGNATURE:

DATE:

LocAL CHIEF ELECTED OFFICIAL

NAME AND TITLE:

COUNTY:

SIGNATURE:

DATE:

LocAL CHIEF ELECTED OFFICIAL

NAME AND TITLE:

COUNTY:

SIGNATURE:

DATE:




APPLICATION FOR SUBSEQUENT LOCAL WORKFORCE DEVELOPMENT AREA DESIGNATION

LOCAL WORKFORCE AREA INFORMATION

NAME OF LOCAL AREA:
North Florida Workforce Development Board, Inc.

LWDB NUMBER:

DATE OF SUBMISSION:
1/18/19

CONTACT PERSON NAME: Diane Head PHONE: 850-973-2672

EMAIL ADDRESS: diane.head@careersourcenorthflorida.com

PERFORMED SUCCESSFULLY

THE TERM “PERFORMED SUCCESSFULLY” MEANS THE LOCAL WORKFORCE DEVELOPMENT AREA MET OR
EXCEEDED THE ADJUSTED LEVELS OF PERFORMANCE FOR PRIMARY INDICATORS OF PERFORMANCE FOR THE
LAST TWO CONSECUTIVE YEARS FOR WHICH DATA ARE AVAILABLE, AND THE LOCAL AREA HAS NOT FAILED
THE SAME INDIVIDUAL MEASURE FOR THE LAST TWO CONSECUTIVE PROGRAM YEARS.

SUSTAINED FISCAL INTEGRITY

THE TERM “SUSTAINED FISCAL INTEGRITY” MEANS THAT THE SECRETARY OF LABOR HAS NOT MADE A
FORMAL DETERMINATION, DURING EITHER OF THE LAST TWO CONSECUTIVE YEARS PRECEDING THE
DETERMINATION REGARDING SUCH INTEGRITY, THAT EITHER THE GRANT RECIPIENT OR THE
ADMINISTRATIVE ENTITY OF THE AREA HAS MISEXPENDED FUNDS PROVIDED.

BY SIGNING BELOW, THE LOCAL CHIEF ELECTED OFFICIAL AND THE LOCAL WORKFORCE BOARD EXECUTIVE
DIRECTOR CERTIFY THAT THE LOCAL AREA HAS PERFORMED SUCCESSFULLY AND SUSTAINED FISCAL
INTEGRITY FOR SUBSEQUENT DESIGNATION OF THE EXISTING LOCAL AREA.

LoCAL WORKFORCE BOARD EXECUTIVE DIRECTOR

NAME: pjane Head

/
s [ 707
v\ 7

DATE: /119




LocAL CHIEF ELECTED OFFICIAL

Mr. Ronnie Moore

NAME AND TITLE: Chair of Commissioner Consortium

COUNTY: Chief Elected Official, Madison County

DATE: 1/18/19

SIGNATURE: =

LocAL CHIEF ELECTED OFFICIAL

NAME AND TITLE:

COUNTY:

SIGNATURE:

DATE:

LocAL CHIEF ELECTED OFFICIAL

NAME AND TITLE: COUNTY:
SIGNATURE: DATE:

LocAL CHIEF ELECTED OFFICIAL
NAME AND TITLE: COUNTY:
SIGNATURE: DATE:

LocAL CHIEF ELECTED OFFICIAL

NAME AND TITLE:

COUNTY:

SIGNATURE:

DATE:

LocAL CHIEF ELECTED OFFICIAL

NAME AND TITLE:

COUNTY:

SIGNATURE:

DATE:




APPLICATION FOR SUBSEQUENT LOCAL WORKFORCE DEVELOPMENT AREA DESIGNATION

LOCAL WORKFORCE AREA INFORMATION

NAME OF LOCAL AREA:
CareerSource Florida Crown
LWDB NUMBER:
7
DATE OF SUBMISSION: 03/04/2019
CoNTACT PERSON NAME: Vanquiece Brown PHONE: 386-755-8026
EMAIL ADDRESS:
_ vbrown@careersourceflcrown.com
PERFORMED SUGCESSFULLY

THE TERM “PERFORMED SUCCESSFULLY” MEANS THE LOCAL WORKFORCE DEVELOPMENT AREA MET OR
EXCEEDED THE ADJUSTED LEVELS OF PERFORMANCE FOR PRIMARY INDICATORS OF PERFORMANCE FOR THE
LAST TWO CONSECUTIVE YEARS FOR WHICH DATA ARE AVAILABLE, AND THE LOCAL AREA HAS NOT FAILED

THE SAME INDIVIDUAL MEASURE FOR THE LAST TWO CONSECUTIVE PROGRAM YEARS.

' SUSTAINED F1SCAL INTEGRITY

THE TERM “SUSTAINED FISCAL INTEGRITY” MEANS THAT THE SECRETARY OF LABOR HAS NOT MADE A
FORMAL DETERMINATION, DURING EITHER OF THE LAST TWO CONSECUTIVE YEARS PRECEDING THE
DETERMINATION REGARDING SUCH INTEGRITY, THAT EITHER THE GRANT RECIPIENT OR THE
ADMINISTRATIVE ENTITY OF THE AREA HAS MISEXPENDED FUNDS PROVIDED.

BY SIGNING BELOW, THE LOCAL CHIEF ELECTED OFFICIAL AND THE LOCAL WORKFORCE BOARD EXECUTIVE
DIRECTOR CERTIFY THAT THE LOCAL AREA HAS PERFORMED SUCCESSFULLY AND SUSTAINED FISCAL
INTEGRITY FOR SUBSEQUENT DESIGNATION OF THE EXISTING LOCAL AREA.

L.0CAL WORKFORCE BOARD EXECUTIVE DIRECTOR

NaME: Robert Jones

SIGNATURE: (7<) M C;%)

DATE: \3{7/ ¢ // g U

Solutions that work for you




LOCAL CHIEF ELECTED OFFICIAL

INAME AND TITLE: Sharon Langford, Consortium Chair CouNTY: Gilchrist County

SIGNATURE: é"z Ié"“ﬁ;"’\’/ DATE: 3 -y - ‘ci

LOCAL CHIEF ELECTED OFFICIAL

NAME AND TITLE:

COUNTY:

SIGNATURE:

DATE:

LocAL CHIEF ELECTED OFFICIAL

NAME AND TITLE:

COuUNTY:

SIGNATURE:

DATE:

LocCAL CHIEF ELECTED OFFICIAL

NAME AND TITLE: COUNTY:
| SIGNATURE: DATE:
LocAL CHIEF ELECTED OFFICIAL
NAME AND TITLE: COUNTY:
SIGNATURE: DATE:
LocAL CHIEF ELECTED OFFICIAL
NAME AND TITLE: COUNTY:
SIGNATURE: DATE:




APPLICATION FOR SUBSEQUENT LOCAL WORKFORCE DEVELOPMENT AREA DESIGNATION

NAME OF LOCAL AREA: CareerSource Northeast Florida

LWDB NUMBER: 8

DATE OF SUBMISSION: April 18,2019

CONTACT PERSON NAME: PHONE: 904-213-3800

Bruce Ferguson, Jr. EMAIL ADDRESS:
bferguson@careersourcenefl.com

- = . = = i

THE TERM “PERFORMED SUCCESSFULLY” MEANS THE LOCAL WORKFORCE DEVELOPMENT AREA MET OR
EXCEEDED THE ADJUSTED LEVELS OF PERFORMANCE FOR PRIMARY INDICATORS OF PERFORMANCE FOR THE
LAST TWO CONSECUTIVE YEARS FOR WHICH DATA ARE AVAILABLE, AND THE LOCAL AREA HAS NOT FAILED

THE SAME INDIVIDUAL MEASURE FOR THE LAST TWO CONSECUTIVE PROGRAM YEARS.

= =

THE TERM “SUSTAINED FISCAL INTEGRITY” MEANS THAT THE SECRETARY OF LABOR HAS NOT MADE A
FORMAL DETERMINATION, DURING EITHER OF THE LAST TWO CONSECUTIVE YEARS PRECEDING THE
DETERMINATION REGARDING SUCH INTEGRITY, THAT EITHER THE GRANT RECIPIENT OR THE
ADMINISTRATIVE ENTITY OF THE AREA HAS MISEXPENDED FUNDS PROVIDED.

BY SIGNING BELOW, THE LOCAL CHIEF ELECTED OFFICIAL AND THE LOCAL WORKFORCE BOARD EXECUTIVE
DIRECTOR CERTIFY THAT THE LOCAL AREA HAS PERFORMED SUCCESSFULLY AND SUSTAINED FISCAL
INTEGRITY FOR SUBSEQUENT DESIGNATION OF THE EXISTING LOCAL AREA.

NAME: Bruce Ferguson, Jr.

SIGNATURE: '
@9{///% 22 T 1 P

DATE: 4/18/19

Anna Lopez Brosche, Chairwoman First Coast Workforce Development Consortium:

Baker, Clay, Duval, Nassau, Putnam, St. Johns
SIGNATURE: | //( /i 1 {/g}}g@? ol — DATE: 4/18/19
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AREA(S) OF REPRESENTATION CODES

BU — Business

WOLO - Workforce-Labor Organization

WOJ - Workforce-Joint labor-management Apprenticeship Program

WOD - Workforce-Community-based Organizations representing Individuals with Disabilities (optional)
WOV - Workforce-Community-based Organizations representing Veterans (optional)
WOY - Workforce-Community-based Organizations representing Youth (optional)
ETPA - Education and Training Provider-Adult Education and Literacy

ETPC - Education and Training Provider-Institution of Higher Education

ETPO - Education and Training Provider-Other Providers (optional)

GRED - Government Representative-Economic Development

GRES - Government Representative-Employment Service

GRVRD - Government Representative-Vocational Rehabilitation

GRO - Government Representative-Other (optional)

OTHER - Other (please specific group/program being represented) (optional)

DEMOGRAPHICS CODES
GENDER CODES

M - Male

F — Female
RACE/ETHNIC CODES
W — White (not Hispanic)
B — Black/African American (not Hispanic)
W/H — White and Hispanic
B/H - Black and Hispanic
O - Other
OTHER CODES
D - Disabled individual
Ol - older individual
V — Veteran



APPLICATION FOR SUBSEQUENT LOCAL WORKFORCE DEVELOPMENT AREA DESIGNATION

LOCAL WORKFORCE AREA INFORMATION

NAME OF LOCAL AREA: CareerSource North Central Florida

LWDB NUMBER: 9

DATE OF SUBMISSION: April 15,2019

CONTACT PERSON NAME: PHONE: 352-214-5997
Frank Avery, Executive Director

EMAIL ADDRESS: favery@pcgus.com

PERFORMED SUCCESSFULLY

THE TERM “PERFORMED SUCCESSFULLY” MEANS THE LOCAL WORKFORCE DEVELOPMENT AREA MET OR
EXCEEDED THE ADJUSTED LEVELS OF PERFORMANCE FOR PRIMARY INDICATORS OF PERFORMANCE FOR THE
LAST TWO CONSECUTIVE YEARS FOR WHICH DATA ARE AVAILABLE, AND THE LOCAL AREA HAS NOT FAILED
THE SAME INDIVIDUAL MEASURE FOR THE LAST TWO CONSECUTIVE PROGRAM YEARS.

SUSTAINED FISCAL INTEGRITY

THE TERM “SUSTAINED FISCAL INTEGRITY” MEANS THAT THE SECRETARY OF LABOR HAS NOT MADE A
FORMAL DETERMINATION, DURING EITHER OF THE LAST TWO CONSECUTIVE YEARS PRECEDING THE
DETERMINATION REGARDING SUCH INTEGRITY, THAT EITHER THE GRANT RECIPIENT OR THE
ADMINISTRATIVE ENTITY OF THE AREA HAS MISEXPENDED FUNDS PROVIDED.

BY SIGNING BELOW, THE LOCAL CHIEF ELECTED OFFICIAL AND THE LOCAL WORKFORCE BOARD EXECUTIVE
DIRECTOR CERTIFY THAT THE LOCAL AREA HAS PERFORMED SUCCESSFULLY AND SUSTAINED FISCAL
INTEGRITY FOR SUBSEQUENT DESIGNATION OF THE EXISTING LOCAL AREA.

LocAL WORKFORCE BOARD EXECUTIVE DIRECTOR

NAME: Frank Avery

N\~ /

SIGNATURE: W

(4
DATE: April 15,2019




LocAL CHIEF ELECTED OFFICIAL

NAME AND TiTLE: Charles S. Chestnut IV, Chair | COUNTY: Alachua

SIGNATURE: M.X/ W—‘W’ AT Lﬁ/u//?

LocAL CHIEF ELECTED OFFICIAL

NAME AND TITLE:

Frank Durrance,
Chairman

COUNTY: Bradford

SIGNATURE: W DATE: d-\-a

/ F

LocAL CHIEF ELECTED OFFICIAL

NAME AND TITLE:

COUNTY:

SIGNATURE:

DATE:

LocAL CHIEF ELECTED OFFICIAL

NAME AND TITLE:

COUNTY:

SIGNATURE:

DATE:

LocAL CHIEF ELECTED OFFICIAL

NAME AND TITLE:

COUNTY:

SIGNATURE:

DATE:

LOCAL CHIEF ELECTED OFFICIAL

NAME AND TITLE:

COUNTY:

SIGNATURE:

DATE:




APPLICATION FOR SUBSEQUENT LOCAL WORKFORCE DEVELOPMENT AREA DESIGNATION

LOCAL WORKFORCE AREA INFORMATION

NAME OF LOCAL AREA: CareerSource Citrus Levy Marion

LWDB NUMBER: 10

DATE OF SUBMISSION: 3/21/19

CONTACT PERSON NAME: PHONE: 352-873-7939 ext. 1204
Thomas E. Skinner, Jr. EMAIL ADDRESS:
rskinner@careersourceclm.com

PERFORMED SUCCESSFULLY

THE TERM “PERFORMED SUCCESSFULLY” MEANS THE LOCAL WORKFORCE DEVELOPMENT AREA MET OR
EXCEEDED THE ADJUSTED LEVELS OF PERFORMANCE FOR PRIMARY INDICATORS OF PERFORMANCE FOR THE
LAST TWO CONSECUTIVE YEARS FOR WHICH DATA ARE AVAILABLE, AND THE LOCAL AREA HAS NOT FAILED

THE SAME INDIVIDUAL MEASURE FOR THE LAST TWO CONSECUTIVE PROGRAM YEARS.

SUSTAINED FISCAL INTEGRITY

THE TERM “SUSTAINED FISCAL INTEGRITY” MEANS THAT THE SECRETARY OF LABOR HAS NOT MADE A
FORMAL DETERMINATION, DURING EITHER OF THE LAST TWO CONSECUTIVE YEARS PRECEDING THE
DETERMINATION REGARDING SUCH INTEGRITY, THAT EITHER THE GRANT RECIPIENT OR THE
ADMINISTRATIVE ENTITY OF THE AREA HAS MISEXPENDED FUNDS PROVIDED.

BY SIGNING BELOW, THE LOCAL CHIEF ELECTED OFFICIAL AND THE LOCAL WORKFORCE BOARD EXECUTIVE
DIRECTORCERTIFY THAT THE LOCAL AREA HAS PERFORMED SUCCESSFULLY AND SUSTAINED FISCAL
INTEGRITY FOR SUBSEQUENT DESIGNATION OF THE EXISTING LOCAL AREA.

LOCAL WORKFORCE BOARD EXECUTIVE DIRECTOR

NAME: Thomas E. Skl%ler, Jr.

—

DATE: Z/Z)’// -
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LocAL CHIEF ELECTED OFFICIAL

NAME AND TITLE: Jimmie T. Smith, Commissioner

CounTty: Citrus; Consortium Chair

SIGNATURE: M ) 7%%%%

DATE: O&\’/,QSA//Q

LocAL CHIEF ELECTED OFFICIAL
NAME AND TITLE: COUNTY:
SIGNATURE: DATE:

LOCAL CHIEF ELECTED OFFICIAL
NAME AND TITLE: COUNTY:
SIGNATURE: DATE:

LocAL CHIEF ELECTED OFFICIAL
NAME AND TITLE: COUNTY:
SIGNATURE: DATE:

LocCAL CHIEF ELECTED OFFICIAL
NAME AND TITLE: COUNTY:
SIGNATURE: DATE:

LocAL CHIEF ELECTED OFFICIAL
NAME AND TITLE: COUNTY:
SIGNATURE: DATE:




' CareerSource

i} 4 Robin R. King
; ’ FLAGLER | VOLUSIA President & CEO

March 21, 2019

Ms. Trina Travis

One-Stop Program Support

Florida Department of Economic Opportunity
Caldwell Building

107 E. Madison Street

Tallahassee, Florida 32399

Dear Ms. Travis:

Attached is CareerSource Flagler Volusia’s application for Subsequent Local
Workforce Development Area Designation. The application was presented and
approved by the Flagler County Board of Commissioners at their meeting held on
March 4, 2019 and by the Volusia County Council at their meeting held on March
5, 2019.

Also attached is our current Board member list. Please contact me if you need
any additional information.

Sincerely,
73 ; / &;/'é/—// /M/—//‘/'

Robin King v

President & CEO

CareerSourceFV.com

329 Bill France Bivd.

Daytona Beach, FL 32114

p: 386.323.7074 | f. 386.323.2095
TDD/Florida Relay 711




APPLICATION FOR SUBSEQUENT LOCAL WORKFORCE DEVELOPMENT AREA DESIGNATION

LOCAL WORKFORCE AREA INFORMATION

CareerSource Fla.s\lcr VoLua A
1

NAME OF LOCAL AREA:

LWDB NUMBER:

DATE OF SUBMISSION:

CONTACT PERSON NAME: PHONE: 3§ 323 7077
ROB)N. klN[s EMAIL ADDRESS:
rob; carecrsource .

PERFORMED SUCCESSFULLY

THE TERM “PERFORMED SUCCESSFULLY” MEANS THE LOCAL WORKFORCE DEVELOPMENT AREA MET OR
EXCEEDED THE ADJUSTED LEVELS OF PERFORMANCE FOR PRIMARY INDICATORS OF PERFORMANCE FOR THE
LAST TWO CONSECUTIVE YEARS FOR WHICH DATA ARE AVAILABLE, AND THE LOCAL AREA HAS NOT FAILED
THE SAME INDIVIDUAL MEASURE FOR THE LAST TWO CONSECUTIVE PROGRAM YEARS.

SUSTAINED FISCAL INTEGRITY

THE TERM “SUSTAINED FISCAL INTEGRITY” MEANS THAT THE SECRETARY OF LABOR HAS NOT MADE A
FORMAL DETERMINATION, DURING EITHER OF THE LAST TWO CONSECUTIVE YEARS PRECEDING THE
DETERMINATION REGARDING SUCH INTEGRITY, THAT EITHER THE GRANT RECIPIENT OR THE
ADMINISTRATIVE ENTITY OF THE AREA HAS MISEXPENDED FUNDS PROVIDED.

BY SIGNING BELOW, THE LOCAL CHIEF ELECTED OFFICIAL AND THE LOCAL WORKFORCE BOARD EXECUTIVE
DIRECTOR CERTIFY THAT THE LOCAL AREA HAS PERFORMED SUCCESSFULLY AND SUSTAINED FISCAL
INTEGRITY FOR SUBSEQUENT DESIGNATION OF THE EXISTING LOCAL AREA.

LoCAL WORKFORCE BOARD EXECUTIVE DIRECTOR

vow Rogiy Kine

L

SIGNATURP/ /// ,4_; /1679

DATE:




LocAL CHIEF ELECTED OFFICIAL

NAME AND TITLE: 135514 T, O'Brien, Chair

County: FLAGLER

DATE:

SIGNATURE: »%Lmi.& T, 0 D?Qu«\\

LOCAL CHIEF ELECTED OFFICIAL

NAME AND TITLE: COUNTY:
SIGNATURE: DATE:

LOCAL CHIEF ELECTED OFFICIAL
NAME AND TITLE: COUNTY:
SIGNATURE: DATE:

LocAL CHIEF ELECTED OFFICIAL
NAME AND TITLE: COUNTY:
SIGNATURE: DATE:

LocAL CHIEF ELECTED OFFICIAL
NAME AND TITLE: COUNTY:
SIGNATURE: DATE:

LocAL CHIEF ELECTED OFFICIAL
NAME AND TITLE: COUNTY:
SIGNATURE: DATE:




APPLICATION FOR SUBSEQUENT LOCAL WORKFORCE DEVELOPMENT AREA DESIGNATION

LoCAL WORKFORCE AREA INFORMATION

NAME OF LOCAL AREA:
Ca.ree.r-souru: Flaqlcr VoLu$4 fat
LWDB NUMBER: i <
DATE OF SUBMISSION:
CONTACT PERSON NAME: PHONE: 3§06 323 7077
ROB) N [< ING EMAIL ADDRESS:
rob mm&c_ax_cgmmg‘@m

PERFORMED SUCCESSFULLY

THE TERM “PERFORMED SUCCESSFULLY” MEANS THE LOCAL WORKFORCE DEVELOPMENT AREA MET OR
EXCEEDED THE ADJUSTED LEVELS OF PERFORMANCE FOR PRIMARY INDICATORS OF PERFORMANCE FOR THE
LAST TWO CONSECUTIVE YEARS FOR WHICH DATA ARE AVAILABLE, AND THE LOCAL AREA HAS NOT FAILED
THE SAME INDIVIDUAL MEASURE FOR THE LAST TWO CONSECUTIVE PROGRAM YEARS.

SUSTAINED FISCAL INTEGRITY

THE TERM “SUSTAINED FISCAL INTEGRITY” MEANS THAT THE SECRETARY OF LABOR HAS NOT MADE A
FORMAL DETERMINATION, DURING EITHER OF THE LAST TWO CONSECUTIVE YEARS PRECEDING THE
DETERMINATION REGARDING SUCH INTEGRITY, THAT EITHER THE GRANT RECIPIENT OR THE
ADMINISTRATIVE ENTITY OF THE AREA HAS MISEXPENDED FUNDS PROVIDED.

BY SIGNING BELOW, THE LOCAL CHIEF ELECTED OFFICIAL AND THE LOCAL WORKFORCE BOARD EXECUTIVE
DIRECTOR CERTIFY THAT THE LOCAL AREA HAS PERFORMED SUCCESSFULLY AND SUSTAINED FISCAL
INTEGRITY FOR SUBSEQUENT DESIGNATION OF THE EXISTING LOCAL AREA.

LOoCAL WORKFORCE BOARD EXECUTIVE DIRECTOR

NAME:

N Kwe

SIGNATURE/ / ﬂ/g—/ /Cr’;

DATE: (/ / ///




CareerSource Florida Administrative Policy Number 94
Supplement to Application for Subsequent Local Workforce Development Area Designation for
CareerSource Flagler Volusia Agenda item #6437.

COUNTY COUNCIL
VOLUSIA COUNTY, FLORIDA

By: %&\ >
Ed Kell X S
County Chair 3 S

ATTEST: S Y

By:

7 (jé/orge/ﬁecktenwald

County Manager
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APPLICATION FOR SUBSEQUENT LOCAL WORKFORCE DEVELOPMENT AREA DESIGNATION

LOCAL WORKFORCE AREA INFORMATION

NAME OF LOCAL AREA: Central Florida Workforce Development Board

LWDB NUMBER: 12

DATE OF SUBMISSION: 3/15/19

CONTACT PERSON NAME: PHONE:
Pamela J. Nabors, President & Chief Executive Officer (407) 531-1222 x2211
EMAIL ADDRESS:
PNabors@careersourcecf.com

PERFORMED SUCCESSFULLY

THE TERM “PERFORMED SUCCESSFULLY” MEANS THE LOCAL WORKFORCE DEVELOPMENT AREA MET OR
EXCEEDED THE ADJUSTED LEVELS OF PERFORMANCE FOR PRIMARY INDICATORS OF PERFORMANCE FOR THE
LAST TWO CONSECUTIVE YEARS FOR WHICH DATA ARE AVAILABLE, AND THE LOCAL AREA HAS NOT FAILED
THE SAME INDIVIDUAL MEASURE FOR THE LAST TWO CONSECUTIVE PROGRAM YEARS.

SUSTAINED FISCAL INTEGRITY

THE TERM “SUSTAINED FISCAL INTEGRITY” MEANS THAT THE SECRETARY OF LABOR HAS NOT MADE A
FORMAL DETERMINATION, DURING EITHER OF THE LAST TWO CONSECUTIVE YEARS PRECEDING THE
DETERMINATION REGARDING SUCH INTEGRITY, THAT EITHER THE GRANT RECIPIENT OR THE
ADMINISTRATIVE ENTITY OF THE AREA HAS MISEXPENDED FUNDS PROVIDED.

BY SIGNING BELOW, THE LOCAL CHIEF ELECTED OFFICIAL AND THE LOCAL WORKFORCE BOARD EXECUTIVE
DIRECTOR CERTIFY THAT THE LOCAL AREA HAS PERFORMED SUCCESSFULLY AND SUSTAINED FISCAL
INTEGRITY FOR SUBSEQUENT DESIGNATION OF THE EXISTING LOCAL AREA.

LOCAL WORKFORCE BOARD EXECUTIVE DIRECTOR

NAME: Pamela J. Nabors, President & Chief Executive Officer

SIGNATURE: \( WV‘M’Q“C\) ﬁl‘;’\ﬁ@@’

NI

DATE: 5,]5_|c}*




LocAL CHIEF ELECTED OFFICIAL

NAME AND TITLE: Leslie Campione, Consortium Chair

Region: Central Florida Area
CounTy: Workforce Development Board

DATE: 'qudx ,g, 201 q

SIGNATURE: %ﬂ m 0@1/"/%2/\/» W L
A :

LOCAL CHIEF ELECTED OFFICIAL

NAME AND TITLE: COUNTY:
SIGNATURE: DATE:

LOCAL CHIEF ELECTED OFFICIAL
NAME AND TITLE: COUNTY:
SIGNATURE: DATE:

LocCAL CHIEF ELECTED OFFICIAL
NAME AND TITLE: COUNTY:
SIGNATURE: DATE:

LOCAL CHIEF ELECTED OFFICIAL
NAME AND TITLE: COUNTY:
SIGNATURE: DATE:

LOCAL CHIEF ELECTED OFFICIAL
NAME AND TITLE: COUNTY:
SIGNATURE: DATE:




BFIEVAF!Q«MI? .

BOARD OF COUNTY COMMISSIONERS FLORIDA'S SPACE COAST

Tammy Rowe, Clerk to the Board, 400 South Street = P.Q. Box 999, Titusville, Florida 32781-0998 Telephone: (321} 637-2001
Fax: (321) 264-6972

Tammy.Rowe@brevardcleri.us

March 13, 2019

MEMORANDUM
TO: Frank Abbate, County Manager

RE: Iltem F.10., Subsequent Local Workforce Development Area (LWDB) Designation for
Brevard Workforce Development Board, Inc.

The Board of County Commissioners, in regular session on March 12, 2019, executed the
CareerSource Brevard (CSB) Application for Subsequent Local Workforce Development Area
Designation which was transmitted to the State of Florida, Department of Economic Opportunity,
as required. Enclosed are three fully-executed copies of the Application for Subsequent Local
Workforce Development Area Designation for your action.

Your continued cooperation is greatly appreciated.

Sincerely yours,

BOARD OF COUNTY COMMISSIONERS
SCOTT ELLIS, CLERK

IUIIIIIII FASVYGD, UGPUL)‘ \JIUIk
fcmw

Encls. (3)

FPRINTED ON RECYCLED PAPER






APPLICATION FOR SUBSEQUENT LOCAL WORKFORCE DEVELOPMENT AREA D ESIGNATION

LOCAL WORKFORCE AREA INFORMATION

NAME OF LOCAL AREA: Brevard Workforce Development Board, Inc.
DBA CareerSource Brevard

LWDB NUMBER: 13

DATE oF SupMmIssion:  03/12/2019

CONTACT PERSON NAME: PHONE:
321-394-0700

Marci Murphy, President EMAIL ADDRESS:
mmurphy@@careersourcelrevard.com

PERFORMED SUCCESSFULLY

THE TERM “PERFORMED SUCCESSFULLY” MEANS THE LOCAL WORKFORCE DEVELOPMENT
AREA MET OR EXCEEDED THE ADJUSTED LEVELS OF PERFORMANCE FOR PRIMARY
INDICATORS OF PERFORMANCE FOR THE LAST TWO CONSECUTIVE YEARS FOR WHICH DATA
ARE AVAILABLE, AND THE LOCAL AREA HAS NOT FAILED THE SAME INDIVIDUAL MEASURE
FOR THE LAST TWQO CONSECUTIVE PROGRAM YEARS.

SUSTAINED FISCAL INTEGRITY

THE TERM “SUSTAINED FISCAL INTEGRITY"” MEANS THAT THE SECRETARY OF LABOR HAS
NOT MADE A FORMAL DETERMINATION, DURING EITHER OF THE LAST TWO CONSECUTIVE
YEARS PRECEDING THE DETERMINATION REGARDING SUCH INTEGRITY, THAT EITHER THE
GRANT RECIPIENT OR THE ADMINISTRATIVE ENTITY OF THE AREA HAS MISEXPENDED FUNDS
PROVIDED.

BY SIGNING BELOW, THE LOCAL CHIEF ELECTED OFFICIAL AND THE LOCAL WORKFORCE BOARD
EXECUTIVE DIRECTOR CERTIFY THAT THE LOCAL AREA HAS PERFORMED SUCCESSFULLY
AND SUSTAINED FISCAL INTEGRITY FOR SUBSEQUENT DESIGNATION OF THE EXISTING LOCAL
AREA.

LocAL WORKFORCE BOARD EXECUTIVE IMRECTOR/CEQ

NAME: Marei Murphy
SIGNATURE: %w- /7/ Yutsztin,

, i
DATE: 03/12/2019

L:0cAL CHIEF ELECTED OFFICIAL

CounTyY: Brevard County

: Kristi ardi i O,
NAME AND TITLE: Kristine Isn , Chair Board of County Commissioncrs

SIGNAT iproved by the Board on:
- 03/12/2019

SCOTT ATTEST




APPLICATION FOR SUBSEQUENT LOCAL WORKFORCE DEVELOPMENT AREA DESIGNATION

LOCAL WORKFORCE AREA INFORMATION

NAME OF LOCAL AREA: Brevard Workforce Development Board, Inc.
DBA CareerSource Brevard

LWDB NUNMBER: 13

DATE OF SuBMISSION: 03/12/2019

CONTACT PERSON NAME: PHONE:
321-394-0700

Marci Murphy, President EMAIL ADDRESS:
mmuirphvi@careersourcebrevard.com

PERFORMED SUCCESSFULLY

THE TERM “PERFORMED SUCCESSFULLY” MEANS THE LOCAL WORKFORCE DEVELOPMENT
AREA MET OR EXCEEDED THE ADJUSTED LEVELS OF PERFORMANCE FOR PRIMARY
INDICATORS OF PERFORMANCE FOR THE LAST TWO CONSECUTIVE YEARS FOR WHICH DATA
ARE AVAILABLE, AND THE LOCAL AREA HAS NOT FAILED THE SAME INDIVIDUAL MEASURE
FORTHE LAST TWO CONSECUTIVE PROGRAM YEARS,

SUSTAINED FISCALINTEGRITY

THE TERM “SUSTAINED FISCAL INTEGRITY” MEANS THAT THE SECRETARY OF LABOR HAS
NOT MADE A FORMAL DETERMINATION, DURING EITHER OF THE LAST TWO CONSECUTIVE
YEARS PRECEDING THE DETERMINATION REGARDING SUCH INTEGRITY, THAT EITHER THE
GRANT RECIPIENT OR THE ADMINISTRATIVE ENTITY OF THE AREA HAS MISEXPENDED FUNDS
PROVIDED.

BY SIGNING BELOW, THE L.OCAL CHIEF ELECTED OFFICIAL AND THE LOCAL WORKFORCE BOARD
EXECUTIVE DIRECTOR CERTIFY THAT THE LOCAL ARLA HAS PERFORMED SUCCESSFULLY
AND SUSTAINED FISCAL INTEGRITY FOR SUBSEQUENT DESIGNATION OF THE EXISTING LOCAL
AREA.

LOCALWORKFORCE BOARD EXECUTIVE DIRECTOR/CEQ

NAME: Marci Murphy
SIGNATURE: ,' o1 p
%’“*' /7/’” yhe
7 g
DATE: 03/12/2019

LOCAL CHIEF ELECTED OFFICIAL

CounTY: Brevard County

NAME AND TITLE: Kristine Isnardi, Chair Board of County Commissioners

.pproved by the Board on:
£: 03/12/2019

ATTEST




APPLICATION FOR SUBSEQUENT LOCAL WORKFORCE DEVELOPMENT AREA DESIGNATION

LOCAL WORKFORCE AREA INFORMATION

NAME OF LOCAL AREA: .
CareerSource Pinellas
LWDB NUMBER:
14
DATE OF SUBMISSION:
CONTACT PERSON NAME: PHONE:  7297_608-2554
Jennifer Brackney EMAIL ADDRESS: _
Jbrackney@careersourcepinellas.com

PERFORMED SUCCESSFULLY

THE TERM “PERFORMED SUCCESSFULLY” MEANS THE LOCAL WORKFORCE DEVELOPMENT AREA MET OR
EXCEEDED THE ADJUSTED LEVELS OF PERFORMANCE FOR PRIMARY INDICATORS OF PERFORMANCE FOR THE
LAST TWO CONSECUTIVE YEARS FOR WHICH DATA ARE AVAILABLE, AND THE LOCAL AREA HAS NOT FAILED
THE SAME INDIVIDUAL MEASURE FOR THE LAST TWO CONSECUTIVE PROGRAM YEARS.

| SUSTAINED FISCAL INTEGRITY

THE TERM “SUSTAINED FISCAL INTEGRITY” MEANS THAT THE SECRETARY OF LABOR HAS NOT MADE A
FORMAL DETERMINATION, DURING EITHER OF THE LAST TWO CONSECUTIVE YEARS PRECEDING THE
DETERMINATION REGARDING SUCH INTEGRITY, THAT EITHER THE GRANT RECIPIENT OR THE
ADMINISTRATIVE ENTITY OF THE AREA HAS MISEXPENDED FUNDS PROVIDED.

BY SIGNING BELOW, THE LOCAL CHIEF ELECTED OFFICIAL AND THE LOCAL WORKFORCE BOARD EXECUTIVE
DIRECTOR CERTIFY THAT THE LOCAL AREA HAS PERFORMED SUCCESSFULLY AND SUSTAINED FISCAL
INTEGRITY FOR SUBSEQUENT DESIGNATION OF THE EXISTING LOCAL AREA.

LOCAL WORKFORCE BOARD EXECUTIVE DIRECTOR

NAME: _Jennifer Brackney

S]GNATURE: k‘\J‘l—'(, / LA 1%‘?1'{_ J / '\‘/)'f\ ,{Q,C ,xi‘/\, L ’.zl,»»“s

7 (L
DATE: February 06, 2019




B e e N R R AU ]

LocAL CHIEF ELECTED OFFICIAL
NAME AND TITLE: Karen Williams Seel CouNnty: FPinellas County
Chair Board of I
SIGNATURE: K j Ll S ( DATE: ) l‘:L]] g
LocAL CHIEF ELECTED OFFICIAL
o
NAME AND TITLE: COUNTY: @
SIGNATURE: DATE:
LocAL CHIEF ELECTED OFFICIAL
NAME AND TITLE: COUNTY:
SIGNATURE: DATE:
LocAL CHIEF ELECTED OFFICIAL
NAME AND TITLE: COUNTY:
SIGNATURE: DATE:

LocAL CHIEF ELECTED OFFICIAL

E AND TITLE:

COUNTY:

ATURE:

ﬂ Kg__

DATE:

LocCAL CHIEF ELECTED OFFICIAL

E AND TITLE:

COUNTY:

7

INJO4 OL SV d4AO0¥ddV

ATURE:

DATE:

Deputy Clerk



Total Number of Board Members:

LOCAL WORKFORCE DEVELOPMENT BOARD 14 (LWDB) MEMBERSHIP

32

Updated on:

03-11-2019

No | F.Name L. Name Areas of Representation Nominating Organization Gender Race Member Since End of
Appointment

1 | Vivian Amadeo Business Tampa Bay Beaches Chamber of Commerce | Female | White/Hisp. | 07/2018 6/30/2020
2 | William Apple Business Refrigeration and AC Contractors Association | Male White 04/2018 6/30/2020
3 | Jody Armstrong | Workforce Disability Achievement Center Female | White 04/2018 6/30/2020
4 | Candida | Duff Business Pinellas Economic Development Council Female | Other 04/2018 6/30/2019
5 | James England Business Central Pinellas Chamber of Commerce Male White 07/2018 6/30/2020
6 | Celeste Fernandez | GRO-Public Assistance | FL Department of Children and Families Female | White/Hisp. | 02/2016 6/30/2020
7 | David Fetkenher Business Upper Tampa Bay Manufacturing Association | Male White 08/2016 6/30/2020
8 | Jack Geller Business Greater Largo Chamber of Commerce Male White 08/2003 6/30/2019
9 | Patricia Gerard GRED Pinellas County Economic Development Female | White 01/2018 N/A

10 | Michael Glinter Business Pinellas Economic Development Council Male White 04/2018 6/30/2019
11 | Barclay Harless Business St Petersburg Chamber of Commerce Male White 04/2018 6/30/2019
12 | Andrea Henning OS Partner- ETPC St Petersburg College President- Dr. Williams | Female | White 04/2018 6/30/2019
13 | John Howell GRVRD DOE-Vocational Rehabilitation Male White 12/2009 6/30/2019
14 | Mark Hunt OS Partner- ETPA Dr. Grego- PCS Superintendent Male White 04/2018 6/30/2020
15 | Michael Jalazo Workforce Self Male White 04/2018 6/30/2019
16 | Carolyn King Workforce-OSY Pinellas Opportunity Council Female | Black 08/2015 6/30/2019
17 | Samuel Kolapo Workforce- JobCorps Odle Management Male Black 06/2017 6/30/2019
18 | William Law Other Self Male White 04/2018 6/30/2020
19 | Karla Leavelle Business Manufacturing Extension Partnership Female | White 08/2013 6/30/2019
20 | Russell Leggette WQOJ Joint Apprenticeship Training Council Male White 06/2016 6/30/2020
21 | Michael Logal Business CEO Leadership Forums Male White 11/2018 6/30/2019
22 | Kim Marston Business Suncoast League of Cities Male White 09/2017 6/30/2019
23 | Kay McKenzie Business Central Pinellas Chamber of Commerce Female | White 07/2018 6/30/2020
24 | Mike Meidel GRED Pinellas County Economic Development Male White 04/2003 6/30/2019
25 | Debbie Passerini Business Gooduwill-Suncoast Female | White 06/2017 6/30/2019
26 | Rebecca | Sarlo ETPA Self Female | White 07/2018 6/30/2020
27 | Chad Simpson Business St Petersburg Chamber of Commerce Male White 04/2018 6/30/2020
28 | Amy Van Ness Business CFO Exchange Group Female | White 11/2018 6/30/2020
29 | Scott Wagman Business St Petersburg Chamber of Commerce Male White 07/2018 6/30/2020
30 | Zachary | White Workforce Self Male White 04/2018 6/30/2019
31 | Kenneth | Williams Workforce Teamsters Local Union 79 Male White 07/2018 6/30/2020
32 | Glenn Willocks Business Tampa Bay Beaches Chamber of Commerce | Male White 07/2018 6/30/2020




AREA(S) OF REPRESENTATION CODES

BU — Business

WOLO - Workforce-Labor Organization

WOJ — Warkforce-Joint labor-management Apprenticeship Program

WOD - Workforce-Community-based Organizations representing Individuals with Disabilities (optional)
WOV — Workforce-Community-based Organizations representing Veterans (optional)
WOY - Workforce-Community-based Organizations representing Youth (optional)
ETPA — Education and Training Provider-Adult Education and Literacy

ETPC - Education and Training Provider-Institution of Higher Education

ETPO — Education and Training Provider-Other Providers (optional)

GRED - Government Representative-Economic Development

GRES - Government Representative-Employment Service

GRVRD - Government Representative-Vocational Rehabilitation

GRO -~ Government Representative-Other (optional)

OTHER - Other (please specific group/program being represented) (optional)

DEMOGRAPHICS CODES
GENDER CODES

M - Male

F — Female
RACE/ETHNIC CODES
W — White (not Hispanic)
B — Black/African American (not Hispanic)
W/H - White and Hispanic
B/H — Black and Hispanic
O - Other
OTHER CODES
D - Disabled individual
Ol - Older individual
V - Veteran



APPLICATION FOR SUBSEQUENT LOCAL WORKFORCE DEVELOPMENT AREA DESIGNATION

LOCAL WORKFORCE AREA INFORMATION

NAME OF LOCAL AREA: Career Source Tampa Bay

LWDB NUMBER: 15

DATE OF SUBMISSION: ‘//IO/ Qul 9

CONTACT PERSON NAME: PHONE: 813-397-2024

John Flanagan
EMAIL ADDRESS:
flanaganj@careersourcetampabay.com

PERFORMED SUCCESSFULLY

THE TERM “PERFORMED SUCCESSFULLY” MEANS THE LOCAL WORKFORCE DEVELOPMENT AREA MET OR
EXCEEDED THE ADJUSTED LEVELS OF PERFORMANCE FOR PRIMARY INDICATORS OF PERFORMANCE FOR THE
LAST TWO CONSECUTIVE YEARS FOR WHICH DATA ARE AVAILABLE, AND THE LOCAL AREA HAS NOT FAILED

THE SAME INDIVIDUAL MEASURE FOR THE LAST TWO CONSECUTIVE PROGRAM YEARS.

SUSTAINED FISCAL INTEGRITY

THE TERM “SUSTAINED FISCAL INTEGRITY” MEANS THAT THE SECRETARY OF LABOR HAS NOT MADE A
FORMAL DETERMINATION, DURING EITHER OF THE LAST TWO CONSECUTIVE YEARS PRECEDING THE
DETERMINATION REGARDING SUCH INTEGRITY, THAT EITHER THE GRANT RECIPIENT OR THE
ADMINISTRATIVE ENTITY OF THE AREA HAS MISEXPENDED FUNDS PROVIDED.

BY SIGNING BELOW, THE LOCAL CHIEF ELECTED OFFICIAL AND THE LOCAL WORKFORCE BOARD EXECUTIVE
DIRECTOR CERTIFY THAT THE LOCAL AREA HAS PERFORMED SUCCESSFULLY AND SUSTAINED FISCAL
INTEGRITY FOR SUBSEQUENT DESIGNATION OF THE EXISTING LOCAL AREA.

LocAL WORKFORCE BOARD EXECUTIVE DIRECTOR

NAME: John Flanagan
(N 5 /X

~)
SIGNATURE: 3

o O s




LocAL CHIEF ELECTED OFFICIAL

NAME AND TITLE: Lesley “Les” Miller, Jr. Counrty: Hillsborough

SIGNATURE:

DATE:

LocAL CHIEF ELECTED OFFICIAL

NAME AND TITLE: COUNTY:
SIGNATURE: DATE:

LocAL CHIEF ELECTED OFFICIAL
NAME AND TITLE: COUNTY:
SIGNATURE: DATE:

LocAL CHIEF ELECTED OFFICIAL
NAME AND TITLE: COUNTY:
SIGNATURE: DATE:

LocaL CHIEF ELECTED OFFICIAL
NAME AND TITLE: COUNTY:
SIGNATURE: DATE:

LocAL CHIEF ELECTED OFFICIAL
NAME AND TITLE: COUNTY:
SIGNATURE: DATE:




’ CareerSource

‘ ’ PASCO | HERNANDO i
careersourcepascohernando.com

APPLICATION FOR SUBSEQUENT LOCAL WORKFORCE DEVELOPMENT AREA DESIGNATION

LOCAL WORKFORCE AREA INFORMATION

NAME OF LOCAL AREA:
Pasco-Hernando Workforce Board Inc/dba CareerSource Pasco Hernando
LWDB NUMBER:
16
DATE OF SUBMISSION: P\pl’ "\ L\ 20| q
= \
CONTACT PERSON NAME: PHONE: 352 593-2226

EMAIL ADDRESS:

Brenda Gause bgause@careersourcepascohernando.com

PERFORMED SUCCESSFULLY

THE TERM “PERFORMED SUCCESSFULLY” MEANS THE LOCAL WORKFORCE DEVELOPMENT AREA MET OR
EXCEEDED THE ADJUSTED LEVELS OF PERFORMANCE FOR PRIMARY INDICATORS OF PERFORMANCE FOR THE

LAST TWO CONSECUTIVE YEARS FOR WHICH DATA ARE AVAILABLE, AND THE LOCAL AREA HAS NOT FAILED
THE SAME INDIVIDUAL MEASURE FOR THE LAST TWO CONSECUTIVE PROGRAM YEARS.

SUSTAINED FISCAL INTEGRITY

THE TERM “SUSTAINED FISCAL INTEGRITY” MEANS THAT THE SECRETARY OF LABOR HAS NOT MADE A
FORMAL DETERMINATION, DURING EITHER OF THE LAST TWO CONSECUTIVE YEARS PRECEDING THE
DETERMINATION REGARDING SUCH INTEGRITY, THAT EITHER THE GRANT RECIPIENT OR THE
ADMINISTRATIVE ENTITY OF THE AREA HAS MISEXPENDED FUNDS PROVIDED.

BY SIGNING BELOW, THE LOCAL CHIEF ELECTED OFFICIAL AND THE LOCAL WORKFORCE BOARD EXECUTIVE
DIRECTOR CERTIFY THAT THE LOCAL AREA HAS PERFORMED SUCCESSFULLY AND SUSTAINED FISCAL

INTEGRITY FOR SUBSEQUENT DESIGNATION OF THE EXISTING LOCAL AREA.

info@careersourcepascohernando.com
P.0O. Box 6589 | Spring Hill, FL 34611
p: 352-593-2222 | f: 352-593-2200




f CareerSource

' ’ PASCO | HERNANDO

careersourcepascohernando.com

LOCAL WORKFORCE BOARD EXECUTIVE DIRECTOR

NAME: Jerome Salatino

SIGNATURE: -~ / < /
2 ) 2~ L‘\—»-’”

DATE: //2/// .

Name: David Lambert

Signature / / 44,.‘/ /Z&,__/ //

LOCAL WORKFORCE BOARD CHAIR

Date: / N x
k{Q,OMM/S{,
-':§ AN, %'

LOCAL CHIEF ELECTED OFFICIAL i3S fNEf; L
NAME AND TITLE: Ron Oaklety, Cha g maon | COUNTY: B 1§§

g’ Pasco if?%ﬁi& ) %

APPROVED
SIGNATURE: ﬁ/ﬂﬁ% g & % /;/{/—7 DATE: [NSESSION BY: d g‘
i "/ MAR 275209 F

CLERK & COMPTROLLER
PASC(B}S(S‘N INTY
LOCAL CHIEF ELECTED OFFICIAL

NAME AND TITLE: . COUNTY:
Jeff Holcomb, Chairman Hernando
SIGNATURE: M\b DATE: A-86-j9
| APPRO FORM
! AND L 7‘3[‘1 ICIENCY
i
BY
‘ 7Cou_*lity Attorney s Office

[\

\

inlfo@careersourcepascohernando.com
\P.O. Box 6589 | Spring Hill, FL 34611
:852-593-2222 | f: 352-593-2200




LOCAL WORKFORCE DEVELOPMENT BOARD NAME:

TOTAL NUMBER OF BOARD MEMBERS
DATE FORM COMPLETED

LOCAL WORKFORCE DEVELOPMENT BOARD (LWDB) MEMBERSHIP

CareerSource Pasco Hernando -16

19

04/01/2019

NAME OF LWDB AREA(S) OF NOMINATING DEMOGRAPHICS PERIOD OF
MEMBERS REPRESENTATION ORGANIZATION APPOINTMENT
Stephan|e Adams BU - Business Greater Hernando County Chamber of Commerce -Fem W - White (not Select cc 06/26/18 06/26/22
Rob Aguis ETPA - Education and Training Provi| Pasco County Schools -Male W - White (not Selectcc| 02/04/16 02/04/20
Mark Barry WOD - Workforce-Community-based| The ARC Nature Coast -Male W - White (not OI - oic| 02/04/16  02/04/20

Timothy Beard

ETPC - Education and Training Provi

Not required

- Male B - Black/Afric. Select cc

02/04/16  02/04/20

Dana Cutlip BU - Business Greater Hernando County Chamber of Commerce -Male W - White (not OI - Olc| 02/04/16 02/04/20
Mark Earl BU - Business Greater Hemando County Chamber of Commerce | M - Male W - White (not Selectcc| 02/04/16  02/04/20
John Howell GRVRD - Government Representativ| Vocational Rehab -Male W - White (not Selectec| 02/04/16  02/04/20
Lorri Kindberg BU - Business Greater Hemando County Chamber of Commerce | - Fem. W - White (not Selectcc| 02/04/16  02/04/20
Mathew Kline WOY - Workforce-Community-based | Not required -Male O - Other selectcc| 06/26/18  06/26/22
David Lambert BU - Business Greater Hemando County Chamber of commerce | M - Male W - White (not Selectcc| 02/04/16  02/04/20
Nils Lenz GRED - Government Representative:| pasco Economic Development Council | M - Mal¢ W - White (not Selectcc| 02/04/16 ~ 02/04/20
Carl E. Maier Il BU - Business Pasco Economic Development Council | M - Male W - White (not Selectcc| 02/04/16 02/04/20
Ken Minter* ETPO - Education and Training Provi| BizTech -Male W - White (not V - Vete| 02/04/16  02/04/20




LWDB BOARD MEMBERSHIP

(Continued)
NAME OF LWDB AREA(S) OF NOMINATING DEMOGRAPHICS PERIOD OF
MEMBERS REPRESENTATION ORGANIZATION APPOINTMENT

Ken Minter* BU - Business BizTech M-Male W - White (not Hisp: V - Veteran 02/04/16 02/04/20
Joelle Neri BU - Business Pasco Economic Developn|F - Female W - White (not Hisp: Select code... | 02/04/16  02/04/20
Lex Smith BU - Business Greater Hernando County (|M-Male W - White (not Hispe Select code... | 02/04/16 02/04/20
Charles Snider BU - Business Greater Hernando County [M-Male W - White (not Hispz Select code... | 02/04/16 02/04/20
Todd Vega WOLO - Workforce-Labor Organization Local 123 M-Male W - White (not Hispe Selectcode... |02/04/16 02/04/20
Bill Woodard BU - Business Greater Hernando County '|M-Male W - White (not Hisp: v - veteran | 02/04/16 02/04/20
Keven Barber* WOLO - Workforce-Labor Organization | \WWest Central Florida Labor|M-Male  selecta Race/Ethnic Selectcode...  |02/19/19  02/19/23
Keven Barber* WOJ - Workforce-Joint labor-management | \West Central Florida Labor|M-Male  select a Race/Ethnic Selectcode...  |02/19/19  02/19/23
Kathryn Starkey** Select an Area... Selecta G Select a Race/Ethnic  Select code...

Select an Area... Select a G Select a Race/Ethnic  Select code...

Select an Area... Selecta G Select a Race/Ethnic  Select code...

Select an Area... Selecta G Select a Race/Ethnic  Select code...

Select an Area... Select a G Select a Race/Ethnic Select code...

Select an Area... Selecta Gi Select a Race/Ethnic  Select code...

Select an Area... Selecta G Select a Race/Ethnic  Select code...

Select an Area... Selecta G Select a Race/Ethnic  Select code...

Select an Area... Selecta G Select a Race/Ethnic  Select code...

Select an Area... Select a G Select a Race/Ethnic  Select code...

Select an Area... Select a G Select a Race/Ethnic Select code...

*Member is representing dual entities.
**Ex Officio Board Member.




AREA(S) OF REPRESENTATION CODES

BU — Business

WOLO — Workforce-Labor Organization

WOJ — Workforce-Joint labor-management Apprenticeship Program

WOD - Workforce-Community-based Organizations representing Individuals with Disabilities (optional)
WOV — Workforce-Community-based Organizations representing Veterans (optional)
WOQOY — Workforce-Community-based Organizations representing Youth (optional)
ETPA — Education and Training Provider-Adult Education and Literacy

ETPC — Education and Training Provider-Institution of Higher Education

ETPO — Education and Training Provider-Other Providers (optional)

GRED - Government Representative-Economic Development

GRES - Government Representative-Employment Service

GRVRD - Government Representative-Vocational Rehabilitation

GRO - Government Representative-Other (optional)

OTHER - Other (please specific group/program being represented) (optional)

DEMOGRAPHICS CODES
GENDER CODES

M — Male

F — Female
RACE/ETHNIC CODES
W — White (not Hispanic)
B — Black/African American (not Hispanic)
W/H — White and Hispanic
B/H — Black and Hispanic
O — Other
OTHER CODES
D — Disabled individual
Ol — Older individual
V — Veteran



APPLICATION FOR SUBSEQUENT LOCAL WORKFORCE DEVELOPMENT AREA DESIGNATION

LOCAL WORKFORCE AREA INFORMATION

NAME OF LOCAL AREA: Polk Couhty Workforce Development Board, Inc., dba CareerSource Polk

LWDB NUMBER: 17

DATE OF SUBMISSION: January 17, 2019

CONTACT PERSON NAME: PHONE: 863-508-1600

Luz M Heredia
EMAIL ADDRESS:
luz.heredia@careersourcepolk.com

PERFORMED SUCCESSFULLY

THE TERM “PERFORMED SUCCESSFULLY” MEANS THE LOCAL WORKFORCE DEVELOPMENT AREA MET OR
EXCEEDED THE ADJUSTED LEVELS OF PERFORMANCE FOR PRIMARY INDICATORS OF PERFORMANCE FOR THE
LAST TWO CONSECUTIVE YEARS FOR WHICH DATA ARE AVAILABLE, AND THE LOCAL AREA HAS NOT FAILED

THE SAME INDIVIDUAL MEASURE FOR THE LAST TWO CONSECUTIVE PROGRAM YEARS.

SUSTAINED FISCAL INTEGRITY

THE TERM “SUSTAINED FISCAL INTEGRITY” MEANS THAT THE SECRETARY OF LABOR HAS NOT MADE A
FORMAL DETERMINATION, DURING EITHER OF THE LAST TWO CONSECUTIVE YEARS PRECEDING THE
DETERMINATION REGARDING SUCH INTEGRITY, THAT EITHER THE GRANT RECIPIENT OR THE
ADMINISTRATIVE ENTITY OF THE AREA HAS MISEXPENDED FUNDS PROVIDED.

BY SIGNING BELOW, THE LOCAL CHIEF ELECTED OFFICIAL AND THE LOCAL WORKFORCE BOARD EXECUTIVE
DIRECTOR CERTIFY THAT THE LOCAL AREA HAS PERFORMED SUCCESSFULLY AND SUSTAINED FISCAL

INTEGRITY FOR SUBSEQUENT DESIGNATION OF THE EXISTING LOCAL AREA,

L.OCAL WORKFORCE BOARD EXECUTIVE DIRECTOR

NAME: Stacy CampbelI-Domineck

SIGNATURE: ﬁb M‘Oﬁ e 0(1

DATE: ///Z/// i/




. LoCAL CHIEF ELECTED OFFICIAL

NAME AND TITLE: George Lindsey III, Chairman
—

CounTy: Polk

SIGNATURE:

-

(/

DATE: ? /; f{ //;

' .. - . LOCAL CHIFF ELECTED OFFICIAL

NAME AND TITLE: COUNTY:
SIGNATURE: DATE:
- LocAl CHIEF ELECTED OFF_Ic-I-u.
NAME AND TITLE: COUNTY:
SIGNATURE: DATE:
» . LOCAL CHIEF ELECTED OFFICIAL -
NAME AND TITLE: COUNTY:
SIGNATURE: DATE:

LocAr CHIEF ELECTED OFFICEAL

NAME AND TITLE: COUNTY:
SIGNATURE: DATE:

LocAL CHIEF ELECTED OFFICIAL
NAME AND TITLE: COUNTY:
SIGNATURE: DATE:




APPLICATION FOR SUBSEQUENT LOCAL WORKFORCE DEVELOPMENT AREA DESIGNATION

NAME OF LOCAL AREA: C - -
Orter Source.  Suncoast
LWDEB NUMBER: \
| ¥
DATE OF SUBMISSION:
CONTACT PERSON NAME: PHONE: cf Ut- 39y Love Xl
/ﬂ“ Gcev /\%A 2 EMAIL ADDRESS:
X oarkae Caree

THE TERM “PERFORMED SUCCESSFULLY” MEANS THE LOCAL WORKFORCE DEVELOPMENT AREA MET OR
EXCEEDED THE ADJUSTED LEVELS OF PERFORMANCE FOR PRIMARY INDICATORS OF PERFORMANCE FOR THE
LAST TWO CONSECUTIVE YEARS FOR WHICH DATA ARE AVAILABLE, AND THE LOCAL AREA HAS NOT FAILED
" THE SAME INDIVIDUAL MEASURE FOR THE LAST TWO CONSECUTIVE PROGRAM YEARS.

THE TERM “SUSTAINED FISCAL INTEGRITY” MEANS THAT THE SECRETARY OF LABOR HAS NOT MADE A
FORMAL DETERMINATION, DURING EITHER OF THE LAST TWO CONSECUTIVE YEARS PRECEDING THE
DETERMINATION REGARDING SUCH INTEGRITY, THAT EITHER THE GRANT RECIPIENT OR THE
ADMINISTRATIVE ENTITY OF THE AREA HAS MISEXPENDED FUNDS PROVIDED,

BY SIGNING BELOW, THE LOCAL CHIEF ELECTED OFFICIAL AND THE LOCAL WORKFORCE BOARD EXECUTIVE
DIRECTOR CERTIFY THAT THE LOCAL AREA HAS PERFORMED SUCCESSFULLY AND SUSTAINED FISCAL
INTEGRITY FOR SUBSEQUENT DESIGNATION OF THE EXISTING LOCAL AREA,




COUNTY: m onctee

NAME AND TITLE: K £09a, E“’“% e,\\ Gy

SIGNATURE: W-—_—;?

DATE: C{A’%?

NAME AND TITLE: x{\y 53(uuf12t€ﬁler’

COUNTY: 45 orc s oia

SIGNATURE! m

DATE: &, /- /9'

NAME AND, TITLE:

T

COUNTY:

e
.,
SIGNATURE: ™

DATE: /

NAME AND TITLE: \ %TY:
SIGNATURE: .. 7 | DatE:
>

NAME AND TITLE: /

SIGNATURE:

NAME-AND TITLE:

COUNTY:

z-{GNATURE:

DATE:
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AREA(S) OF REPRESENTATION CODES

BU — Business

WOLO — Workforce-l.abor Organization

WOJ - Workforce-Jeint labor-management Apprenticeship Program

WOD — Workforce-Community-based Organizations representing Individuals with Disabilities (optional)
WOV — Workforce-Community-based Organizations representing Veterans (optional)
WOY — Workforce-Community-based Organizations representing Youth (optional)
ETPA — Education and Training Provider-Adult Education and Literacy

ETPC - Education and Training Provider-Institution of Higher Education

ETPO — Education and Training Provider-Other Providers {optionat)

GRED - Government Representative-Economic Development

GRES - Government Representative-Employment Service

GRVRD — Government Representative-Vocational Rehabilitation

GRO — Government Representative-Other (opticnal)

OTHER - Other (please specific group/program being represented) (optional)

DEMOGRAPHICS CODES
GENDER CODES

M — Male

F —Female
RACE/ETHNIC CODES
W — White (not Hispanic)
B — Black/African American {not Hispanic)
W/H — White and Hispanic
B/H — Black and Hispanic
0O - Other
OTHER CODES
D - Disabled individual
0Ol — Older individual
V - Veteran



APPLICATION FOR SUBSEQUENT LOCAL WORKFORCE DEVELOPMENT AREA DESIGNATION

LOCAL WORKFORCE AREA INFORMATION

NAME OF LOCAL AREA: CAREERSOURCE HEARTLAND

LWDB NUMBER: 19

DATE OF SUBMISSION:

CONTACT PERSON NAME: DONNA DOUBLEDAY PHONE: 863-385-3672 EXT 1303

EMAIL ADDRESS:
DDOUBLEDAY@CAREERSOURCEHEARTLAND.COM

PERFORMED SUCCESSFULLY YES

THE TERM “PERFORMED SUCCESSFULLY” MEANS THE LOCAL WORKFORCE DEVELOPMENT AREA MET OR
EXCEEDED THE ADJUSTED LEVELS OF PERFORMANCE FOR PRIMARY INDICATORS OF PERFORMANCE FOR THE
LAST TWO CONSECUTIVE YEARS FOR WHICH DATA ARE AVAILABLE, AND THE LOCAL AREA HAS NOT FAILED
THE SAME INDIVIDUAL MEASURE FOR THE LAST TWO CONSECUTIVE PROGRAM YEARS.

SUSTAINED FISCAL INTEGRITY YES

THE TERM “SUSTAINED FISCAL INTEGRITY” MEANS THAT THE SECRETARY OF LABOR HAS NOT MADE A
FORMAL DETERMINATION, DURING EITHER OF THE LAST TWO CONSECUTIVE YEARS PRECEDING THE
DETERMINATION REGARDING SUCH INTEGRITY, THAT EITHER THE GRANT RECIPIENT OR THE
ADMINISTRATIVE ENTITY OF THE AREA HAS MISEXPENDED FUNDS PROVIDED.

BY SIGNING BELOW, THE LOCAL CHIEF ELECTED OFFICIAL AND THE LOCAL WORKFORCE BOARD EXECUTIVE
DIRECTOR CERTIFY THAT THE LOCAL AREA HAS PERFORMED SUCCESSFULLY AND SUSTAINED FISCAL
INTEGRITY FOR SUBSEQUENT DESIGNATION OF THE EXISTING LOCAL AREA.

LocAL WORKFORCE BOARD EXECUTIVE DIRECTOR

NAME: DONNA DOUBLEDAY

SIGNATURE: Jm Aﬂ %G_Q,._‘_f

DATE: g\ 77~ /7




LocAL CHIEF ELECTED OFFICIAL

NAME AND TITLE: MIK

COMMISSIONER

OMPSON,

CoOUNTY: HARDEE (CEQ FOR AREA CONSORTIUM)

SIGNATURE: % /ﬁi

DATE: -2_,_“,2\4\9]

f, o
LocAL CHIEF ELECTED QFFICIAL

NAME AND TITLE: COUNTY:

SIGNATURE: DATE:

LocAL CHIEF ELECTED OFFICIAL

NAME AND TITLE: COUNTY:
SIGNATURE: DATE:

LocAL CHIEF ELECTED OFFICIAL
NAME AND TITLE: COUNTY:
SIGNATURE:

DATE:

L.ocAL CHIEF ELECTED OFFICIAL

NAME AND TITLE:

COUNTY:

SIGNATURE:

DATE:

LocCAL CHIEF ELECTED OFFICIAL

NAME AND TITLE:

COUNTY!

SIGNATURE:

DATE:




ARTICLE |
NAME, SERVICE DELIVERY AREA, GOVERNACE,
CAREER CENTER OPERATION, SOURCES OF FUNDING

SECTION 1. Name

The name of the organization is the Heartland Workforce Investment Board, Inc., d/b/a —
and hereinafter referred to as — CareerSource Heartland (CSH).

SECTION 2. Service Delivery Area

The workforce service delivery area of CSH has been designated by the Governor as
Local Workforce Development Area (LWDA) 19 and encompasses the counties of
DeSoto, Hardee, Highlands, and Okeechobee, within Florida's Heartland.

SECTION 3. Governance - Local Elected Officials

In accordance with guidance established in the Heartland Workforce Investment
Consortium Inter-focal Agreement, one Local Elected Official (LEO) from each Board of
County Commissioners (BOCC) of the member counties will be appointed to serve as
that BOCC'’s representative on the CSH Executive Board. The Executive Board shall be
the vehicle through which elected officials in the member counties shall participate in the
planning, approval and operation of the local workforce investment board's employment
and training assistance programs, as mandated by law. A Chair and Vice-Chair will be
selected from among the LEOs that comprise the Executive Board. The Executive Board
Chair will also be designated as the LWDA's Chief Elected Official, for authentication
purposes.

SECTION 4. Career Center Operation

As authorized by the CSH Executive Board and approved by CareerSource Florida (CSF,
the statewide workforce investment board that provides policy oversight to the LWDBs),
CSH serves as the Administrative Entity, Fiscal Agent, and Career Center Operator for
LWDA 19.

SECTION 5. Sources of Funding

The sources of revenue for CSH consist of any and all funds received under the federal
Workforce Innovation and Opportunity Act (WIOA), Wagner-Peyser Act, (WP) and
Temporary Assistance for Needy Families (TANF) programs, as well as any other federal,
state, local, public, or private funds legally received by CSH in accordance with the /Inter-
local Agreement and all applicable laws.

Page 1 of 23




Donna Doubledax

From:
Sent:
To:

Subject:

Rusty Skinner

Chief Executive Officer
CareerSource Citrus Levy Marion
3003 SW College Road, Suite 205
Ocala, FL 34474

Phone: 352-873-7939, ext. 1204
Fax: 352-873-7956
rskinner@careersourceclm.com

.
P

WS CareerSourct

7 & CITRUS | LEVY | MARION

Visit us at one of our 3 locations:
Locations and Office Hours

Rusty Skinner <rskinner@careersourceclm.com>

Thursday, January 17, 2019 9:47 AM

Angela Pate (APATE@pcgus.com); 'Brian Bauer'; Bruce Ferguson
{bferguson@careersourcenortheastflorida.com); Diane Head
{Diane.Head@CareerSourceNaorthFlorida.com)
(Diane.Head@CareerSourceNorthFlorida.com); Donna Doubleday; Frank Avery - Region
9 (FAVERY®@pcgus.com); Jennifer Brackney (Jbrackney@careersourcepinellas.com);
Jerome Salatino (jsalatino@careersourcepascohernando.comy; Jim McShane
(lim.mcshane@careersourcecapitalregion.com); Joseph Paterno
(ipaterno@careersourcesouthwestflorida.com); juditte dorcy
(dorcyj@careersourcetampabay.com); Kimberly Bodine
(kbodine@r4careersourcegc.com); Marci Murphy, Mason Jackson
(mcj@careersourcebroward.com); Michele Burns; Pamela Nabors
(pnabors@careersourcecf.com); Rehberg, Sheryl; Richard Williams
(richard.williams@careersourcechipola.com); Robert Jones
(rljones@careersourceflcrown.com); Robin King (robinking@careersourcefv.com); Stacy
Campbell-Domineck (stacy.campbell-domineck@careersourcepolk.com); Steve Craig
(scraig@careersourcepbc.com); Ted Ehrlichman (tehrlichman@careersourcesc.com)
FW: WIQA - Local Workforce Development Area Designation and Local Board
Composition & Certification

From: Salem, Shila [mailto:Shila.Salem@deo.myflorida.com]
Sent: Thursday, January 17, 2019 9:46 AM

To: Rusty Skinner

Cc: Richardson, Anita; Travis, Trina
Subject: RE: WIOA - Local Workforce Development Area Designation and Local Board Composition & Certification

Rusty,



The signature of the Chair of the Consortium is appropriate.
Thanks,

Shila Salem, Chief
Bureau of One-Stop and Program Support

)

FLORIDA DEPARTMENT o
ECONOMIC OPPORTUNITY

Florida Department of Economic Opportunity
Bureau of One-Stop and Program Support
Office: 850-245-7466

Shila. Salem@deo.myflorida.com

www flonidajobs.org

From: Rusty Skinner [mailto:rskinner@careersourcecim.com]

Sent: Wednesday, January 16, 2019 4:19 PM

To: Salem, Shila <Shila.Salem@deo.myflorida.com>

Cc: Richardson, Anita <Anita.Richardson@deo.myflorida.com>

Subject: Re: WIOA - Lacal Workforce Development Area Designation and Local Board Composition & Certification

This is how everything else is done

Rusty
Sent from my iPhone

OnJan 16, 2019, at 2:50 PM, Salem, Shila <Shila.Salem@deo.myflorida.com> wrote:

Rusty,
We will look into this question, consult with DEO legal and get you a response.
Thanks,

Shila

From: Rusty Skinner [mailto:rskinner@careersourceclm.com]

Sent: Wednesday, January 16, 2019 1:08 PM

To: Salem, Shila <Shila.Salem @deo.myflorida.com>; Angela Pate {APATE@pcgus.com)
<APATE@pcgus.com>; Bauer, Brian <bbauer@careersourcerc.com>; Bruce Ferguson
(bferguson@careersourcenortheastflorida.com) <bferguson@careersourcenortheastflorida.com>;
Head, Diane <diane.head @careersourcenorthflorida.com>; Doubleday, Donna
<ddoubleday@careersourceheartland.com>; Avery, Frank <favery@pcgus.com>; Brackney, Jennifer
<jbrackney@careersourcepinellas.com>; Salatino, Jerome
<jsalatino@careersourcepascohernando.com>; McShane Ill, James
<Jim.mcshane@careersourcecapitalregion.com>; Paterno, Joseph
<jpaterno@careersourcesouthwestflorida.com>; Dorcy, Juditte <dorcvi@careersourcetampabay.com>;
Bodine, Kim <kbodine @r4careersgurcegc.com>; Murphy, Marci
<mmurphy{@careersourcebrevard.coms>; lackson, Mason C <m¢j@careersourcebroward.com>; Burns,

2




Michele <mburns@careersourceow.com>; Nabors, Pam <pnabors@careersourcecf.com>; Rehberg,
Sheryl <SRehberg@Careersourceescarosa.com>; Williams, Richard (Region 03)
<Richard.williams@careersourcechipola.com>; Jones, Robert <rljones@careersourceficrown.com>; King,
Robin <robinking@careersourcefv.com>; Campbell-Domineck, Stacy <stacy.campbell-
domineck@careersourcepolk.com>; Craig, Steve <scraig@careersourcepbe.com>; Ehrlichman, Ted
<tehrlichman@careersourcesc.com:>

Cc: Crofoot, Katie <Katie.Crofoot@deo.myflorida.com>; Travis, Trina <Trina.Travis@deo.myflorida.com>;
Penn, Casey <Casey.Penn@deo.myflorida.com>; Woodring, Kathleen
<kwoodring@careersourceclm.com>

Subject: RE: WIOA - Local Workforce Development Area Designation and Local Board Composition &
Certification

Shila

The application requires LEO signature. Our three counties have formed a Consortium
that represents their individual interests, forms our Board and appoints its members,
and, approves our Plan, etc.

| am just trying to verify that the signature of the Chair of the Consortium is the approval
that is appropriate.

Rusty

Rusty Skinner

Chief Executive Officer
CareerSource Citrus Levy Marion
3003 SW College Road, Suite 205
Qcala, FL 34474

Phone: 352-873-7939, ext. 1204
Fax: 352-873-7956
rskinner@careersourcecim.com

<image001.png>

Visit us at one of our 3 locations:
Locations and Office Hours

From: DEO Information [mailto:DEQ.Information@dec.myflorida.com]

Sent: Wednesday, January 16, 2019 10:16 AM

To: LWDB Global Distribution

Cc: Crofoot, Katie; Travis, Trina; Penn, Casey

Subject: WIOA - Local Workforce Development Area Designation and Local Board Composition &
Certification

Importance: High

Good morning,

The attached memorandum is to inform Local Workforce Development Boards (LWDBs)
of the upcoming due date to submit application for Subsequent Local Workforce
Development Area Designation and Local Board Composition Rosters. Forms are
attached to the memorandum that must be completed by each LWDB and returned to




DEO on or before close of business April 15, 2019. Please share this with appropriate
staff.

If you have any difficulty opening the document(s), please contact DEO Information.

Thank you.
<image002.jpg>

Florida Department of Economic Opportunity
www floridajobs.org

Sign up for DEO news and information here.
Follow us on: Facebook, Twitter and Linkedin.

This email communicabion may contain confidential informabion protected from disclosure by privacy laws and is intended for the use of the
individual named above If the reader of this message 1 not the intended recipient, this is nolice to you that any dissemination, distribution or
capying of this commurucation or any attachment 1o i may be a vielation of federal and state privacy laws. If you have received this email in
error, please notify the sender immediately by return eman and delete this message. Please nole that Flonda has a broad public records law
and thal all correspondence lo me via email may be subject to disclosure Under Flonda law email addresses are public records.
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2016-17 Financial Compliance Monitoring Repott
CareerSource Heartland
Local Workforce Development Board No. 19

Bureau of Financial Monitoring and Accountability
Florida Department of Economic Opportunity

August 28, 2017

107 East Madison Street
Caldwell Building
Tallahassee, Florida 32399

www.floridajobs.org ) oripA DEPARTMENT #
ECONOMIC OPPORTUNITY



Florida Department of Econonnic Opportunily
2016-17 Fnancial Compliance Monitaring Report
CareerSonrve Heartland

2016-17 Financial Compliance Monitoring Report
CareerSource Heartland
Local Workforce Development Board No. 19
Period Reviewed: July 1, 2015 — June 30, 2016
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I. MONITORING RESULTS

Florida Departnent of Econanic Opportunity

2016-17 Funancal Conipliance Monitoring Report
CarerSonrce Heartland

‘The Bureau of Financial Monitoring and Accountability (FMA) performed financial monitoring

procedures based on the DEO 2016-17 Financial Monitoring Tool. The monitoring procedures

performed included tests of transaction details, file inspections, and inquiries (1) to determine the status

of recommendations from the prior year monitoring visit(s) and {2) to adequately support current year

findings, other non-compliance issues and observations. Detailed information for these items is

disclosed in the following section of this report.

Summarized below are the results of testing by category as detailed in the DEO 2016-17 Financial

Monitoring Tool:

2016-17 Monitoring Results

Current Year
Current Current Year Technical
Year Issues of Non- | Current Year | Assistance
Category Findings | Compliance Obscrvations Provided
1.0 — Pdor Year Corrective Action
Follow-Up ) ) )

2.0 — Financial Management Systems

3.0 — Internal Control Environment

4.0 — Cash Management and Revenue
Recognition

5.0 — OSMIS Reporting and
Reconciliation

6.0 — Prepaid Program Items

7.0 — General Ledger and Cost Allocation
Statistics

8.0 — Payroll and Personnel Activity
Report (PAR) Testing

9.0 —ETA Salary and Bonus Cap

10.0 — Individual Training Accounts
(ITAs)

11.0 — Purchasing

12.0 — Contracting / Contract Monitoring

13.0 — Subawarding / Subrecipient
Monitoring

14.0 — Property Management

15.0 — Disbursement Testing

Implementation of the Uniform Guidance
Repulations

TOTAL

Augnst 28, 2017

Page 3 of 4




Florida Department of Econopuic Opportunity
2016-17 Financal Compliance Monitoring Report
CareerSonrce Heartland

II. FINDINGS

There were no findings noted during the monitoring period.

ITI. ISSUES OF NON-COMPLIANCE

There were no issues of non-compliance noted during the monitoring period.

IV. OBSERVATIONS

There were no observations noted during the monitoring period.

V. TECHNICAL ASSISTANCE

There was no technical assistance necessary during the monitoring period, however, DEO is
L : Iy g gp ,
prepated to offer technical assistance upon request.
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Florida Department of Econoric Opportunity
2017-18 Financial Compliance Monitoring Report
CarverSource Heartland

I. INTRODUCTION AND MONITORING APPROACH

As set forth in the following authoritative publications, annually the Department of Economic

Opportunity (DEO) is required to perform monitoring of its subrecipients:

Workforce Innovation and Opportunity Act (WIOA), Section 184

31 USC 7502(f)(2)(B), Single Audit Act Amendments of 1996, (Pub. L.104-156)

2 CFR Part 200, Uniform Administrative Requirements, Cost Principles, and Audit
Requirements for Federal Awards

20 CFR 667, Administrative Provisions Under Title I of the Workforce Investment Act
Federal granting agency regulations, including:

29 CFR 95.21 and 97.20, Standards for financial management systems

29 CFR 95.51 and 97.40, Monitoring and reporting program performance

The DEO, Bureau of Financial Monitoring and Accountability (FMA) uses its financial monitoring tool

(tool) as a guide to conduct the monitoring. The tool was developed to provide the framework for

monitoring activites performed by FMA as well as the criteria used to monitor. This tool was provided

to the Local Workforce Development Board (LWDB).

The sample size and selections for each tool objective was based on, but not limited to, a risk

assessment performed by FMA and reviews of the monthly general ledger and cost allocation statistics.

The risk assessment includes factors such as the funding allocation to each L\WDB; results of prior

monitoting and audit reports; personnel and staffing changes; and organizational structure. Sample

selections assist the monitors in the following:

Gaining an understanding of the financial management systems processes and assess whether the

policies and procedures provide for accurate, current and complete disclosure of the financial

results of each grant program.
Gaining an understanding of the internal control processes and assessing whether the internal
controls reasonably assure compliance with federal laws, regulations, and program compliance

requirements.

Determining if appropriate and sufficient cash management and revenue recognition procedures

are in place, being followed, and comply with federal and state requirements.

Aungust 30, 2018 Page 3 of 7
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» Determining if the required reconciliations between the financial records and OSMIS/SERA have
been appropriately performed on a timely basis and adequately documented.

® Determining if prepaid program items are adequately or accurately safeguarded, managed, tracked

and reported.

» Determining if the cost allocations are accurate, supported and consistent with the cost allocation
plan.

* Determining if payroll records are properly maintained for employees; if personnel activity reports
(PAR) comply with applicable cost principles; and verify salary and benefit costs are
charged/allocated to funding sources in accordance with the PAR and the cost allocation plan.

» Determining if salary and bonuses paid to employees and charged to ETA grant programs do not
exceed the ETA Salary and Bonus Cap for the calendar year.

* Determining if purchasing/procurement transactions comply with the appropriate federal or state
procurement laws, and the organization’s procurement policies.

e Determining if the L\WDB's contracting process and contract monitoring comply with federal and
state requirements, and the organization’s contracting policies.

e Determining if the LWDB’s subawarding and subrecipient monitoring activities comply with
federal requirements, and the organization’s policies and procedures.

® Dectermining if property management activities comply with federal requirements and the
organization’s policies and procedures.

® Determining if non-payroll related disbursements are reasonable, necessary, allocable and properly

recotded in the financial records.

This report was prepared at the conclusion of the Department of Economic Opportunity’s (DEQO)
financial monitoring activities performed for LWDB-19, and included the annual on-site visit, which

began on April 9, 2018.

The FMA monitoring team assigned to the LWDB consisted of Tom Abney, Maureen Castasio and

Janice Hutchison.
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II. ENTRANCE/EXIT CONFERENCE

Entrance Conference
An entrance conference was conducted on-site April 9, 2018, with Donna Doubleday, President/CEQ;
and Sheryl Elliott, Chief Financial Officer. The purpose of the entrance conference was to discuss the

annual monitoring efforts and various monitoring topics.

Exit Conference

An exit conference was conducted at the completion of the monitoring with the Chief Financial Officer.

There were no findings or issues of noncompliance noted during the on-site visit.

Aungust 30, 2018 Page 5 of 7



III. MONITORING RESULTS

Flortda Departrent of Economic Opportunity
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CareerSonrce Heartland

FMA performed financial monitoring procedures based on the DEO 2017-18 Financial Monitoring

Tool. The monitoring procedures performed included tests of transaction details, file inspections, and

inquiries (1) to determine the status of recommendations from the prior year monitoring visit(s) and (2)

to adequately support current year findings, other non-compliance issues and observations. Detailed

information for these items is disclosed in the following section of this report.

Summarized below are the results of testing by category as detailed in the DEO 2017-18 Financial

Monitoring Tool:
2017-18 Monitoring Results
Technical
Issues of Non- Assistance
Category Findings Compliance | Observations Provided
1.0 = Prior Year Corrective Action Follow-
Up i i ) i
2.0 — Financial Management Systems - - - -
3.0 — Internal Control Environment - - - -
4.0 — Cash Management and Revenue
Recognition ) i ) i
5.0 — OSMIS/SERA Reporting and
Reconciliaton ) ] i )
6.0 — Prepaid Program Items - - = -
7.0 — General Ledger and Cost Allocations - - - -
8.0 — Payroll and Personnel Activity
Report (PAR) Testing ] i i i
9.0 — ETA Salary and Bonus Cap - - -
10.0 — Purchasing - - - -
11.0 — Contracting / Contract Monitoring = = S -
12.0 — Subawarding / Subrecipient ) ) )
Monitoring
13.0 — Property Magagement 1
14.0 - Disbursement Testing - - - -
TOTAL - - - 1

Augnst 30, 2018
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Florida Department of Economic Opportunity
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IV. FINDINGS

There were no findings during the monitoring period of July 1, 2017- March 31, 2018.

V. ISSUES OF NON-COMPLIANCE

There were no issues of non-compliance during the monitoring period of July 1, 2017- March 31, 2018.

VI. OBSERVATIONS

There were no observations during the monitoring period of July 1, 2017- March 31, 2018.

VII. TECHNICAL ASSISTANCE

Technical Assistance # 19-18-01

Category: 13.0 Property Management

Since there was a new addition of capital equipment during the monitoring period, to ensure compliance
with 2 CFR 200.331(d)(1), the Federal Award Identificadon Number (FAIN) should be included on the
inventory list of the capital assets. FAINSs are included on DEO’s Notice of Grant Award/Fund
Availability forms which are provided with each award. If the equipment was purchased using multple

funding sources or allocated through a cost pool, include the FAIN for all funds charged or allocated.
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APPLICATION FOR SUBSEQUENT LOCAL WORKFORCE DEVELOPMENT AREA DESIGNATION

LOCAL WORKFORCE AREA INFORMATION

NAME OF LOCAL AREA: Workforce Development Board of the Treasure Coast /dba CareerSource Research Coast
LWDB NUMBER: 2 0

DATE OF SUBMISSION:

CONTACT PERSON NAME: 1o 11 dan PHONE: 866-482-4473

EMAIL ADDRESS: g den@careersourcerc.com

PERFORMED SUCCESSFULLY

THE TERM “PERFORMED SUCCESSFULLY” MEANS THE LOCAL WORKFORCE DEVELOPMENT AREA MET OR
EXCEEDED THE ADJUSTED LEVELS OF PERFORMANCE FOR PRIMARY INDICATORS OF PERFORMANCE FOR THE
LAST TWO CONSECUTIVE YEARS FOR WHICH DATA ARE AVAILABLE, AND THE LOCAL AREA HAS NOT FAILED
THE SAME INDIVIDUAL MEASURE FOR THE LAST TWO CONSECUTIVE PROGRAM YEARS.

SUSTAINED FISCAL INTEGRITY

THE TERM “SUSTAINED FISCAL INTEGRITY” MEANS THAT THE SECRETARY OF LABOR HAS NOT MADE A
FORMAL DETERMINATION, DURING EITHER OF THE LAST TWO CONSECUTIVE YEARS PRECEDING THE
DETERMINATION REGARDING SUCH INTEGRITY, THAT EITHER THE GRANT RECIPIENT OR THE
ADMINISTRATIVE ENTITY OF THE AREA HAS MISEXPENDED FUNDS PROVIDED.

BY SIGNING BELOW, THE LOCAL CHIEF ELECTED OFFICIAL AND THE LOCAL WORKFORCE BOARD EXECUTIVE
DIRECTOR CERTIFY THAT THE LOCAL AREA HAS PERFORMED SUCCESSFULLY AND SUSTAINED FISCAL
INTEGRITY FOR SUBSEQUENT DESIGNATION OF THE EXISTING LOCAL AREA.

LOCAL WORKFORCE BOARD EXECUTIVE DIRECTOR

Name: Brian K. Bauer pey

SIGNATURE:

DATE: B/é /20[?#/




LOCAL CHIEF ELECTED OFFICIAL

NAME AND TITLE: Linda Bartz, Commissioner| County: Saint Lucie

SIGNATURE: m éﬂ IJFS DATE: 3-L-1(9

LoCAL CHIEF ELECTED OFFICIAL

NAME AND TITLE:

COUNTY:

SIGNATURE:

DATE:

LOCAL CHIEF ELECTED OFFICIAL

NAME AND TITLE:

COUNTY:

SIGNATURE:

DATE:

LOCAL CHIEF ELECTED OFFICIAL

NAME AND TITLE:

COUNTY:

SIGNATURE:

DATE:

LocAL CHIEF ELECTED OFFICIAL

NAME AND TITLE:

COUNTY:

SIGNATURE:

DATE:

LocAL CHIEF ELECTED OFFICIAL

NAME AND TITLE:

COUNTY:

SIGNATURE:

DATE:




APPLICATION FOR SUBSEQUENT LOCAL WORKFORCE DEVELOPMENT AREA DESIGNATION

LOCAL WORKFORCE AREA INFORMATION

NAME OF LOCAL AREA:
CAREEROURCE PALM BEACH COUNTY, INC.

LW D B NUMBER:
2

DATE OF SUBMISSION:

CONTACT PERSON NAME: PHONE: 561-340-1 060 Ext. 2221

STEVE CRAIG, PRESIDENT/CEO
EMAIL ADDRESS: scraig@careersourcepbc.com

PERFORMED SUCCESSFULLY

THE TERM "PERFORMED SUCCESSFULLY" MEANS THE LOCAL WORKFORCE DEVELOPMENT AREA MET OR
EXCEEDED THE ADJUSTED LEVELS OF PERFORMANCE FOR PRIMARY INDICATORS OF PERFORMANCE FOR THE
LAST TWO CONSECUTIVE YEARS FOR WHICH DATA ARE AVAILABLE, AND THE LOCAL AREA HAS NOT FAILED
THE SAME INDIVIDUAL MEASURE FOR THE LAST TWO CONSECUTIVE PROGRAM YEARS.

SUSTAINED FISCAL INTEGRITY

THE TERM "SUSTAINED FISCAL INTEGRITY" MEANS THAT THE SECRETARY OF LABOR HAS NOT MADE A
FORMAL DETERMINATION, DURING EITHER OF THE LAST TWO CONSECUTIVE YEARS PRECEDING THE
DETERMINATION REGARDING SUCH INTEGRITY, THAT EITHER THE GRANT RECIPIENT OR THE
ADMINISTRATIVE ENTITY OF THE AREA HAS MISEXPENDED FUNDS PROVIDED.

BY SIGNING BELOW, THE LOCAL CHIEF ELECTED OFFICIAL AND THE LOCAL WORKFORCE BOARD EXECUTIVE
DIRECTOR CERTIFY THAT THE LOCAL AREA HAS PERFORMED SUCCESSFULLY AND SUSTAINED FISCAL
INTEGRITY FOR SUBSEQUENT DESIGNATION OF THE EXISTING LOCAL AREA.

LOCAL WORKFORCE BOARD EXECUTIVE DIRECTOR

NAME: STEVE CRAIG, PRESIDENT/CEO

SIGNATURE: % %

/74
DATE: 07, 2/~ /' 7




LOCAL CHIEF ELECTED OFFICIAL

NAME AND TITLE: \1AYOR MACK BERNARD

COUNTY: Al M BEACH

SIGNATURE:  Afyaefe M

DATE: 2-21-19

LOCAL CHIEF ELECTED OFFICIAL

NAME AND TITLE:

COUNTY:

SIGNATURE:

DATE:

LOCAL CHIEF ELECTED OFFICIAL

NAME AND TITLE:

COUNTY:

SIGNATURE:

DATE:

LOCAL CHIEF ELECTED OFFICIAL

NAME AND TITLE:

COUNTY:

SIGNATURE:

DATE:

LOCAL CHIEF ELECTED OFFICIAL

NAME AND TITLE:

COUNTY:

SIGNATURE:

DATE:

LOCAL CHIEF ELECTED OFFICIAL

NAME AND TITLE:

COUNTY:

SIGNATURE:

DATE:




APPLICATION FOR SUBSEQUENT LOCAL WORKFORCE DEVELOPMENT AREA DESIGNATION

LOCAL WORKFORCE AREA INFORMATION

NAME OF LOCAL AREA:

CareerSource Broward
LWDB NUMBER: )

Region 22
DATE OF SUBMISSION: March 7, 2019
CONTACT PERSON NAME: Mason Jackson PHONE: 954-202-3830

EMAIL ADDRESS: mcj@careersourcebroward.com

PERFORMED SUCCESSFULLY

THE TERM “PERFORMED SUCCESSFULLY” MEANS THE LOCAL WORKFORCE DEVELOPMENT AREA MET OR
EXCEEDED THE ADJUSTED LEVELS OF PERFORMANCE FOR PRIMARY INDICATORS OF PERFORMANCE FOR THE
LAST TWO CONSECUTIVE YEARS FOR WHICH DATA ARE AVAILABLE, AND THE LOCAL AREA HAS NOT FAILED
THE SAME INDIVIDUAL MEASURE FOR THE LAST TWO CONSECUTIVE PROGRAM YEARS.

SUSTAINED FISCAL INTEGRITY

THE TERM “SUSTAINED FISCAL INTEGRITY” MEANS THAT THE SECRETARY OF LABOR HAS NOT MADE A
FORMAL DETERMINATION, DURING EITHER OF THE LAST TWO CONSECUTIVE YEARS PRECEDING THE
DETERMINATION REGARDING SUCH INTEGRITY, THAT EITHER THE GRANT RECIPIENT OR THE
ADMINISTRATIVE ENTITY OF THE AREA HAS MISEXPENDED FUNDS PROVIDED.

BY SIGNING BELOW, THE LOCAL CHIEF ELECTED OFFICIAL AND THE LOCAL WORKFORCE BOARD EXECUTIVE
DIRECTOR CERTIFY THAT THE LOCAL AREA HAS PERFORMED SUCCESSFULLY AND SUSTAINED FISCAL
INTEGRITY FOR SUBSEQUENT DESIGNATION OF THE EXISTING LOCAL AREA.

LOCAL WORKFORCE BOARD EXECUTIVE DIRECTOR

NAME: Mason Jackson

SIGNATURE: 27 , < 4 g 2

DATE: ‘2,/'1“ a’-// 7
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LocAL CHIEF ELECTED OFFICIAL

NAME AND TITLE: i '
ME AND TITLI ommlsyﬁner Tim Ryan

COUNTY: Broward

SIGNATURE: / /_: / [/L"'_"ﬂ
/ . )

DATE: ﬁ/{{ﬂ(/[ L/j f/ﬁ/d((?

L

LOCAL CHIEF ELECTED OFFICIAL

NAME AND TITLE:

COUNTY:

SIGNATURE:

DATE:

LOCAL CHIEF ELECTED OFFICIAL

NAME AND TITLE:

COUNTY:

SIGNATURE:

DATE:

LOCAL CHIEF ELECTED OFFICIAL

NAME AND TITLE:

COUNTY:

SIGNATURE:

DATE:

LocAL CHIEF ELECTED OFFICIAL

NAME AND TITLE:

COUNTY:

SIGNATURE:

DATE:

LocAL CHIEF ELECTED OFFICIAL

NAME AND TITLE:

COUNTY:

SIGNATURE:

DATE:




APPLICATION FOR SUBSEQUENT LOCAL WORKFORCE DEVELOPMENT AREA DESIGNATION

NAME OF LOCAL AREA: CareerSource South Florida
LWDB NUMBER: 23
DATE OF SUBMISSION: April 15, 2019
CONTACT PERSON NAME: Rjck Beasley PHONE: 305.929-1501
EMAIL ADDRESS: rick.beasley@careersourcesfl.com

THE TERM “PERFORMED SUCCESSFULLY” MEANS THE LOCAL WORKFORCE DEVELOPMENT AREA MET OR
EXCEEDED THE ADJUSTED LEVELS OF PERFORMANCE FOR PRIMARY INDICATORS OF PERFORMANCE FOR THE
LAST TWO CONSECUTIVE YEARS FOR WHICH DATA ARE AVAILABLE, AND THE LOCAL AREA HAS NOT FAILED
THE SAME INDIVIDUAL MEASURE FOR THE LAST TWO CONSECUTIVE PROGRAM YEARS.

il

THE TERM “SUSTAINED FISCAL INTEGRITY” MEANS THAT THE SECRETARY OF LABOR HAS NOT MADE A
FORMAL DETERMINATION, DURING EITHER OF THE LAST TWO CONSECUTIVE YEARS PRECEDING THE
DETERMINATION REGARDING SUCH INTEGRITY, THAT EITHER THE GRANT RECIPIENT OR THE
ADMINISTRATIVE ENTITY OF THE AREA HAS MISEXPENDED FUNDS PROVIDED.

BY SIGNING BELOW, THE LOCAL CHIEF ELECTED OFFICIAL AND THE LOCAL WORKFORCE BOARD EXECUTIVE
DIRECTOR CERTIFY THAT THE LOCAL AREA HAS PERFORMED SUCCESSFULLY AND SUSTAINED FISCAL
INTEGRITY FOR SUBSEQUENT DESIGNATION OF THE EXISTING LOCAL AREA,

NAME: Rick Be@

SIGNATURE: % //f// /éﬁ/é\

DATE: -/ 2 - / 7




NAME AND TITLE: Carl&sﬁ. Gimenez, Mayor
)

County: Miami-Dade

SIGNATURE:

DATE: L7[/I7 /;20/7

NAME AND TITLE:

COUNTY:

SIGNATURE:

DATE:

NAME AND TITLE:

COUNTY:

SIGNATURE:

DATE:

NAME AND TITLE:

COUNTY:

SIGNATURE:

DATE:

NAME AND TITLE:

COUNTY:

SIGNATURE:

DATE:

NAME AND TITLE:

COUNTY:

SIGNATURE:

DATE:




APPLICATION FOR SUBSEQUENT LOCAL WORKFORCE DEVELOPMENT AREA DESIGNATION

LOCAL WORKFORCE AREA INFORMATION

NAME OF LOCAL AREA:  Southwest Florida Workforce Development Board, Inc. dba
CareerSource Southwest Florida

LWDB NUMBER; 24

DATE OF SUBMISSION: March 15, 2019

CONTACT PERSON NAME: PHONE: 239-225-2500, ext. 5229

Mary Anne Zurn, Planning & Grants Division Director | EMAIL ADDRESS: mzurn@sfwdb.org

PERFORMED SUCCESSFULLY

THE TERM “PERFORMED SUCCESSFULLY” MEANS THE LOCAL WORKFORCE DEVELOPMENT AREA MET OR
EXCEEDED THE ADJUSTED LEVELS OF PERFORMANCE FOR PRIMARY INDICATORS OF PERFORMANCE FOR THE
LAST TWOQ CONSECUTIVE YEARS FOR WHICH DATA ARE AVAILABLE, AND THE LOCAL AREA HAS NOT FAILED
THE SAME INDIVIDUAL MEASURE FOR THE LAST TWO CONSECUTIVE PROGRAM YEARS.

SUSTAINED FISCAL INTEGRITY

THE TERM “SUSTAINED FISCAL INTEGRITY” MEANS THAT THE SECRETARY OF LABOR HAS NOT MADE A
FORMAL DETERMINATION, DURING EITHER OF THE LAST TWO CONSECUTIVE YEARS PRECEDING THE
DETERMINATION REGARDING SUCH INTEGRITY, THAT EITHER THE GRANT RECIPIENT OR THE
ADMINISTRATIVE ENTITY OF THE AREA HAS MISEXPENDED FUNDS PROVIDED.

BY SIGNING BELOW, THE LOCAL CHIEF ELECTED OFFICIAL AND THE LOCAL WORKFORCE BOARD EXECUTIVE
DIRECTOR CERTIFY THAT THE LOCAL AREA HAS PERFORMED SUCCESSFULLY AND SUSTAINED FISCAL
INTEGRITY FOR SUBSEQUENT DESIGNATION OF THE EXISTING LOCAL AREA.

' LOCAL WORKFORCE BOARD EXECUTIVE DIRECTOR | LOCAL CHIEF ELECTED OFFICIAL

L

NAME: ' NAME:
Joe Paterno, Executive Director Commissioner Mitchell Wills, Chairman
Southwest Florida Workforce Development Board, Inc.| Hendry County Board of County Commissioners

SIGN@% /%% Sl% ;\kﬁg—’

DATE: DATE: e

| 7
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	TOTAL NUMBER OF BOARD MEMBERS 1: 19
	Date Form Completed: 04/01/2019
	LWDB Name: [CareerSource Pasco Hernando -16]
	MemName1: Stephanie Adams
	Areas of Rep1: [BU  -  Business]
	NOMINATING ORGANIZATION1: Greater Hernando County Chamber of Commerce
	Gender1: [F]
	Race/Ethnic1: [W  -  White (not Hispanic)]
	Other1: [Select code...]
	Beg1: 06/26/18
	End1: 06/26/2022
	MemName2: Rob Aguis
	Areas of Rep2: [ETPA  -  Education and Training Provider-Adult Education and Literacy ]
	NOMINATING ORGANIZATION2: Pasco County Schools
	Gender2: [M]
	Race/Ethnic2: [W  -  White (not Hispanic)]
	Other2: [Select code...]
	Beg2: 02/04/2016
	End2: 02/04/2020
	MemName3: Mark Barry
	Areas of Rep3: [WOD  -  Workforce-Community-based Organizations representing Individuals with Disabilities (optional)]
	NOMINATING ORGANIZATION3: The ARC Nature Coast
	Gender3: [M]
	Race/Ethnic3: [W  -  White (not Hispanic)]
	Other3: [OI  -  Older individual]
	Beg3: 02/04/16
	End3: 02/04/2020
	MemName4: Timothy Beard
	Areas of Rep4: [ETPC  -  Education and Training Provider-Institution of Higher Education ]
	NOMINATING ORGANIZATION4: Not required
	Gender4: [M]
	Race/Ethnic4: [B  -  Black/African American (not Hispanic)]
	Other4: [Select code...]
	Beg4: 02/04/16
	End4: 02/04/2020
	MemName5: Dana Cutlip
	Areas of Rep5: [BU  -  Business]
	NOMINATING ORGANIZATION5: Greater Hernando County Chamber of Commerce 
	Gender5: [M]
	Race/Ethnic5: [W  -  White (not Hispanic)]
	Other5: [OI  -  Older individual]
	Beg5: 02/04/16
	End5: 02/04/2020
	MemName6: Mark Earl
	Areas of Rep6: [BU  -  Business]
	NOMINATING ORGANIZATION6: Greater Hernando County Chamber of Commerce
	Gender6: [M]
	Race/Ethnic6: [W  -  White (not Hispanic)]
	Other6: [Select code...]
	Beg6: 02/04/16
	End6: 02/04/2020
	MemName7: John Howell
	Areas of Rep7: [GRVRD  -  Government Representative-Vocational Rehabilitation]
	NOMINATING ORGANIZATION7: Vocational Rehab
	Gender7: [M]
	Race/Ethnic7: [W  -  White (not Hispanic)]
	Other7: [Select code...]
	Beg7: 02/04/16
	End7: 02/04/2020
	MemName8: Lorri Kindberg
	Areas of Rep8: [BU  -  Business]
	NOMINATING ORGANIZATION8: Greater Hernando County Chamber of Commerce
	Gender8: [F]
	Race/Ethnic8: [W  -  White (not Hispanic)]
	Other8: [Select code...]
	Beg8: 02/04/16
	End8: 02/04/2020
	MemName9: Mathew Kline
	Areas of Rep9: [WOY  -  Workforce-Community-based Organizations representing Youth (optional)]
	NOMINATING ORGANIZATION9: Not required
	Gender9: [M]
	Race/Ethnic9: [O  -  Other]
	Other9: [Select code...]
	Beg9: 06/26/2018
	End9: 06/26/2022
	MemName10: David Lambert
	Areas of Rep10: [BU  -  Business]
	NOMINATING ORGANIZATION10: Greater Hernando County Chamber of Commerce
	Gender10: [M]
	Race/Ethnic10: [W  -  White (not Hispanic)]
	Other10: [Select code...]
	Beg10: 02/04/16
	End10: 02/04/2020
	MemName11: Nils Lenz
	Areas of Rep11: [GRED  -  Government Representative-Economic Development]
	NOMINATING ORGANIZATION11: Pasco Economic Development Council
	Gender11: [M]
	Race/Ethnic11: [W  -  White (not Hispanic)]
	Other11: [Select code...]
	Beg11: 02/04/16
	End11: 02/04/2020
	MemName12: Carl E. Maier III
	Areas of Rep12: [BU  -  Business]
	NOMINATING ORGANIZATION12: Pasco Economic Development Council
	Gender12: [M]
	Race/Ethnic12: [W  -  White (not Hispanic)]
	Other12: [Select code...]
	Beg12: 02/04/16
	End12: 02/04/2020
	MemName13: Ken Minter*
	Areas of Rep13: [ETPO  -  Education and Training Provider-Other Providers (optional)]
	NOMINATING ORGANIZATION13: BizTech
	Gender13: [M]
	Race/Ethnic13: [W  -  White (not Hispanic)]
	Other13: [V  -  Veteran]
	Beg13: 02/04/16
	End13: 02/04/2020
	MemName14: Ken Minter*
	Areas of Rep14: [BU  -  Business]
	NomOrg14: BizTech
	Gender14: [M]
	Race/Ethnic14: [W  -  White (not Hispanic)]
	Other14: [V  -  Veteran]
	Beg14: 02/04/16
	End14: 02/04/2020
	MemName15: Joelle Neri
	Areas of Rep15: [BU  -  Business]
	NomOrg15: Pasco Economic Development Council
	Gender15: [F]
	Race/Ethnic15: [W  -  White (not Hispanic)]
	Other15: [Select code...]
	Beg15: 02/04/16
	End15: 02/04/2020
	MemName16: Lex Smith
	Areas of Rep16: [BU  -  Business]
	NomOrg16: Greater Hernando County Chamber of Commerce
	Gender16: [M]
	Race/Ethnic16: [W  -  White (not Hispanic)]
	Other16: [Select code...]
	Beg16: 02/04/16
	End16: 02/04/2020
	MemName17: Charles Snider
	Areas of Rep17: [BU  -  Business]
	NomOrg17: Greater Hernando County Chamber of Commerce
	Gender17: [M]
	Race/Ethnic17: [W  -  White (not Hispanic)]
	Other17: [Select code...]
	Beg17: 02/04/16
	End17: 02/04/2020
	MemName18: Todd Vega
	Areas of Rep18: [WOLO  -  Workforce-Labor Organization]
	NomOrg18: Local 123
	Gender18: [M]
	Race/Ethnic18: [W  -  White (not Hispanic)]
	Other18: [Select code...]
	Beg18: 02/04/16
	End18: 02/04/2020
	MemName19: Bill Woodard
	Areas of Rep19: [BU  -  Business]
	NomOrg19: Greater Hernando County Chamber of Commerce
	Gender19: [M]
	Race/Ethnic19: [W  -  White (not Hispanic)]
	Other19: [V  -  Veteran]
	Beg19: 02/04/16
	End19: 02/04/2020
	MemName20: Keven Barber*
	Areas of Rep20: [WOLO  -  Workforce-Labor Organization]
	NomOrg20: West Central Florida Labor Council, AFL-CIO
	Gender20: [M]
	Race/Ethnic20: [Select a Race/Ethnic Code....]
	Other20: [Select code...]
	Beg20: 02/19/19
	End20: 02/19/23
	MemName21: Keven Barber*
	Areas of Rep21: [WOJ  -  Workforce-Joint labor-management Apprenticeship Program]
	NomOrg21: West Central Florida Labor Council, AFL-CIO
	Gender21: [M]
	Race/Ethnic21: [Select a Race/Ethnic Code....]
	Other21: [Select code...]
	Beg21: 02/19/19
	End21: 02/19/23
	MemName22: Kathryn Starkey**
	Areas of Rep22: [Select an Area...]
	NomOrg22: 
	Gender22: [Select a Gender....]
	Race/Ethnic22: [Select a Race/Ethnic Code....]
	Other22: [Select code...]
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